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Master of Science Program
In Business and Economics
(International Program)
Modified Program 2020

Institution Assumption University

Campus/Faculty/Department Huamak Campus/Suvarnabhumi Campus
Martin De Tours School of Management and
Economics

Section 1: General Information

1. Code and Title of Program
Code 25500741104889
Program Master of Science Program in Business and Economics

(International Program)
WangasINeITansTuNIiaga A1INFINAYIATHIMAnT

(MANGATUIUINIA)

2. Title of Degree and Major Field
Full Title Master of Science (Business and Economics)

a o a a o
INYIFNTAATUNIVUNA (ﬁiﬂﬂllaglﬁﬁyﬁﬁ1ﬁ@§)

Abbreviated Title M.S. (Business and Economics)
N (‘giﬁmazmiygmﬁﬁ)

3. Major Field (If any)
None

4. Total Credits
Plan A (Type A2): 36 Credits
Plan B: 36 Credits

5. Type of Program

5.1. Level:
Master’s Degree Program (both Plan A Type A2, and Plan B) in compliance
with the Thai Qualifications Framework for Higher Education B.E. 2552 and
Program Standard Criteria B.E. 2558 (Plan A (Type A2), Plan B)

5.2. Medium of Instruction
English/Chinese

5.3. Admission
Thai and international students



5.4. Collaboration with Other Institutions
This program is AU program

5.5. Type of Conferred Degree
One degree (one major)

6. Program Status and Endorsement/Approval
Modified Program: 2020
Implementation Schedule: ~ Semester 1, Academic Year 2020
Master of Science Program in Business and Economics (International Program)
was modified program in academic year 2017
This program was endorsed by the AU Academic Committee in its meeting
4/Academic Year 2019 on February 20, 2020 and approved by the University
Council in its meeting 3/ Academic Year 2019 on March 9, 2020.

7. Expected Year of Program Registration:
Program Registration according to Thai Qualifications Framework for Higher
Education B.E. 2552 in academic year 2021

8. Professions/Careers after Graduation
(1) Researcher in government agencies, international organizations, non-profit
research institutions, and private consulting firms
(2) Entrepreneur
(3) Intrapreneur
(4) Policymaker in the public sector or in private firms
(5) Business development manager
(6) Consultant in investment banks, or consulting firms
(7) Financial planner
(8) Investment consultant
(9) Business analyst
(10) Security sales
(11) Ph.D. degree program student

9. Faculty Members Responsible for the Program
1. Ms. Amonrat Thoumrungroje I.D. No. 3101203608164
Ph.D. (Business Administration) Washington State University, USA, 2004
M.B.A. Assumption University, 1996
B.B.A. (International Business Management) (Magna Cum Laude) Assumption
University, 1994
Academic Title: Assistant Professor
Teaching Load: 3 hours/week



2. Mr. Zhuoran Zhang Passport No. ED6222569
Ph.D. (Economics) (International Program) National Institution of
Development Administration, 2016
M.Sc. (Financial Management) (Merit) University of Exeter, UK, 2007
B.B.A. (Finance and Banking) Assumption University, 2005
Academic Title: Faculty Member
Teaching load: 3 hours/week

3. Mr. Shih-tse Lo Passport No. 302833230
Ph.D. (Economics) University of California, Los Angeles, USA, 2005
M.A. (Economics) University of California, Los Angeles, USA, 2002
M.S. (Policy Economics) University of Illinois, Urbana-Champaign, USA,
1998
B.S. (Electrical Engineering) National Tsing Hua University, Taiwan, 1994
Academic Title: Faculty Member
Teaching load: 3 hours/week

10. Instructional Venue
Assumption University  (Huamak Campus/Suvarnabhumi Campus, Thailand)

11. External Contexts or Development Affecting Program Planning
11.1. Economic Context or Development

The program benefits the Thai higher education sector, economy and society
The joint existence and development of globalization and localization, and
the ongoing trade wars between major economic powerhouses have swiftly
changed the horizon of the world economy. It can be seen that disciplinary
styles of management and control have gradually become ineffective and
obsolete. Integration and cooperation become key to the development of all
mankind. Thus, it is important to obtain the training and knowledge about
how to make others willing to cooperate and move towards mutual benefits.
There exists an increasing demand for capable business practitioners and
policymakers who have sound economic concepts and are able to apply them
to issues and concerns in business settings (such as financial market,
marketing, international business, human resource management, etc.) and
government agencies (national development board, Bank of Thailand, etc.),
because economic theories, models and core concepts stress incentives. Only
right incentives can motivate and encourage people, and only right
incentives can avert and discourage wrongdoings.

As the Government has set out to pursue the ambitious development
plan—Thailand 4.0—that aims to transform the economy into a creative
economy with an emphasis on knowledge, what incentives should be
provided by policymakers of the Government to motivate the people,
businesses, or any organization in the country so that the transformation can
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be facilitated, and what incentive should be provided by a business to the
employees when its owner or manager devises business strategies steering
towards the creative economy and knowledge-based operations? As a
consequence, a graduate program should be developed to meet the call of the
Thai economy and society.

11.2. Social and Cultural Context or Development
According to the prime minister, General Prayut Chan-o-cha, the three goals
of Thailand 4.0 are: 1. make Thailand a high-income nation, 2. make
Thailand a more inclusive society, and 3. focus on sustainable growth and
development.! To make Thailand a more inclusive society, there is a
pressing need for the Thai higher education sector to develop a curriculum
that emphasizes on incentive—the fundamental principle of economics (and
psychology and human behaviors)—so the education helps students develop
an ability of caring for the gains, benefits, sufferings and misfortunes of
others. Only when caring for the gains, benefits, sufferings and misfortunes
of others, adequate incentives can be devised and thereby good business
strategies and effective public policies can be developed.
Furthermore, caring for the gains, benefits, sufferings and misfortunes of
others is pertaining to not only others who are our contemporary cohort but
also our future generations and past forefathers. If one can learn to be
concerned with others, the future and the past when taking actions,
sustainable personal growth and development is achieved naturally. If
everyone in the country is able to develop such an ability and practice it, it is
only organic that both our economy and our society and culture bask in
sustainable growth and development.

12. Impacts of Item 11.1 and 11.2 on Program Development and Relations to AU

Mission

12.1. Impacts on Program Development
The modified program was first conceived in the 2018 academic year, as an
active response of Assumption University to the recent development in the
world stage (such as trade wars and regional economic integration) and the
domestic policy push. The curriculum attempts to provide a pragmatic
approach to tackle the problem of lacking a sufficient populace in the Thai
business community and among Thai policymakers who have fundamental
knowledge of economics (such as how incentives work) and can become the
propelling force ready to meet the ever-increasing challenges of the country.
The curriculum is designed to, first and foremost, help students obtain a
sound foundation of economic concepts and can apply the very

! Languepin, Olivier (15 September 2016). "Thailand 4.0, what do you need to know?".
Thailand Business News. Retrieved 12 January 2017.
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principle—individuals react to incentives—to any challenge facing them.
The curriculum also includes business courses that focus on creative
economy and knowledge-based business practices. The style of teaching in
these business courses is skewed towards case studies in which students are
to employ economic concepts, in particular incentives, to examine business
decisions.
The demand for business practitioners and policymakers in Thailand who
can motivate people and move the country towards Thailand 4.0 is
burgeoning. The modified program is a critical step of the School and
University to answer the call of the country by supplying quality human
resources to the both private and public sectors.

12.2. Relations to AU Mission
One particular bit stands out from the AU Mission, and it is quoted here:

“Via effective teaching and research pedagogies of
international standards as well as community
engagement, the University aims to form individuals to be
intellectually, morally, and spiritually  sound,
accountable, righteous, and service-minded citizens;
excelling in serving communities comprising of diverse
cultures.” (AU Five Year Strategic Plan 2018-2022)

It is apparently that Assumption University strives to contribute to the
development and enlightenment of all mankind and the world by providing
excellent teaching, academic, and research services to communities
comprising of diverse cultures. The modified Program is certainly developed
with the University Mission in mind. First, the Program doubtlessly serves
the Thai business community, public sector and the economy by providing
them a fairly crucial resource, personnel with sound economic knowledge
and a good understanding of how incentives work and how people can be
motivated in both business and government settings. It is certain that the
graduates will excel in serving their respective, professional communities
and make contributions to the country and its prosperity.

13. Relationships  (if any) with  Other  Programs Offered by
Faculties/Departments within AU
13.1. Course (s) Offered by Other Programs
None
13.2. Courses Offered to Other Programs
None
13.3. Management
None



Section 2: Program Specific Information
1. Philosophy, Significance and Objectives of Program
1.1. Philosophy

The Master of Science in Business and Economics program blends the
business and economics fields and pays attention to applying core economic
concepts to situations in business settings and policy circles. The curriculum
thus consists of activities that develop analytical and decision-making skills
vital for careers in the private, public and academic fields.
The curriculum acquaints students with economic theories and more
importantly the core principles behind these theories. Courses in business
and management disciples are offered along economic courses, because
there are plethora of applications and cases where economics—concepts and
techniques—is to be utilized and a sound understanding of economics is
vital, for example, pricing, branding, merger and acquisition, investment,
research and development, technology licensing, to issues in the context of
public policies at the national, regional and global levels.
The program offers a fine mix of training in economics and understanding of
real-world practice. The medium of instruction is mainly English as it
remains the common communication medium globally and is one identity of
the University. To meet the on-going business trend, activities may
occasionally be conducted in Chinese because China has been Thailand’s
top trading partner and instrumental to the Regional Comprehensive
Economic Partnership—a regional free trade movement.
Furthermore, embedded in almost all economic theories and approaches are
two key ideas: there are always at least two sides to every interaction, and a
change in any one part of a system is going to have ripple effects, often in
far removed places.? It is crucial that costs and benefits from both individual
and aggregate perspectives are considered when acting or reacting. Thus, the
program helps students acquire the characteristics: care for others,
collective contribution, and self-respect.
The proposed program is also aimed to crystalize the wide spectrum of the
disciplines the School offers as regards undergraduate business education.
The disciplines of particular interest are international business, finance,
management and information system. Furthermore, the proposed curriculum
is also geared to create active synergy with the School’s Ph.D. in Business
and Economics program. The synergy can be viewed twofold. First, the
proposed curriculum of the Master of Science in Business and Economics is
carefully designed to mirror that of the Ph.D. in Business and economics so
as to allow the graduates who take Plan B of the curriculum to make a

“Bartlett, Randall (2010).Thinking like an Economist: A Guide to Rational Decision Making.
Chantilly, Virginia:Teaching Company.
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smooth transition to the Ph.D. in Business and Economics program if they

want to pursue a further degree. As a result, the curriculum and study plan of

Plan B closely follow those of the Ph.D. in Business and Economics

program. The second aspect of the synergy focuses on the benefits that can

be developed at the faculty member level. As the Ph.D. in Business and

Economics program is cooperated with a partner school, the visiting

professors and guest speakers to the Ph.D. program and those of the master’s

program can develop teaching and research partnership. Such partnership

helps both parties learn from each other and shall benefit students.

1.2. Objectives: To Produce Graduates Who Have the Characteristics,

Knowledge and Skills as Follows

(1) able to recognize the constraints of business and economic models,
theories or frameworks

(2) able to understand diverse points of view embedded in business,
economic, and social circumstances

(3) able to interpret social issues and conflicts with their knowledge

(4) demonstrate an understanding of essential business and management
knowledge

(5) demonstrate an understanding of essential finance and economic
knowledge

(6) able to compare evidence and theories from multiple disciplines

(7) able to conduct inquiries through information search and evaluation

(8) able to evaluate methods and results

(9) able to present ideas through oral presentations

(10) able to present ideas in writing

(11) demonstrate an ability of applying theoretical or quantitative
methodology, especially in research or business analysis

(12) demonstrate an ability of using database and analytical software
packages relevant to their field of research or business practice

2. Program Improvement and Modification Plan
The program improvement and modification plan is expected to be completed in 5
years.

Improvement/ Strategies Evidence/Indicators
Modification Plan
Curriculum update | 1. Annual graduate 1. Placement result after 6
(such as addition or placement months of graduation
deletion of fields,
modification of 2. Annual student 2. Annual student enrolment
courses, and admission result
changes to the study




Improvement/ Strategies Evidence/Indicators

Modification Plan

plan) 3. Annual survey of current | 3. Survey results

Curriculum update students

(such as addition or

deletion of fields, 4. Periodical survey of 4. Survey results

modification of employers/faculty

courses, and members

changes to the study

plan) 5. Annual survey of 5. Survey results
graduates

Section 3: Educational Management System, Implementation and Curriculum

Structure

1. Educational Management System

1.1.

1.2.

1.3.

System

Semester System (2 Semesters per Academic Year), 15 Weeks per Semester
Summer Session

8 Weeks

Credit Equivalent to Semester System

None

2. Program Implementation

2.1.

2.2.

Study Period

First Semester: June —  October
Second Semester:  November — March
Summer Session:  April -  May

Admission Requirements

Applicants should meet the credentials and submit the materials stipulated as

follows when seeking admission into the Program.

(1) Bachelor’s degree from institutions accredited or acknowledged by the
Thai Ministry of Education

(2) GPA of at least 2 on a scale of 4.00 or equivalent for the bachelor’s
degree

(3) TOEFL score of at least 530 PBT or 70 iBT, or IELTS score of at least
6, or a passing score of the Assumption University English Proficiency
Standard Test for Graduate Programs.
IELTS and TOEFL scores only remain valid for two years. The score
certificate must be valid at the time that one completes the submission
of all necessary admission materials. The admission requirement is
exempted for applicants whose bachelor’s or master’s degree is

conferred by a higher education institution in the following regions:
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Antigua and Barbuda, Australia, the Bahamas, Barbados, Belize,
Canada, Dominica, Grenada, Guyana, Ireland, Jamaica, New Zealand,
St Kitts and Nevis, St Lucia, St Vincent and the Grenadines, Trinidad
and Tobago, United Kingdom, and United States of America. Note that
applicants presenting Canadian degrees or postgraduate diplomas will
not normally need to provide other evidence of English language ability
so long as they supply sufficient proof from the institution that the
degree was taught and examined in English.

(4) Two letters of recommendation
(5) Statement of purpose indicating the applicant’s objectives for pursuing
a master’s degree
2.3. Problems of Newly Enrolled Students
(1) Lack of good preparation of quantitative skills
(2) Lack of adequate language skills in English
(3) Lack of time management skills
2.4. Strategies for Solving Problems/ Limitations of Students Specified in
Item 2.3
(1) Provide additional preparation courses to help raise students’
quantitative skills
(2) Offer language courses in the first year particularly on reading and
listening and in the later years on writing and speaking
(3) Host orientation programs to provide students advice on time

management and encouragement to continue the pursuit of the degree

2.5. Student Enrollment Plan and Expected Numbers of Graduates in 5

Years

Plan A (Type A2)
Year of Study Number of Students

2020 2021 2022 2023 2024

First Year 5 5 5 5 5
Second Year - 5 5 5 5
Total 5 10 10 10 10
Expected to ] 5 5 5 5
graduate

Plan B




Year of Study Number of Students
2020 2021 2022 2023 2024
First Year 10 10 10 10 10
Second Year - 10 10 10 10
Total 10 20 20 20 20
Expected to ] 10 10 10 10
graduate
2.6. Planned Budget
Revenues Budget (Unit: Baht)
Descrintion Academic Year
P 2020 2021 2022 2023 2024
]EJEZ'SV”S'W 537,000.00 | 1,074,000.00 | 1,074,000.00 | 1,074,000.00 | 1,074,000.00
Tuition 1,680,000.00 | 3,360,000.00 | 3,360,000.00 | 3,360,000.00 3,360,000.00
Other fees 516,500.00 669,000.00 669,000.00 669,000.00 669,000.00
Total 2,733,000.00 | 5,103,000.00 | 5,103,000.00 | 5,103,000.00 5,103,000.00
Revenues
Rexlzr;‘:jesz 182,200.00 | 170,100.00 | 170,100.00 | 170,100.00 | 170,100.00
Expenses Budget (Unit: Baht)
Descrintion Academic Year
P 2020 2021 2022 2023 2024
Remuneration | 900,000.00 | 1,530,000.00 | 1,530,000.00 | 1,530,000.00 | 1,530,000.00
Operating 1,288,681.96 | 2,577,363.91 | 2,577,363.91 | 2,577,363.91 | 2,577,363.91
expenses
Total
2188681.96 4107363.91 4107363.91 4107363.91 4107363.91
EXxpenses
EXSEZTS: 145912.13 | 13691213 | 13691213 | 13691213 | 136,912.13
Remarks: Expenses Budget excludes investment and depreciation.
2.7. Teaching and Learning Mode
Classroom Mode
2.8. Credit Transfer, Course Transfer and Cross-University Registration

Students who formerly studied other AU master’s or Ph.D. programs or in
other institutions may have their courses and credits transferred to the
program in accordance with the Commission on Higher Education’s Criteria
of Degree Transfer B.E. 2545. Cross-university registration can be done
whereby AU allows students of other programs recognized by the
Commission on Higher Education to register for courses at AU.

3. Curriculum and Faculty Members

10




3.1. Curriculum
3.1.1. Number of Credits

312

3.13.

3.14.

Plan A (Type A2): 36 Credits
Plan B: 36 Credits
Duration of Study

Students must complete all the requirements for the degree in a maximum
of 5 years. (1.5 years as scheduled and 3.5 more years as extension periods
if necessary)

Curriculum Structure

Plan A (Type A2): Coursework and Thesis

Total number of credits 36 Credits
Core Courses 12 Credits
Elective Courses 12 Credits
Thesis 12 Credits
Plan B: Coursework and Independent Study
Total number of credits 36 Credits
Core Courses 12 Credits
Elective Courses 18 Credits
Independent Study 6 Credits
Course Code

Course code has the following meanings.
(1) Letters

MBE Master’s Degree in Business and Economics
Courses

(2) Numbers

First Digit Type of courses

5 Foundation courses

6 Theoretical courses

7 Research courses and dissertation
Second Digit Field of the course

1 Language courses

2 Business and economics core courses
3-7 Elective courses

8 Dissertation

9 Independent study

Third Digit Series number of courses

Fourth Digit Series number of courses

3.1.5. Course Code

11



Foundation Courses
(1) Language Courses

MBE 5101 Business and Academic Writing
(2) Business Foundation Courses

MBE 5200 General Business Studies

MBE 5201 Economics for Business

MBE 5202 Quantitative Skills for Business

Non-Credit
Non-Credit
Non-Credit
Non-Credit
Non-Credit
Non-Credit
Non-Credit

Business and Economics Courses 24 Credits (Plan A Type A2)/

30 Credits (Plan B)

(1) Core Courses (Plan A Type A2/Plan B) 12 Credits
MBE 6201 Seminar on Strategic Theory 3(3-0-6)
MBE 6202 Microeconomic Theory 3(3-0-6)
MBE 6203 Macroeconomic Theory 3(3-0-6)
MBE 6204 Advanced Organizational Theory 3 (3-0-6)

(2) Elective Courses 12 Credits (Plan A Type A2)/

18 Credits (Plan B)
MBE 6301 Consumer Decision Making 3(3-0-6)
MBE 6302 Advanced Research Methods 3(3-0-6)
MBE 6303 International Financial Management 3 (3—0—6)
MBE 6304 Seminar on Econometrics 3(3-0-6)
MBE 6305 Research Ethics and Academic Integrity
3(3-0-06)
MBE 6401 Big Data and Decision Science 3(3-0-6)
MBE 6402 International Marketing 3(3-0-6)
MBE 6403 International Investment Analysis 3 (3—-0-6)
MBE 6404 International Strategic Management 3 (3—0-6)
MBE 6405 Data Analytics and Deep Learning 3 (3—-0-16)
MBE 6406 Seminar on Financial Economics 3(3-0-6)
MBE 6407 Asset Pricing Theory 3(3-0-6)
MBE 6408 Information Literacy 3(3-0-06)
Thesis (Plan A Type A2) 12 Credits
MBE 7801 Thesis | 6 (0-0-18)
MBE 7802 Thesis Il 6(0-0-27)
Independent Study (Plan B) 6 Credits
MBE 7901 Independent Study 6(0-0-27)

12



3.1.6. Study Plan

Plan A Type A2
First Year
First Semester
Course Code Course Title Credits
MBE 6201 Seminar on Strategic Theory 3(3-0-6)
MBE 6202 Microeconomic Theory 3(3-0-6)
One Elective Course 3(3-0-6)
One Elective Course 3(3-0-6)
Total 12 (12-0-24)
Second Semester
Course Code Course Title Credits
MBE 6203 Macroeconomic Theory 3(3-0-6)
MBE 6204 Advanced Organizational Theory 3(3-0-6)
One Elective Course 3(3-0-6)
One Elective Course 3(3-0-6)

Total 12 (12-0-24)

Second Year
First Semester
Course Code Course Title Credits
MBE 7801 Thesis | 6(0-0-18)
Total 6(0-0-18)
Second Semester
Course Code Course Title Credits
MBE 7802 Thesis 11 6(0-0-27)
Total 6(0-0-27)

Plan B
First Year
First Semester
Course Code Course Title Credits
MBE 6201 Seminar on Strategic Theory 3(3-0-6)
MBE 6202 Microeconomic Theory 3(3-0-6)
One Elective Course 3(3-0-6)
One Elective Course 3(3-0-6)

Total 12 (12 -0-24)

13



Second Semester

Course Code Course Title Credits

MBE 6203 Macroeconomic Theory 3(3-0-6)
MBE 6204 Advanced Organizational Theory 3(3-0-6)
One Elective Course 3(3-0-6)
One Elective Course 3(3-0-6)

Total 12 (12-0-24)

Second Year
First Semester

Course Code Course Title Credits
One Elective Course 3(3-0-6)
One Elective Course 3(3-0-6)

Total 6(0-0-12)
Second Semester
Course Code Course Title Credits
MBE 7901 Independent Study 6 (0-0-27)
Total 6(0-0-27)

3.1.7. Course Description
1. Language Courses

' A
NANIVINIHN

MBE 5101 Business and Academic Writing Non-Credit

English language knowledge and skills in the field of Business and Economics,
particularly focusing on writing tasks that students need so as to develop into
scholars or business analysts
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2. Business Foundation Courses

|
NANIBTINUZTU

MBE 5200 General Business Studies Non-Credit

Basic theory and methods of accounting, finance, human resource management,
marketing, production and operations management, information systems and
strategic planning, for example, time value of money. Fundamental knowledge of
the legal environment in which businesses operate and the importance of business
ethics and corporate citizenship and how to integrate the factors of environment,
management functions and business functions.

MBE 5200  ssnafneiiall adiviaenn
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MBE 5201 Economics for Business Non-Credit

Theory and methods of Economic way of thinking, development of economics,
structure and framework of micro- and macro- economic theories, basic concepts
in economic research analysis, concept of marginal analysis, externalities,
perception of cost benefit analysis.
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MBE 5202 Quantitative Skills for Business Non-Credit
Data and variables, summarizing and presenting data, probability theories,

correlation techniques, differentiation, derivatives and integration.
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. Core Courses

nangasvan

MBE 6201 Seminar on Strategic Theory 3 (3-0-6) Credits

The concept of strategy, research on the evolution of firm capabilities, competitive
interaction, top management teams and strategy formation, and changes in firm
scope through acquisitions, divestitures and alliances.

MBE 6201 ér’mumqmjmwmmaﬂ% 3 (3-0-6) wiuahn
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MBE 6202  Microeconomic Theory 3 (3-0-6) Credits
Theory of consumer choice: analysis of consumer preference and utility
maximization; and theory of production: production maximization, cost
minimization and factor demand; analysis of general equilibrium and welfare
economics.

MBE 6202 nquijsugmanigamn 3 (3-0-6) niuahn
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MBE 6203  Macroeconomic Theory 3 (3-0-6) Credits
Modern macroeconomic theories: Solow and endogenous growth models,
Keynesian model, 1S-LM model, and AD-AS model including Philips Curve, and
also illustrates the implications of these theories on fiscal and monetary policies.

MBE 6203 ﬂqyﬁaﬁsugmaﬂ%uﬂmﬂ 3 (3-0-6) niahn
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MBE 6204 Advanced Organizational Theory 3 (3-0-6) Credits
Theory in the field of micro-organizational behavior, such as propositions of
individual and group behavior in organizations; the person versus situation debate,
motivation, job design, group dynamics, leadership and organizational culture and
socialization;

Theory in the field of macro-organizational behavior, such as contingency theory,
resource dependence theory, ecological theory, and institutional theory, and how
each theory attempts to relate structure and action over varying levels of analysis.
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4. Elective Courses
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MBE 6301 Consumer Decision Making 3 (3-0-6) Credits

Judgment, decision-making and choice aspects of consumer behavior. Topics
include rationality, judgment under uncertainty, judgment heuristics and biases,
risk taking, dealing with conflicting values, framing effects, prospect theory,
inter-temporal choice, preference formation, and the psychology of utility.

MBE 6301 misdaaaulovesduilan 3 (3-0-6) niefn
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MBE 6302 Advanced Research Methods 3 (3-0-6) Credits
Methodological issues that arise in experimental and quasi-experimental research.
Such as the development of research ideas; data collection and reliable
measurement procedures; threats to validity; control procedures and experimental
designs; and data analysis.

MBE 6302 szsﬁaﬁ%ﬁ%’ﬂ%uge 3 (3-0-6) niuahn
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MBE 6303 International Financial Management 3 (3-0-6) Credits
Currency value, financial derivatives in foreign exchange market, managing the
foreign exchange risk, hedging strategies, capital structures, cost of capital and
capital investment in international financial markets, international money and
capital markets.
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MBE 6303  msdaamsmemsluserinaszimnsa 3 (3-0-6) niahn
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MBE 6304 Seminar on Econometrics 3 (3-0-6) Credits
Violations of classical linear regression assumptions, nonlinear regression models
(including logit, probit, etc.), diagnostic testing, distributed lag models, panel data
models, identification, linear simultaneous-equations model.
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MBE 6305 Research Ethics and Academic Integrity 3 (3-0-6) Credits
Introduction to research Ethics, social responsibility of scholars, ethical research
practice complications from the field, handling data with respect and care, conflict
of interest, academic integrity and scientific misconduct, responsibly for the results
of research, ethical vetting of research.
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MBE 6401 Big Data and Decision Science 3 (3-0-6) Credits
Prior and posterior distributions; conjugate priors; value of information;
applications to decision making in business; machine learning; statistics in data
mining for business insights; prediction; classification; trees; random forests;
boosting; clustering; regularization; SVM; recommender systems; neural nets; text
mining; application to varied business contexts.
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MBE 6402 International Marketing 3 (3-0-6) Credits
Determination of objectives and methods of organization through the execution of
research, advertising, distribution, and production activities, the international
similarities and differences in marketing functions as related to the cultural,
economic, political, social, and physical dimensions of the environment, the
changes in marketing systems and the adoption of marketing philosophies and
practices to in different countries.
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MBE 6403 International Investment Analysis 3 (3-0-6) Credits
Strategic asset allocation, portfolio theory and efficiency frontier analysis,
long-term and short-term return forecasting, long-term and short-term risk
forecasting, global tactic asset allocation strategy, active currency strategy, global
quantitative equity theory, asset selection and risk management.
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MBE 6403 m{isﬂﬂ"ﬁmimﬂuiwm'nﬂivmﬂ 3 (3-0-6) nieghn
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MBE 6404 International Strategic Management 3 (3-0-6) Credits
Internal management and leadership challenges, the strengths and weaknesses of
various global corporate organizational structures, the virtual teams in a global
setting, the cross-cultural awareness and understanding, global communications,
strategic implementation of global strategies.
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MBE 6405 Data Analytics and Deep Learning 3 (3-0-6) Credits
Information technologies used in manipulating, storing, and analyzing big data, the
basic tools for statistical analysis, R and Python, and several machine learning
algorithms.
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MBE 6406 Seminar on Financial Economics 3 (3-0-6) Credits
Investment decisions under uncertainty, stochastic dominance, mean variance
theory, capital market equilibrium and asset valuation, arbitrage pricing theory,
option pricing, incomplete markets, and the potential application of these themes.
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MBE 6407  Asset Pricing Theory 3 (3-0-6) Credits
Non-separable utilities, market incompleteness, learning, uncertainty, differences
of opinions, ex-ante and ex-post asymmetric information, ambiguity and Knightian
uncertainty, production-based asset pricing models, particularly the asset pricing
models with investment-specific technology shocks, risk shocks, financial friction,
searching frictions and information frictions.
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MBE 6408 Information Literacy 3 (3-0-6) Credits
Methods to locate and evaluate sources of literatures and data, techniques to create
effective searching strategies and commonly used ways to analyze literatures and
data.
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5. Thesis/Independent Study
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MBE 7801 Thesis I 6 (0-0-18) Credits

Prerequisite: Consent of the advisor
Advisor’s approval on the topic chosen prior to work on research, proposal
presentation to a committee including literature review and research methodology.
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MBE 7802 Thesis Il 6 (0-0-27) Credits
Final thesis including research results and summary of findings must be presented
to the thesis examination committee.
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MBE 7901 Independent Study 6 (0-0-27) Credits
Prerequisite: Consent of the advisor

Students who opt for Independent Study Plan are required to work on a project on a
topic which must be approved by the advisor. Students must also present their
completed project to a committee appointed by the Program Director.
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3.2. Faculty Members
3.2.1. Full-time Program Faculty Members

1.

Ms. Amonrat Thoumrungroje ID. No. 3101203608164
Ph.D. (Business Administration) Washington State University, USA,
2004
M.B.A. Assumption University, 1996
B.B.A. (International Business Management) (Manga Cum Laude)
Assumption University, 1994
Academic Title: Assistant Professor
Teaching load: 3 hours/week
Mr. Zhuoran Zhang Passport No. ED6222569
Ph.D. (Economics) (International Program) National Institution of
Development Administration, 2016
M.Sc. (Financial Management) (Merit) University of Exeter, UK,
2007
B.B.A. (Finance and Banking) Assumption University, 2005
Academic Title: Faculty Member
Teaching load: 3 hours/week
Mr. Shih-Tse Lo Passport No. 302833230
Ph.D. (Economics) University of California, Los Angeles, USA,
2005
M.A. (Economics) University of California, Los Angeles, USA, 2002
M.S. (Policy Economics) University of Illinois at Urbana-Champaign,
USA, 1998
B.S. (Electronical Engineering) National Tsing Hua University,
Taiwan, 1994
Academic Title: Faculty Member
Teaching load: 3 hours/week
Mr. Chien-Liang Chen Passport No. 305330568
Ph.D. (Economics) University of California, Los Angeles, USA,
1995
M.A. (Economics) National Cheng Chi University, Taiwan, 1989
B.A. (Economics) National Cheng Chi University, Taiwan, 1987
Academic Title: Professor
Teaching load: 3 hours/week
Ms. Bing Zhu Passport No. G50358644
Dr.rer.pol. (Business Administration and Economics) (Magna Cum
Laude) Katholische Universitat of Eichstatt- Ingolstadt, Germany,
2018
M.B.A. (Marketing) Assumption University, 2010
B.A. (Business English: Marketing) (Magna Cum Laude)
Assumption University, 2008
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Academic Title: Faculty Member

Teaching load: 3 hours /week

Chung-Cho Chang Passport No. 302927970
Ph.D. (Finance) National Chung Cheng University, Taiwan, 2008
M.B.A. (Finance) National Kaohsiung First University of Science and
Technology, Taiwan, 2005

B.A. (Finance) National Kaohsiung First University of Science and
Technology, Taiwan, 2003

Academic Title: Professor

Teaching load: 3 hours /week

Mr. Chia-Liang Hung Passport No. 306554593
Ph.D. (Strategic Management of Business Administration) National
Taiwan University, Taiwan, 2000

M.S. (Management Science) National Chiao Tung University, Taiwan,
1992

B.S. (Management Science) National Chiao Tung University, Taiwan,
1990

Academic Title: Professor

Teaching load: 3 hours/week

3.2.2. Full-time Faculty Members

1.

Ms. Veeranuch Leelalai ID. 1101800182837

Ph.D. (Finance) (International Program) National Institute of
Development Administration, 2015

M.B.A. (Finance, International Business) National Institute of
Development Administration, 2010

B.A. (English) Chulalongkorn University, 2008

Academic Title: Faculty Member

Teaching load:3 hrs./week

Mr. Nopphon Tangjitprom ID. 3101300628603

Ph.D. (Finance) (International Program) National Institute of
Development Administration, 2013

M.Sc. (Information Technology) King Mongkut’s University of
Technology Thonburi, 2006

B.B.A. (Finance and Banking, International Business Management)
(Summa Cum Laude) Assumption University, 2003

Academic Title: Assistant Professor

Teaching load:3 hrs./week
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Ms. Chia-Yu Yeh Passport No. 303063094
Ph.D. (Agricultural, Environmental, and Development Economics)
Ohio State University, USA, 2002

M.A. (Economics) Ohio State University, USA, 1996

B.S. (Forestry, Resource Management Division) National Taiwan
University, Taiwan, 1996

Academic Title: Professor

Teaching load: 3 hours /week

Mr. Ming-Chieh Wang Passport No. 307632177
Ph.D. (Finance) National Sun Yat-sen University, Taiwan, 2000

M.S. (Finance) National Sun Yat-sen University, Taiwan, 1996

B.S. (Economics) National Sun Yat-sen University, Taiwan, 1991
Academic Title: Professor

Teaching load: 3 hours/week

Mr. Kai-Ping Huang Passport No. 309901850
Ph.D. (Management) University of Technology Sydney, Australia,
2014

MIR&HRM (Industrial Relations and Human Resource Management)
University of Technology Sydney, Australia, 2000

B.Bus. (Marketing) University of Central Queensland, Australia, 1998
Academic Title: Assistant Professor

Teaching load: 3 hours/week

3.2.3. Part-time Faculty Members
None

Field Experience Components

None.

. Thesis or Independent Study Requirements

5.1. Thesis

5.1.1. Brief Description of Task
The thesis, as required by the Program, involves formulating an original
idea or area of inquiry which is either quantitative (e.g. typically involves
either an empirically based, provable hypothesis) or qualitative (e.g.,
includes explorative outcomes or rich anecdotal evidence, along with
systematical data collection and analysis).

5.1.2. Standard Learning Outcomes

1)
()
(3)

able to recognize the constraints of business and economic models,

theories or frameworks

able to understand diverse points of view embedded in business,

economic, and social circumstances

able to interpret social issues and conflicts with their knowledge
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5.1.3.

5.14.

5.15.

5.1.6.

(4) demonstrate an understanding of essential business and
management knowledge

(5) demonstrate an understanding of essential finance and economic
knowledge

(6) able to compare evidence and theories from multiple disciplines

(7) able to conduct inquiries through information search and
evaluation

(8) able to evaluate methods and results

(9) able to present ideas through oral presentations

(10) able to present ideas in writing

(11) demonstrate an ability of applying theoretical or quantitative
methodology, especially in research or business analysis

(12) demonstrate an ability of using database and analytical software
packages relevant to their field of research or business practice

Scheduling

The second semester of the first year of study and the first semester of

the second year of study

Number of Credits

12 credits

Preparation

(1) Students conduct thesis research after completing the two courses,
MBE 6201 Seminar on Strategic Theory and MBE 6202
Microeconomic Theory.

(2) Students are assigned with an advisor (and a co-advisor in some
cases) after the thesis topic is approved by the Academic
Committee.

(3) The advisor (together with the co-advisor) provides guidance
about the nature of research and standards, choice of research
areas, planning of the research activities, and relevant resources,
both tangible or intangible alike.

Evaluation Process

The thesis is evaluated based on both the two following ways.

(1) Students who have completed their thesis research are required to
pass the final defense. It is a public presentation through which
students showcase and defend their thesis research. The defense
examination committee deliberates as regards whether and how
the thesis research needs to be modified. The typical
recommendations made by a committee are, (i) awarded the
degree without further modification in the thesis, (ii) awarded the
degree subject to modifications in the thesis to the satisfaction of
the advisor(s)/Program Director/Examination Committee, (iii)
awarded the degree but permitted to resubmit the thesis in a
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revised form and/or content, and (iv) not awarded the degree and
reapplying.

(2) Students are required to submit part of the thesis to a journal for
publication and obtain the acceptance letter before the completion
of study. The permitted journals are those indexed in the databases
listed in OHEC’s Announcement on Criteria for Selection of
Academic Journals for publication of Academic Work B.E. 2562.

5.2. Independent Study

5.2.1

5.2.2.

5.2.3.

5.24.

Brief Description of Task

This is a student-initiated course. In this course, students pursue

knowledge based on an independent basis with the guidance of a faculty

member, providing students an opportunity to explore topics and fields of

their interests. The types of Independent Study research are, for example,

descriptive study, analytic study, case study, or quality literature review.

Standard Learning Outcomes

(1) able to recognize the constraints of business and economic models,
theories or frameworks

(2) able to understand diverse points of view embedded in business,
economic, and social circumstances

(3) able to interpret social issues and conflicts with their knowledge

(4) demonstrate an understanding of essential business and
management knowledge

(5) demonstrate an understanding of essential finance and economic
knowledge

(6) able to compare evidence and theories from multiple disciplines

(7) able to conduct inquiries through information search and
evaluation

(8) able to evaluate methods and results

(9) able to present ideas through oral presentations

(10) able to present ideas in writing

(11) demonstrate an ability of applying theoretical or quantitative
methodology, especially in research or business analysis

(12) demonstrate an ability of using database and analytical software
packages relevant to their field of research or business or business
practice

Scheduling

First semester of the second year of study

Number of Credits

6 credits
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5.2.5. Preparation

1)

)

©)

Students conduct independent study after completing all the
course core courses and after passing the oral and/or written
comprehensive examination on two subjects: (1) economics and (2)
strategic and organizational theory.

Students are assigned with an advisor (and a co-advisor in some
cases) after the independent study topic is approved by the
Academic Committee.

The advisor (together with the co-advisor) provides guidance
about the nature of independent study research and standards,
choice of research areas, planning of the research activities, and
relevant resources, both tangible or intangible alike.

5.2.6. Evaluation Process
The independent study is evaluated through the two following stages.

1)

()

Students who have completed their independent study research are
required to pass the final defense. It is a public presentation
through which students showcase and defend their independent
study work. The defense examination committee deliberates as
regards whether and how the work needs to be modified. The
typical recommendations made by a committee are, (i) awarded a
passing grade without further modification in the independent
study report, (ii) awarded a passing grade subject to modifications
in the report to the satisfaction of the advisor(s)/Program
Director/Examination Committee, (iii) awarded a passing grade
but permitted to resubmit the report in a revised form and/or
content, and (iv) awarded a failing grade and required to
re-register the course.

Students are required to pass a comprehensive examination. The
examination can be taken if and only if students have passed all the
10 courses and submitted a satisfactory independent study report.
The examination consists of two individual tests. One focuses on
business knowledge and the other on economic knowledge. A total
of five chances to take the two individual tests will be given.
Students are required to obtain a passing score on each of the two
individual tests. Inability to obtain a passing score on both the two
individual tests, business and economics, of the comprehensive
examination after a total of five attempts results in the termination
of the student status in this program. The comprehensive
examination is given once a semester.
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(3) Students are required to present part of or the entire independent
study report at an academic conference before the completion of
study. The presented materials shall appear in the conference
proceedings publication, be it in print, online or any media format.

Section 4: Learning Outcomes, Teaching and Evaluation Strategies
1. Development of Students’ Special Characteristics

Special
Characteristics

Strategies or Student Activities

Skills in quantitative and
qualitative analysis

Courses, case studies, field papers, individual/group
research projects, and proposal drafts for students to
undertake.

These activities help students understand theories and
obtain empirical data as well as learn how to apply the
theory and analyze the data and ultimately apply the
findings and policy implications to the real world.

Skills in writing academic and
research papers

Courses, research workshops, and invited lectures for
students to attend and participate.

These activities help students develop the skills and
acquire the knowledge of writing publishable
academic and research articles.

Teamwork and leadership
skills

Group projects for students to conduct.

These activities facilitate interaction between group
members and encourage division of labor, teamwork,
and help develop leadership skills and promote good
citizenship behaviors in any community.

2. Development of Learning Outcomes in Domains of Learning

2.1. Morals and Ethics

2.1.1. Morals and Ethics to Be Developed
(1) Students are able to recognize the constraints of business and
economic models, theories or frameworks
(2) Students are able to understand diverse points of view embedded
in business, economic, and social circumstances
(3) Students are able to interpret social issues and conflicts with their

knowledge

2.1.2. Teaching Strategies
(1) Interactive lectures with experienced practitioners and instructors
(2) Case studies with an emphasis on morals and ethics
(3) Class discussions

(4) Field trips
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2.2.

2.3.

2.1.3.

(5) Individual or group projects
Evaluation Strategies

(1) Oral presentations

(2) Term papers/projects

(3) Written examinations

(4) Experience reports about field trips

(5) Thesis/independent study report writing
(6) Employer evaluation

Knowledge

2.2.1.

2.2.2.

2.2.3.

Knowledge to Be Acquired

(1) Students demonstrate an understanding of essential business and
management knowledge

(2) Students demonstrate an understanding of essential finance and
economic knowledge

Teaching Strategies

(1) Interactive lectures and classroom discussions

(2) Seminars held by guest scholars

(3) Research workshops given by experienced internal/external
researchers

(4) Thesis/independent study report advising

Evaluation Strategies

(1) Examinations

(2) Assignments

(3) Oral presentations

(4) Proposal and final (oral/writing) defenses

(5) Thesis/independent study report writing

Cognitive Skills

2.3.1.

Cognitive Skills to Be Developed

(1) Students are able to compare evidence and theories from multiple
disciplines

(2) Students are able to conduct inquiries through information search
and evaluation

(3) Students are able to evaluate methods and results

2.3.2. Teaching Strategies

2.3.3.

(1) Case studies which require the use of cognitive skills
(2) Seminars and workshops
(3) Individual and group projects
Evaluation Strategies
(1) Written or oral examinations
(2) Term papers/projects
(3) Research proposals
(4) Proposal and final (oral/writing) defenses
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2.4.

2.5.

(5) Thesis/independent study report writing

Interpersonal Skills and Responsibilities

2.4.1.

2.4.2.

2.4.3.

Interpersonal Skills and Responsibilities to Be Developed

(1) Students are able to present ideas through oral presentations

(2) Students are able to present ideas in writing

Teaching Strategies

(1) Classroom activities on interpersonal skills development

(2) Team assignments

(3) Case studies with a focus on multicultural or multinational
business environment

(4) Teaching coach

Evaluation Strategies

(1) Classroom behavior observation

(2) Term papers/project reports

(3) Peer evaluation

(4) Thesis/independent study report writing

(5) Employer evaluation

Numerical Analysis, Communication and Information Technology

Skills
2.5.1.

2.5.2.

2.5.3.

Numerical  Analysis, Communication and Information

Technology Skills to Be Developed

(1) Students demonstrate an ability of applying theoretical or
quantitative methodology, especially in research or business
analysis

(2) Students demonstrate an ability of using database and analytical
software packages relevant to their field of research or business
practice

Teaching Strategies

(1) Interactive lectures

(2) Lab demonstration and training

(2) Seminars

(3) Research workshops

Evaluation Strategies

(1) Lab examinations on the employment of statistical software

(2) Written examinations

(3) Oral examinations

(4) Research proposal

(5) Research papers

(6) Thesis/independent study report writing
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3. Alignment of Domains of Learning outcomes in TQF2 with AU Identity and Desired Outcomes of Education

Alignments of Domains of Learning outcomes in TQF 2 with AU Identities and Desired Outcomes of Education
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(2) Students are able to understand
diverse points of view embedded in . ° .
business, economic, and social
circumstances
(3) Students are able to interpret social ° o ° . ° A
issues and conflicts with their knowledge
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Alignments of Domains of Learning outcomes in TQF 2 with AU Identities and Desired Outcomes of Education
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Domains of learning outcomes
2 Knowledge
2.1 Knowledge to be acquired
(1) Students demonstrate an
understanding of essential business and L] L] ° °
management knowledge
(2) Students demonstrate an
understanding of essential finance and ° ° ° °
economic knowledge
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Alignments of Domains of Learning outcomes in TQF 2 with AU Identities and Desired Outcomes of Education

AU Identities and Desired Outcomes of Education
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Domains of learning outcomes
3 Cognitive skills
3.1 Cognitive skills to be developed
(1) Students are able to compare
evidence and theories from multiple L] ° ° L]
disciplines
(2) Students are able to conduct inquiries
through information search and ° ° °
evaluation
(3) Students are able to evaluate ° ° °
methods and results
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Alignments of Domains of Learning outcomes in TQF 2 with AU Identities and Desired Outcomes of Education

AU Identities and Desired Outcomes of Education
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Domains of learning outcomes
4 Interpersonal skills
4.1 Interpersonal skills and
responsibilities to be developed
(1) Students are able to present ideas ° ° ° ° ° o o
through oral presentations
(2) Students are able to present ideas in ° ° . °
writing
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Alignments of Domains of Learning outcomes in TQF 2 with AU Identities and Desired Outcomes of Education
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Domains of learning outcomes
5 Numerical Analysis,
Communication and Information
Technology Skills
5.1 Numerical Analysis,
Communication and Information
Technology Skills to be developed
(1) Students demonstrate an ability of
applying theoretical or qgantltatlve ° A ° °
methodology, especially in research or
business analysis
(2) Students demonstrate an ability of
using database and analytical software °
packages relevant to their field of
research or business practice
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AU TQF 2
Master’s Degree

3. Curriculum Mapping: Meanings of Learning Outcomes in the Curriculum
Mapping

3.1.

3.2.

3.3.

3.4.

3.5.

Morals and Ethics

(1) Students are able to recognize the constraints of business and economic
models, theories or frameworks

(2) Students are able to understand diverse points of view embedded in business,
economic, and social circumstances

(3) Students are able to interpret social issues and conflicts with their knowledge

Knowledge

(1) Students demonstrate an understanding of essential business and management
knowledge

(2) Students demonstrate an understanding of essential finance and economic
knowledge

Cognitive Skills

(1) Students are able to compare evidence and theories from multiple disciplines

(2) Students are able to conduct inquiries through information search and
evaluation

(3) Students are able to evaluate methods and results

Interpersonal Skills and Responsibilities

(1) Students are able to present ideas through oral presentations

(2) Students are able to present ideas in writing

Numerical Analysis, Communication and Information Technology Skills

(1) Students demonstrate an ability of applying theoretical or quantitative
methodology, especially in research or business analysis

(2) Students demonstrate an ability of using database and analytical software
packages relevant to their field of research or business practice
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AU TQF 2
Master’s Degree

Curriculum Mapping Hlustrating the Distribution of Program Standard Learning Outcomes to Course Level

eMajor Responsibility

oMinor/Subsidiary Responsibility

Domains of Learning

5. Numerical
Courses 1. Moral and Ethics 2. Knowledge 3. Cognitive Skills * Igtke”rlps)%rganal Comrrﬁjnnaﬂ:)({astiisdn and
Responsibility IT

1 2 3 1 2 1 2 3 1 2 1 2
Foundation Courses
MBE 5101 Business and Academic Writing o o o ° o
MBE 5200 General Business Studies o o o ° ° °
MBE 5201 Economics for Business J o o ° ° ° °
MBE 5202 Quantitative Skills for Business U o o o o o ° o o o o °
Core Courses
MBE 6201 Seminar on Strategic Theory L o L o ° ° ° ° ° o o
MBE 6202 Microeconomic Theory L o o o ° ° ° ° ° ° o
MBE 6203 Macroeconomic Theory L o o o ° ° ° ° ° ° o
MBE 6204 Advanced Organizational Theory o o o ° ° ° o ° ° e o
Elective Courses
MBE 6301 Consumer Decision Making o o o ° ° ° o ° ° o
MBE 6302 Advanced Research Methods o o J o o ° ° o ° ° o °
MBE 6303 International Financial Management o o o o o ° o ° ° o
MBE 6304 Seminar on Econometrics J o o o ° ° ° ° ° ° o )
MBE 6305 Research Ethics and Academic Integrity o o o o o o o o
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AU TQF 2
Master’s Degree

Domains of Learning

Courses . L 4. Interpersonal 5-A'\'rl11a':|19r_ica|
1. Moral and Ethics 2. Knowledge 3. Coghnitive Skills skills and Communic)gstlisc’)n and
Responsibility IT
1 2 3 1 2 1 2 3 1 2 1 2

Elective Courses
MBE 6401 Big Data and Decision Science L o o o o ° o ° ° o °
MBE 6402 International Marketing J o o o ° ° . ° ° o
MBE 6403 International Investment Analysis ° o ° o ° ° ° ° ° ° )
MBE 6404 International Strategic Management ° o ° ° ° ° ° ° . ) °
MBE 6405 Data Analytics and Deep Learning o o L o ° ° ° ° ° ) o °
MBE 6406 Seminar on Financial Economics o ° L o ° ° ° ° ° ° o
MBE 6407 Asset Pricing Theory L o ° o ° ° ° [ ° ° o
MBE 6408 Information Literacy ° ) ° ° °
Thesis
MBE 7801 Thesis | ° o ° ° ° ° ° [ . ° ° °
MBE 7802 Thesis 11 L o o o ° ° ° ° ° ° ) )
Independent Study
MBE 7901 Independent Study [ o o ° ° ° ° ) ° ° ° °
Overall Program Major Responsibilities o o L L o ° ° ° ° ° ° °
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Master’'s Degree

Section 5: Student Evaluation Criteria
1. Regulations and Criteria for Allocation and Distribution of Grades
1.1. Grading System
Letter grades are used to show the academic standing of all students with the
following meanings and values.

GRADE
VALUE MEANING POINT
A Excellent 4.00
A- Almost Excellent 3.75
B+ Very Good 3.25
B Good 3.00
B- Fairly Good 2.75
C+ Fair 2.25
C Satisfactory 2.00
C- Minimum Satisfactory 1.75
D Poor 1.00
F Failure 0.00
S Satisfactory -
U Unsatisfactory -
wW Withdrawal with Permission -
WF Withdrawal with F 0.00
AUD Audit and non-credit -
I Incomplete, used in case a student fails to -
complete his/her assignment within the time
limit or is absent from the examination with
approval from the University due to
exceptional reasons
WP Work in progress -
NR No Report -
TR Transfer Credits -

1.2. Course Evaluation

Evaluation of student’s performance in each course is based on the following items.
least 80% of class attendance

Examinations (final and/or midterm)

Quizzes

Term paper

Participation

Presentations

Research proposal
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Minimum Grade Requirements

A minimum of “B” is required in each course that is counted toward the degree.
The course must be re-enrolled if the course grade is lower than B. A minimum
cumulative grade-point average of 3.0 is required for graduation.

For MBE 7801 Thesis I, MBE 7802 Thesis Il and MBE 7901 Independent
Study, the course grade is either S (satisfactory), U (unsatisfactory) or F
(failure). A minimum of “S” is required in each of the three courses. The course
must be re-enrolled if the course grade is not S.

2. Verification Process of Student Achievements

2.1.

2.2.

Verification of Student Achievements while Studying

(1) Academic Committee to approve course outlines, exam papers and grades
(2) Lecturers’ evaluation of students in all courses\

(3) Dissertation advisor’s progress report

Verification of Student Achievements after Graduation

(1) Employer’s satisfaction report

(2) Student feedback on teaching performance

(3) Promotion in current jobs

3. Graduation Requirements
Assumption University confers the degree of Master of Science in Business and
Economics upon students who meet ALL of the following requirements.
(1) Have completed all the courses of the program with minimum grade of B or S
(2) Have obtained a cumulative grade point average (C.GPA) of at least 3.00
(3) Plan A Type A2:

a. Have proposed the thesis and passed the oral thesis proposal defense evaluated

by a committee appointed by the Program. The oral thesis proposal defense is
open to the public

Have completed the thesis under supervision of the adviser (and the
co-advisor) and passed the oral thesis final defense evaluated by a committee
appointed by the Program with at least one external member from other
universities. The oral thesis final defense is open to the public

One research work derived from the thesis must be either published or
accepted officially to publish in an international peer-reviewed journal
indexed in the databases (in accordance with OHEC’s Announcement on
Criteria for Selection of Academic Journal Publication of Academic Work,
B.E. 2562)
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Plan B:
a. Have passed the oral and/or written comprehensive examination
b. Have proposed the independent study and passed the oral independent
proposal defense evaluated by a committee appointed by the Program. The
oral independent study proposal defense is open to the public
c. Have completed the independent study under supervision of the adviser (and
the co-advisor) and passed the oral independent study final defense evaluated
by a committee appointed by the Program. The oral independent study final
defense is open to the public
d. Have the independent study or part of the independent study presented in an
academic conference before the completion of study and published in the
conference proceedings publication, be it in print, online or any media format
(4) Have obtained library and financial clearance from the University
(5) Have not been charged by either University, Court or any other official
organizations for violation of the rules, regulations or laws

Section 6: Faculty Development

Preparation of New Faculty Members

(1) Organize an orientation for new faculty members to familiarize with the
university’s policies, the faculty’s program, policies, rules and regulations, and the
Program’s responsibilities.

(2) Assign a mentor to provide advice on teaching and learning techniques and
classroom management.

(3) Organize trainings, seminars for academic and professional development.

Knowledge and Skills Development for Faculty Members
2.1. Teaching, Measuring and Evaluation Skills Development
2.1.1. Teaching and Presentation Skills
(1) Courses under the Program’s curriculum are conducted largely in
English (except in cases where both conditions and occasions are
appropriate courses may be carried out in both Chines and English).
Faculty members in the Program are also required to use English
and/or Chinese as a medium of instruction in all teaching and
learning activities. Furthermore, the School, in an effort to promote
“International environment” has strongly encouraged all faculty
members to use English with their students outside the classrooms.
(2) Information technology such as software and application packages as
well as business simulation is employed in order to (i) facilitate
teaching and learning activities, (ii) create interactive classroom
environment, and (iii) enhance faculty members’ competency in IT
utilization.
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Updated and practical examples related to the current business
environment are provided to students in all courses. Examples related
to Thai and Chinese contexts are emphasized in the majority of the
courses in order to facilitate the students’ understanding in the
subject matter and ability to apply theories into the real-world
business practices. Examples related to contexts of other countries or
regions are also utilized where appropriate. Case studies, regardless
of Thai, Chinese, or international context, are also utilized in most
core and elective courses.

To enhance faculty members’ development in teaching and research
competency, the Program and School regularly organize and host
seminars, workshops, and training courses which update faculty
members with current business issues, research ideas, and real cases
and help broaden the professional knowledge of faculty members.
Faculty members in the Program are encouraged and supported by
the School to further their teaching skills and research competency,
e.g. by actively participating in academic associations and
conferences, and attending trainings or workshops related to teaching
methodology.

Lecturers’ Teaching Performance Evaluation

To ensure teaching and learning effectiveness and uphold quality of all
the courses offered by the Program, Martin de Tours School of
Management and Economics has set up various rules and policies.
Teaching performance evaluation must be conducted at the end of each
semester for all courses, and all faculty members including part-time
members. The evaluation of courses and faculty members under the
Program comprises of two elements:

(1)

()

Evaluation of each and every course, and its teaching faculty by the
students enrolled in the course without prior notice is undertaken at
the end of every semester by using a standard questionnaire
developed by the School. Such evaluation assessed by students is one
of the crucial criteria in evaluating teaching performance.
In-class-observation by the Program Academic Committee members
or the Program Director is conducted once a year. The Program
Academic Committee members and the Program Director are able to
make recommendations in areas that may need improvement so
faculty members can enhance their teaching and enrich student
learning experience.
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2.1.3. Academic and Professional Development

The Program and the School always encourage faculty members to pursue

academic and professional development through the supports of academic

endeavors and innovation, such as scholarship for teaching and learning,

research and professional training, and curriculum development. This is

achieved through:

(1) facilitating faculty members to undertake research activities, and
attend research conferences or research workshops.

(2) Supporting faculty members to acquire new knowledge and skills by
participating in academic and professional seminars and workshops.

(3) Encouraging faculty members to provide academic services to
society and organizations.

(4) Encouraging faculty members to participate in activities related to
communities and to the development of morals and ethics.

Section 7: Program Quality Assurance
1. Program Standard Control
The administration and management of the Program is in full compliance with the
Thai Qualifications Framework for Higher Education B.E. 2552 and with the Program
Standard Criteria BE. 2558. The Thai Qualification Framework for Higher Education
(TQF: HEd) and other relevant criteria as follows.
1.1. A Program Committee is Appointed to Monitor, Advise and Guide Faculty
Members
A program committee responsible for the program is formed by appointing three
faculty members who:
(1) Hold a doctorate degree in Business, Economics, Engineering,
Mathematics, Sciences, or Education;
(2) Follow the functional program implementation;
(3) Conduct the planning, implementing, reviewing of program performance
including the on-time submission of TQF3, TQF5 and TQF7.
The constitution of the Program Committee is provided in Section 1 item 9.
The program modification is planned every 5 academic years and modifications
are to be approved by the University Council and acknowledged by OHEC for
the implementation in the following academic year.
All program faculty members are expected to attend academic conferences and
professional seminars, as well as publish research and academic work
A survey of graduates is to be conducted yearly to determine the graduates’
satisfaction with the curriculum and the teaching and learning.
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2. Graduates

2.1.

2.2.

Graduate Quality in Accordance with Thai Qualification Framework for
Higher Education

The Program Committee monitors the curriculum, inclusive of but not limited to
courses and activities, which covers all 5 criteria required by OHEC:(1) Morals
and Ethics, (2) Knowledge, (3) Cognitive Skills, (4) Interpersonal Skills and
Responsibilities, and (5) Numerical Analysis, Communication and Information
Technology Skills. The learning outcome scores of all the 5 criteria are assessed
annually in order to produce graduates with quality and skills in accordance with
Thai Qualification Framework for Higher Education. In addition, various
stakeholder surveys are conducted periodically to update and amend the
curriculum such that the learning outcomes can meet the job market demand and
reality.

Graduates Employment Status

The Program intends to distribute the graduate survey during the rehearsals of
commencement (typically 6 to 8 months after graduation) so the answers to the
survey questionnaires can reflect some critical indicators such as whether
graduates can secure jobs from the time of their graduation to the time of their
attending commence, and how their knowledge and skills learnt from the
Program help them perform their jobs and duties at their workplaces. The results
are then analyzed and used for program improvement and curriculum
modification.

3. Students

3.1.

Student Admission
The policies and procedures of the Program to admit students are designed to be
clear, fair, explicit and more importantly able to be consistently applied. The
Admissions Statement of the Program, which specifies the admission policies
and describes the selection process, is available to applicants via the Program’s
webpages and Student Handbook/Manual. Information provided to perspective
students about admission and the application process is clear, easy to find, and
comprehensible.
3.1.1. Admission Requirements
Applicants should meet the credentials and submit the materials stipulated
as follows when seeking admission into the Program.
(1) Bachelor’s degree from institutions accredited or acknowledged by
the Thai Ministry of Education
(2) GPA of at least 2 on a scale of 4.00 or equivalent for the bachelor’s
degree
(3) TOEFL score of at least 530 PBT or 70 iBT, or IELTS score of at
least 6, or a passing score of the Assumption University English
Proficiency Standard Test for Graduate Programs.
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IELTS and TOEFL scores only remain valid for two years. The score
certificate must be valid at the point that one completes the
submission of all necessary admission materials. The admission
requirement is exempted for applicants whose bachelor’s or master’s
degree is conferred by a higher education institution in the following
countries: Antigua and Barbuda, Australia, the Bahamas, Barbados,
Belize, Canada, Dominica, Grenada, Guyana, Ireland, Jamaica, New
Zealand, St Kitts and Nevis, St Lucia, St Vincent and the Grenadines,
Trinidad and Tobago, United Kingdom, and United States of
America. Note that applicants presenting Canadian degrees or
postgraduate diplomas will not normally need to provide other
evidence of English language ability so long as they supply sufficient
proof from the institution that the degree was taught and examined in
English.

Two letters of recommendation

Statement of purpose indicating the applicant’s objectives for
pursuing a master’s degree

3.1.2. Selection Process
The selection process to accept students into the Program is described
below.

1)

)

(3)

Applicants are screened for suitability of qualifications by MSME.
An interview with a panel composed of at least one responsible for
the Program and two others currently teaching courses or advising
students in the Program is arranged to assess each and every
applicant. Upon passing the interview, applicants who do not meet
the admission requirement pertaining to the language of English
(specified in Section 3.1.1) are required to take an internal equivalent
exam hosted by Assumption University’s Office of Graduate Studies.
Applicants whose credentials lack adequate quantitative skills or
training will be requested to take a3-credit-equivalent foundation
course in quantitative skills. The decision shall be made on a
case-by-case basis at the discretion of the Program Director or the
Dean of MSME.

Those who are offered acceptance into the Program, and have
accepted the offer and decided to join the Program will be called to
attend the Program Orientation before their first-ever semester in the
Program. At the Orientation, the Rector, Dean, Program Director,
and/or lecturers will introduce the students to the rules and
regulations of the Program, School and University.

Students are also required to attend the Induction Workshop of the
Program at the outset of their study. The Induction Workshop
introduces the details of the Program, including its administrative
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structure, facility, teaching faculty and advisors, and study plan. The
Workshop also aims to prepare the students mentally for the
Program.

3.2. Student Development
3.2.1. Supervision of Thesis/Independent Study

3.2.2.

The policies governing student advising and the process administrated to
arrange such a function are outlined in the Program’s Student Handbook
and periodical announcements prepared by the Program Committee
and/or Program Director. The policies and process concerning advising
and thesis/independent study supervision is provided to both students and
faculty members of the Program with great clarity. Both students and
faculty members have good knowledge of what is required and
undertaken at each stage of carrying out thesis/independent study
research, completing the study and ultimately obtaining the degree. For
example, the provided information guides students about what they need
to do if they want to change their current advisor(s). The Handbook is
prepared for students (and faculty members) and is primarily distributed
to the students who register the thesis/independent study courses.
Activities for the Development of Students’ Capability and Learning
Skills for the 21st Century

The Program realizes that there has been increasingly severe competition
in the higher education sector worldwide. In light of this, the Program is
designed to prepare itself and the students for the 21st century.

To succeed in gaining a master’s degree and excel in the job market after
graduation, research competency is crucial. The Program recognizes the
importance of research skills and provides2different activities to students
pertaining to this context. The first activity the Program has designed is
the two foundation courses (MBEO100 Information Literacy and
MBEQ101 Business and Academic Writing). MBEO0100 provides students
the knowledge of databases, research resources and data-collecting
techniques. MBE 0101 Business and Academic Writing together with
periodical workshops can help students develop the skills and confidence
in their capability of using English in academic and business writing. The
second activity is the periodical research forum in which students present
the progress of their thesis/independent research and they will have a
chance to get the comments and feedbacks from the faculty members and
guests who are specialized in areas such as marketing, management, and
finance.
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4. Faculty Members
4.1. Management and Development of Faculty Members

4.1.1.

4.1.2.

Recruitment of Program Faculty Members

All lecturers who teach, advising, and/or developing curriculum for the

program are full-time faculty members in MSME, Assumption

University. Part-time lecturers, in future occasions, may be invited to

teach if they fulfill:

(1) hold adequate educational qualifications

(2) have extensive teaching experience

(3) uphold an excellent research profile and/or

(4) are renowned experts in the public or private sector.

The Program Committee selects the program faculty members based on

their potential to contribute the development of the program. The

Committee also considers particular instructors to conduct teaching in

specific courses based on their teaching experience and research profiles.

Key characteristics required for all faculty members in the Program are:

(1) Have a good command of English and/or Chinese

(2) Have research experience

(3) Have thorough knowledge of the subject matter and are able to
deliver the knowledge both effectively and professionally

(4) Exhibit good attitude, personality and sociable nature

(5) Willing to abide by the regulations of the School and University

(6) Have athorough grasp of the nobility of the teaching profession

(7) Initiative and enthusiastic

Management of Faculty Member

(1) The Program Committee serves as a policy development group,
defining/developing the following set of rules and policies:

a. Policies of academic deficiencies, including academic warning,
academic probation, academic suspensions;

b. Policies related to prohibited academic conduct (i.e., academic
dishonesty), including warnings, suspensions, and dismissals from
the Program and thereby the School and University.

c. Policies on appointment of full and part time faculty

d. To review and act on situations of prohibited academic conduct by
students which, by its very nature may lead to suspension or
dismissal.(When academic dishonesty cases require fact finding
beyond traditional academic evaluation, the process for such cases
must follow the guidelines mentioned in the School’s policy for
plagiarism).

e. To review and act on petitions from students asking for special
consideration in the application of any academic regulations.
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These academic regulations include, but are not limited to,
policies related to:

i. A request for withdrawal from the Program;

ii. A request for special leave of absence;

1ii.A request for academic forgiveness.

f. To review and make final decisions on grades for a course in
which the lecturer uses inappropriate criteria or ignores stated
procedures and grading standards.

g. The conduct and direction of such matters which will better fit the
Committee’s judgment promote the Program and its best interests.

(2) The Program Committee will meet at least three times per one
academic year to plan and to review all relevant processes in the
program.

Workforce performance evaluation is carried out to assess the

contribution made by each and every instructor. Formal and informal

working groups are created, and the roles and functions of each
group are specified clearly, so the faculty members within and
between groups are motivated to work together with harmony. These
working groups or teams perform different activities like, social,
cultural, academic, research and training. The culture of the School
and the university is in such a way that members at all levels from
the top management participate in all the activities. The role model
set by the top leaders motivates others to participate in all the
activities organized by the school or University. The reward criteria
is set based on the key performance indicators such as teaching
performance, research, extra activities. The criterion for promotion is
also based on the key performance indicators. There is a clear system
already established to evaluate the performance in different levels.
4.2. Faculty development
The Program encourages faculty members teaching in the same specialization to
exchange perspectives and new pedagogy in teaching and learning as well as
research. All full-time faculty members in the Program are encouraged to attend
the internal University Faculty Annual Seminar, and internal or external events,
such as research workshops, conferences and other training activities pertaining
to professional development.
The Program adopts a flexible working hours system which helps the faculty
members better balance between work and leisure. MSME also provides
scholarships for its full-time faculty members to pursue personal advancement.
The School makes sure that instructors are rewarded and given recognition for
their achievements. Reward and award ceremonies are regularly organized by
the University and the School evaluates all faculty and nominates those with
outstanding performance or achievement for the rewards and awards.
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International faculty members or staff members are provided with work permit
and visa with the assistance of the University’s Office of Human Resources
Management. The office also helps process the family visa for international
staff’s families. The faculty members are also offered with social security,
insurance and pension plans.

5. Program, Teaching and Learning, and Student Evaluations
5.1. Course Content
5.1.1. Program design and course content
The ever-changing business environment and practice in recent years
have affected everyone in the society but the effects appear more
pronounced for those involving in the business community and those who
educate and disseminate knowledge in the fields of business and
economics. Old practices and tools, such as traditional brick and mortar
retailing, are becoming obsolete. New methods, ways and ideas, for
example digital wallet services, are not only emerging but also
burgeoning. To meet the growing demand for quality human resources
that can adopt themselves to such a fast-changing business world and the
economy, business and economic curriculum needs to advance and be
updated continuously. Such an idea constitutes the very philosophy of the
Program and is signified in the curriculum.
First, all the courses are designed to be instructed in English. However,
because China has become Thailand’s most important trade partner and
its influence as regards not only politics, and military but also foreign
investment and economy, has gradually grown to dominate the region,
Southeast Asia. There is a rising demand for well-trained business leaders
and academics who possess a good command of Chinese. Chinese is,
thus, the medium of instruction in some activities if conditions permit.
Nonetheless, English remains an effective means to communicate and
interact with the rest of the world, so most activities in the curriculum,
such as workshops, and thesis/independent study remain to be conducted
in English.
Second, there have been in recent years many burgeoning ideas and
practices in business, for example, artificial intelligence and blockchain,
and thereby the impetus for economic growth has switched to creativity
and inventiveness. The Program offer a flexible curriculum structure
which incorporates the recent development in business knowledge, so the
students are ready to work and can face challenges once graduation.
Third, the Program is developed with a crucial input from the Ph.D.
program in Business and Economics. An up-to-date curriculum and the
synergy of the two programs have always been the spirit of the
collaboration and the two partnered programs.
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Program Update in Line with the Development in the Field of Study

The Program periodically arranges meetings with external experts,
particularly practitioners and academics from both countries, Taiwan and
Thailand, in order to design courses and study plans, and make
modifications to fit the ever-changing business practice and economy.
Such meetings apparently serve an indirect means to assess the
effectiveness of the Program.

5.2. Lecturers’ Working Assignment System and Teaching—Learning Process

5.2.1

5.2.2.

5.2.3.

Selection of Lecturers for Teaching Assignment

The criteria used to select lecturers for courses are as follows.

(1) educational qualifications

(2) teaching experience

(3) research publications

(4) experience in business consultancy

(5) recommendation from the Presidents and/or Vice Presidents of
Assumption and the Dean of Martin de Tours School of Management
and Economics

At the end of each semester (about the 14th week), student evaluation is

conducted in all courses, activities and the lecturers. The evaluation form

IS sent to students registering in the courses and participating in activities.

The results of the evaluation are first analyzed and then be used by the

Program, so it can modify and enhance the courses, activities, and

curriculum. More importantly, student evaluation offers crucial feedback

from the students.

Monitoring and Following up of TQF 3 and TQF 4 Preparation and

Teaching-Learning Process

After each course is assigned with a responsible instructor by the Program

Director, an invitation letter will be sent the instructor, together with the

request to submit the TQF3 and course outline to the Program Director or

the administrative staff of the Program before the start of the semester.

Approximately two weeks before a semester begins, the administrative

staff of the Program shall contact the instructor of each and every course

which is offered in the semester to follow up the submission of TQF3.

Supervising the Selection of Thesis/Independent Study Titles in the

Program to Ensure that They Are within the Scope of the Field of Study

and Go Along with the Development in the Field of Study

The rules and policies employed for student advising are written in the

Program’s student handbook and subsequent changes made into the rules

and policies are announced to students and faculty via both email and

official memorandums. These policies and rules are provided to the

students and faculty members with great clarity. Students are able to

know exactly what is required and carried out for each step in the
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thesis/independent study stage. The handbook also covers topics relevant
to other thesis/independent study concerns, such as what one should do in
the event that he or she wants to change the advisor or reorganize the
thesis/independent study committee. There are thesis/independent study
writing workshops (and/or handbook) prepared for students regularly.
Students in the thesis/independent study stage can participate in the
workshops.

Appointment of  Thesis/Independent Study Advisor(s) Whose
Specialization is Related to the Dissertation Titles

The criteria the Program adopts for any student to select his or her
advisor(s) are provided below.

(1) educational qualifications

(2) research publications and experience

(3) recommendation from the Program Director

(4) past interaction between the student and the potential advisor

(5) placement record of the potential advisor

Educational qualifications and research publications are the two most
important selection reasons. The advisor must have publications in the
field which is closely related to the topic proposed by the student. A
co-advisor is also assigned in order to assist the main advisor in
supervising the student and facilitate the completion of the
thesis/independent study.

Assisting, Monitoring and Following up of the Thesis/Independent Study
Progress Including the Publication of Dissertation

To assist students in their thesis/independent study process, the Program
arranges academic writing and publication workshops periodically.
Research workshops given by invited academics from other higher
institutions are held regularly and such workshops are beneficial to
students who have started their thesis/independent study process.
Moreover, to monitor the thesis/independent study process, the Program
hosts the annual research forum in which students present their progress
towards thesis/independent study research and writing. The Forum is
open to public and all faculty members in the two partner schools are
invited to listen to student presentation and provide suggestions and
comments.

Finally, all advisors are asked to submit to the Program each semester the
progress report for each of their advisees. In so doing allows the Program
to ensure that thesis/independent study is completed in a timely fashion
and the publication of thesis/independent study is properly undertaken to
avoid Beall’s list and predatory journals/conferences.
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5.3. Students Evaluation

5.3.1

5.3.2.

5.3.3.

5.34.

Students’ Learning Outcome Evaluation in Accordance with TQF: HEd
For each course, the lecturer designs the course contents according to 5
domains, namely Moral and ethics, Knowledge, Cognitive skills,
Interpersonal skills and responsibility, and finally Quantitative skills,
communication skills, and ICT skills. The lecturer stipulates in the course
outline and TQF3 how these 5 domains of learning outcomes are assessed
in the evaluation items and activities of the course. The 5 domains of
learning outcomes provide a basis for the course instructor to design the
evaluation methods and mark allocation to gauge student performance.
After semesters end, lecturers submit the course reports, also known as
TQF5, to summarize the results of student performance and the
effectiveness of teaching.

Checking of Evaluation of Students’ Learning Outcomes

In order to verify students’ learning outcomes, instructors follow the
means specified by the Association to Advance Collegiate Schools of
Business (also known as AACSB). Direct assessment through
examinations, quizzes, presentations, reports, essays, and others is used to
find whether students achieve the desire learning outcomes. Indirect
assessment, such as graduates’ employers survey and placement, is also
utilized.

Supervision of the Teaching-Learning Evaluation and Program
Evaluation (TQF 5, 6 and 7)

Each lecturer submits the course report, as regards TQF5, within 30 days
after the end of a semester. The lecture needs to report the results of
course evaluation and improvement plans for the course in the future. The
Program Committee reviews all the course reports and compiles into an
annual program result report, also known as TQF7. Such a program result
report is sent to a committee organized by the School’s Qualify
Assurance Center. The committee is composed of external and internal
experts. In the beginning of each academic year, the entire committee
pays a visit to the program and interviews both the students and faculty
members so the qualify and effectiveness of the Program are checked and
can be ensured without compromise.

Thesis/Independent Study Evaluation

After completing the thesis/independent study research, students submit a
full report of his or her thesis/independent study and requests for the final
defense upon the approval of the advisor and the Program Director. The
Program appoints a committee of at least three examiners including the
student’s advisor, and other two faculty members who are specialized in
the field of thesis/independent study. Under Plan A, one of the two
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invited faculty members shall be an external expert so as to maintain the
objectiveness, fairness and quality of the thesis research.

The Program also requires part of the thesis to appear in an international
journal. Such a criterium also serves as an effective means to guarantee
the quality of the thesis.

6. Teaching and Learning Support Facilities and Management
6.1. Learning Support Facilities
The Program, MSME and Assumption University have developed system with
the participation of program faculty members to procure learning support
facilities.
The system adopted by the Program is described as follows.

1)

(2)

3)

4)

Need (for Learning Support Facilities) Survey & Assessment

The survey is divided into two types: quantitative and qualitative nature.
The quantitative is conducted by the University and the qualitative survey is
done by the Program through the discussions with both lecturers and
students. They are asked by the Program to consider whether specific
learning facilities or supports would significantly improve learning process
and experience. Such a need survey is conducted every regular semester.
Request for Approval of “Action Plans for Strengthening Academic
Performance”

Towards the end of an academic year, the Program considers all possibly
procured learning facilities and supports, makes a procurement list based on
priority, and draft them into next year’s Action Plans for Strengthening
Academic Performance in order to obtain approval and budget from the
University.

Procurement

Once the budget is approved, the learning support facilities and supports are
submitted to relevant units in the University e.g. library, ITS, etc. for
procurement.

Satisfaction Survey

Once the requested learning support facilities are in place, the satisfaction
survey is conducted qualitatively through the discussions with relevant
stakeholders e.g. lecturers, students, employers, program administrative
staffs, etc. Subsequently, the Program will respond to the feedback of the
stakeholders accordingly and prepare the following year’s Action Plans for
Strengthening Academic Performance.
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6.2. Budget Management
The School prepares the Action Plans for Strengthening Academic Performance
annually around April and May. The Action Plans for Strengthening Academic
Performance covers the budget of all sorts of activities, such as teaching and
learning, research, academic services, and preservation of art and culture. The
Action Plans for Strengthening Academic Performance is evaluated through
various university committees. Suitable projects are approved and endorsed by
the University Planning and Budgeting Committee prior to the beginning of the
academic year and implemented according to the university regulations.
The Program and School are then allocated with sufficient annual budget to
procure approved textbooks, instructional media, computers, etc.

6.3. Existing Teaching and Learning Resources

(1) Library
(2) The AU Library provides services for books, textbooks, journals and on-line
databases.
Academic Year .
2018 Academic Year 2019
Library Resources - - Units/Quantities
From starting date | From starting date to
to July 2019 July 2020
1. Total No. of books 425,417 425,434 Books
Thai 157,965 157,970 Books
English 267,452 267,464 Books
2. Total No. of Electronic .
. 19,721 19,721 Copies

Materials
Thai 3,457 3,457 Copies
English 16,264 16,264 Copies
3. Total No. of Journals 1,781 1,781 Titles
Thai 595 595 Titles
English 1,186 1,186 Titles
4. Total No. of E-Articles 300 300 Titles
5. Total No. of E-Books 8/8,567 8/8,579 Databases/Titles
6. Total No. of E-Journals 3/1,133 3/1,133 Databases/Titles
7. Total No. of Online
Databases Fulltext 12 12 Databases
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Academic Year .
2018 Academic Year 2019
Library Resources - - Units/Quantities
From starting date | From starting date to
to July 2019 July 2020
8. Total No. of Online
1 1 Databases
Databases Abstracts
9. Total No. of Tools 3 3 Programs
10. Total No. of Educational
. 4 4 Programs
Materials

Note  * No. of Journals that need yearly renewal.
** No. of Journals in the Library that increased from subscription and complementary items.

(3) Equipment and Information Technology

Computer labs

AU Wifi

AIS Wifi

AU Library Database

Financial Database e.g. Data Stream by Reuters
(4) Laboratories, Studios, etc.

Not relevant
(5) Equipment and Information Technology

Computers

Internet access

Projectors

LCD

Related software

6.4. Assessment of Sufficiency of Teaching and Learning Resources

All faculty members are, reportedly, satisfied with the existing support
according to the annual internal evaluation. The program continues to closely
elicit and monitor the opinions and satisfaction of students and faculty members.
Any problems are reported to the School’s and then to the University’s
responsible offices. Students and faculty members are also encouraged to report
their concerns and suggestions to the Program.
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Key Performance Indicator

Performance Indicator 2020 2021 2022 2023 2024

At least 80% of full-time faculty
members are involved in the
planning, following up and v v v v 4
reviewing of the program
performance.

The Program Specification (TQF 2
Form) in compliance with the Thai
Qualifications Framework for
Higher Education is provided.

The Course Specification (TQF 3
Form) and the Field Experience
Specification (TQF 4 Form) (if any) v v v v v
of all courses are provided before the
semester begins.

The Course Report (TQF 5 Form)
and the Field Experience Report
(TQF 6 Form) (if any) of all courses v v v v v
are completed within 30 days after
the semester ends.

The Program Report (TQF 7 Form)is
completed within 60 days after the v v v v v
academic year ends.

The students’ learning achievements
according to the learning outcomes
specified in the TQF 3 and TQF 4 (if
any) of at least 25% of the courses
offered in each academic year are
verified.

The teaching and learning process,
the teaching strategies or the
evaluation strategies are
developed/improved according to
the performance evaluation reported
in the TQF 7 of the previous year.

All new faculty members (if any) are
given orientation or advice on v v v 4 4
teaching and learning.
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Performance Indicator

2020

2021

2022

2023

2024

All full-time faculty members
participate in academic and/or
professional development programs at
least once a year.

10.

At least 50% of support staff
participates in academic and/or
professional development programs
each year.

11.

The average level of satisfaction of
fourth-year students/new graduates
with the quality of the program are at
least 3.5 out of 5.0.

12.

The average level of satisfaction of
employers with new graduates is at
least 3.5 out of 5.0.

Evaluation Criteria
Good: Indicators 1-5 are achieved and at least 80% of the indicators of each year are achieved.
Very Good: Indicators 1-5 are achieved and all indicators of each year are achieved.
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Section 8: Program Evaluation and Improvement

1. Evaluation of Teaching Effectiveness
1.1. Evaluation of Teaching Strategies
(1) Teaching performance evaluation by students
(2) Coordinator or peer evaluation
(3) Class observation by Program Director and/or Program Academic
Committee
(4) Self assessment report based on AACSB’s standards on Assurance of
Learning
1.2. Evaluation of Faculty Members’ Skills in Using Teaching Strategies
(1) Teaching performance evaluation by students
(2) Qualitative survey of students’ focus groups
(3) In-depth interview of students
(4) Observation by Program Director and/or Program Academic Committee

2. Overall Program Evaluation
The overall program evaluation is conducted by:
(1) current students and graduates
(2) external experts in the industry
(3) employers and/or other stakeholders
(4) Market perception
(5) The program evaluation is conducted every 5 years. The first evaluation will be
done in 2024.

3. Evaluation of Program Performance
The Program performance is evaluated according to the Key Performance Indicators
specified in Section 7, ltem 7. The evaluation is conducted by the Evaluation
Committee of at least 3 members, comprising of at least 1 external expert, appointed
by the University.

4. Review of Program Evaluation and Improvement Plan
(1) Meetings are arranged to discuss the results of evaluation obtained from students,
graduates, employers, other stakeholders, course coordinators, Program Director,
and Academic Committee.
(2) Self-evaluation Report and Improvement plan are prepared accordingly.
(3) All faculty members are involved in setting up strategies for improvement plan.
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Master of Science Program in Business and Economics (International Program)

nangasdagiin
(601-XXXX - 622-XXXX)

nangasliuilye
(631-XXXX tilwanlyl)

= (%]
TNgaztagansdsulsuazinaua

1. %a‘wﬁ'ﬂgmi (Name of Program)
Master of Science Program in Finance and Economics

(International Program)

1. %awé’ng{mi (Name of Program)

(International Program)

Master of Science Program in Business and Economics

WANFATINPNEATURIU TR WANFATINUIPNFATUNI UM Lﬂﬁﬂu"ﬁiaﬁﬁ’ﬂgm
fVITIMNIIULBLATHIATAT MIINTINIAATHARAT
(RANFATUIUITIR) (RANFATUIWITR)
2. %aﬂ%tymv’l (Name of Degree) 2. %aﬂ%tyty’l (Name of Degree)
%aLﬁwMaster of Science (Finance and Economics) %aLﬁuMaster of Science (Business and Economics)
NV FATURU AN (MTIBUALLATHIMEAT) NI FATURTUNAR (FINIURZLATHIANRAS)) {4 .
* ? * waswradSan

TotioM.S. (Finance and Economics)

NN (MITULRZLATHIAFAT)

FodaM.S. (Business and Economics)

M. (qﬁmmzmmgmam%)

3. Tﬂ%’\‘la%"\dﬁﬁ'f}gﬁi (Curriculum Structure)

3. Tﬂidﬁ%’mﬁﬁﬂgmi (Curriculum Structure)

UWHWATANSEN (wuu Plan A TypeA2) 36 Credits UHWNTANSEN (wuu Plan A TypeA2) 36 Credits

3T1WH3 % (Foundation Courses) Non-credit A1WH3 % (Foundation Courses) Non-credit

TN (Core Courses) 24 TN (Core Courses) 12 Plan A Type A2: Coursework and Thesis
- . - ® Reducing the number of core courses
A111Laan(Elective Courses) 0 A11Laan(Elective Courses) 12

~ _ . - . ® addingelective courses

AINUIBWUT (Thesis) 12 INYIBNWT (Thesis) 12

Total 36 Total 36
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nangasaglin nangaslsuilg IUALLDYANTT
(601-XXXX - 622-XXXX) (631-xxxxtHwawlal) Usulsouazivana
Foundation Courses Non-Credit 3°mﬁu§1u (Foundation Courses) Non-Credit
MBE 5101 Business and Academic Writing Non-Credit = -
" . . . VANIIBITN
NMIVYULTITINAURLITING
MFE 5201 Basic Quantitative Analysis Non-Credit MBE 5202 Quantitative Skills for Business Non-Credit wWaswsadmuas
MIANLALTIUTI DU R U1 ANBTILTIN UM TUTIND fMasuuTuIT
MFE 5102 Basic Economics Non-Credit MBE 5201 Economics for Business Non-Credit Waswsadmuas
\sEgenasidasan \ATHYAAATENILTIND fafunanedm
MFE 5301 Basic Finance Non-Credit ~
" & . AAINLITY
NI WEUBIA Y
MFE 5302 Basic Financial Accounting Non-Credit ~
e o - & . AAINLIT
NIUYTNITN WU DI
MBE 5200 General Business Studies Non-Credit = -
o < LANIIEITN
pifadnsvial
Core Courses24 Credits UK (Core Courses)1 2%n28na
MFE 6201 Managerial Economics 3 (3-0-6) MBE 6202 Microeconomic Theory 3 (3-0-6) wWasuTadmuas
Lﬁiiﬂgmamﬂﬁami’cﬁ'@mi ‘nf]wﬁl,ﬂ'i'ls@ma@‘?aaqamﬂ b Taliratiek g
MFE 6202 Applied Economics for Business MBE 6203 Macroeconomic Theory 3 (3-0-6) Waswsadmuas
Lﬂi‘ﬂgma@l‘fﬂi:qﬂ&ﬁaﬁqiﬁfa ﬂﬂiﬂﬁLﬂiMﬁﬂ’]ﬁ@{N%ﬂ’]ﬂ QebiTatipatiekig!
MFE 6203 Applied Financial Econometrics 3 (3-0-6) ~
. co R AAINLITT
LA szgneewNIT%
MFE 6301 Corporate Financial Decisions 3 (3-0-6) ~
.m0 . R . AAINLITT
MIaaawlamwINIIIWEIANT
MFE 6302 Investment and Portfolio Management 3 (3-0-6) a
8AIEIT

msamuua:mﬁ@msnémﬁuw%’w5
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(601-XXXX - 622-XXXX) (631-XXxX1Hwawlil) ﬂ%‘uﬂga UATIRANA
MFE 6303 Financial Derivatives and Risk Management 3 (3-0-6) R
o & o 4 NAINYIT
ANEIDUBNBDIUIZNITIANTIAINLTE
MFE 6304 Securities Analysis and Valuation 3 (3-0-6) ~
- ¢ e e - . AAIYITY
ﬂ’]i’JLﬂi’]Z%%aﬂVIiWEILLEIZ‘]JSZLSJ%Q@Q’]
MFE 6305 Wealth Management 3 (3-0-6) ~
- ¢ e AAINLITY
NIILIRIIANNUIA
MBE 6201 Seminar on Strategic Theory = -
B . J 3 (3-0-6) LNNIIE3T
auummﬂgmdqmmam
MBE 6204 Advanced Organizational Theory u -
a e & 3 (3-0-6) ST Uralik !
N B DIANTYUEFI
A den (Elective Courses) 0 Credits A dan (Elective Courses) 12 Credits
Select 4 courses from the following courses. Studentschoose4cours
es as they wish
MBE 6301 Consumer Decision Making 3 (3-0-6) o -
. - " VANTIBIT
mi@mauﬁlwa{lauﬂnﬂ
MBE 6302 Advanced Research Methods 3 (3-0-6) o -
f ommne & VANTIBITN
FUHUIDIVL VUG
MBE 6303 International Financial Management 3 (3-0-6) u -
o - . LNNINYIDN
NTAANTIININTIWIZRIIU Tz NG
MBE 6304 Seminar on Econometrics 3 (3-0-6) o -
o — LANIIEITN
RUURIATBING
MBE 6305 Research Ethics and Academic Integrity 3 (3-0-6) = ~
- e 4 oo e - LANIIEITN
IYTITNNTIILLASAMUDARALNIIIDINT
MBE 6401 Big Data and Decision Science 3 (3-0-6) o -
. . ¢ e VANIIEIT
Tayavalngjuasineemaainiaaiuly
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MBE 6402 International Marketing 3 (3-0-6) o -
, VANIIBITN
NMINANATTRINU NG
MBE 6403 International Investment Analysis 3 (3-0-6) _ -
- . . VA8
miamiﬁwmmmmzmwﬁi:mﬂ
MBE 6404 International Strategic Management 3 (3-0-6) = -
. - . VA8
ﬂ’]iﬁ]@m’]ilﬂjdﬂﬂﬂqﬂﬁi:%%’]dﬂi:mﬂ
MBE 6405 Data Analytics and Deep Learning 3 (3-0-6) = -
. co o e m VAN I8N
MIUANERYDYBUAZNITILUILTIAN
MBE 6406 Seminar on Financial Economics 3 (3-0-6) u -
. e - VANIIBIT
FUNWUATHIANFAINTITLI
MBE 6407 Asset Pricing Theory 3 (3-0-6) ,; -
- . e e VANIIBIT
NOBHNIIIABATIANRUNTNE
MBE 6408 Information Literacy 3 (3-0-6) o -
. VANTIBIT
MIFENIAULNA
Inainwns (Dissertation) 0 Credits Inainwns (Dissertation) 12 Credits
THS 7201 Thesis | 3 (0-0-9) MBE 7801  Thesis | 6 (0-0-18) Wasuiodmuas
Inenfinus 1 IneNAWus 1 fafurameim
THS 7202  Thesis I 3 (0-0-9) .
. AAINLITT
ANLUNUD 2
THS 7203  Thesis lll 3 (0-0-9) MBE 7802 Thesis Il 6 (0-0-18) WRsuwsa I Tunas
Inenfinus 3 IneNAnwus 2 fadunesedm
THS 7204  Thesis IV 3 (0-0-9) .
. . AAINLITT
INLAUNUD 4
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3Iﬂidﬁ%”laﬂﬁngm‘s (Curriculum Structure)

3. Tﬂsaa%’wﬁﬁﬂgmi (Curriculum Structure)

LWHWATSANEN (LUY Plan B) 36 Credits | WHBNSAN®N (WU Plan B) 36 Credits
A711W4g % (Foundation Courses) Non-credit | 3T1W3 % (Foundation Courses) Non-credit
A1un% (Core Courses) 24 A11un% (Core Courses) 12
A1118en(Elective Courses) 6 Jv1188n(Elective Courses) 18
INANUS (Thesis) 6 NN3AUAT88IZ (Independent Study) 6
Total 36 Total 36

Plan B: Coursework
and Independent
Study
® Reducing the
number of core
courses
® adding more

elective courses
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Foundation Courses Non-Credit eJii’lﬁ‘ld»g’l‘lrb (Foundation Courses)
MBE 5101 Business and Academic Writing Non-Credit = ~
" - - - LANTITN
ﬂ?iL‘ll&l%L‘lN]giﬂﬂLLatTmﬂ’ﬁ
MFE 5201 Basic Quantitative Analysis Non-Credit MBE 5202 Quantitative Skills for Business Non-Credit WasuTadTuas
MINATEATIUTU DU U I ANWTIUTINUEMTUTIND faduieeIm
MFE 5102 Basic Economics Non-Credit MBE 5201 Economics for Business Non-Credit Wasusadmuas
\sEgenasiiaseau \ATEMAATEMILTIND faturenedIm
MFE 5301 Basic Finance Non-Credit ~
. ox . AAILITN
NI LU IN
MFES5302  Basic Financial Accounting Non-Credit N
. o & . AATILITN
MIUYTNTN WL AIAU
MBE 5200 General Business Studies Non-Credit - -
A o VA8
pifadnyiall
Core Courses 24 Credits 271N (Core Courses)12AHIBNA
MFE 6201 Managerial Economics 3 (3-0-6) MBE 6202 Microeconomic Theory 3 (3-0-6) Wasusadmuas
LATEFANRASINDNITIANS NOBIATHIMAATINNA fatureeIm
MFE 6202 Applied Economics for Business MBE 6203 Macroeconomic Theory 3 (3-0-6) wWasudadmuas
\IsgmaaslszyndlNersia N LATHIAFATUANA fatuieIm
MFE6203  Applied Financial Econometrics 3 (3-0-6) ~
an o - AT
Lﬂiﬂgwﬂﬂizﬂqﬂﬂ@]’l%ﬂ’]iwu
MFE 6301 Corporate Financial Decisions 3 (3-0-6) ~
o A o - ¢ AAIYIT
ﬂ’“li@l@]ﬁ%l’i]@]’]%ﬂ’]il,\‘madﬂﬂi
MFE 6302 Investment and Portfolio Management 3 (3-0-6) -
RlbaHlekil
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MFE 6303 Financial Derivatives and Risk Management 3 (3-0-6) N
. o . 4 AAINYIT
ANTIOUNBDIURZNITIANTIANIALFE
MFEG6304  Securities Analysis and Valuation 3 (3-0-6) ~
- ¢ e o e . _ AAIYIT
ﬂ’]i’JLﬂiﬁ:‘ﬁ‘ﬁﬂﬂ“ni‘wElLLﬂz‘]JizL&J%Haﬂ’]
MFE 6305 Wealth Management 3 (3-0-6) ~
a < o aQINYIT
NILINITANNNIANI
MBE 6201  Seminar on Strategic Theory = ~
B . J 3 (3-0-6) LANIIET0
auummmgmaqmmam
MBE 6204  Advanced Organizational Theory o ~
o o & 3 (3-0-6) S7FEalik al
N B DIANTYUEFI
A aon (Elective Courses) 6 Credits A aan (Elective Courses) 18 Credits
Select 2 courses from the following courses. Select 6 courses from the following courses. Allow students to
choose 6 courses
rather than 2 courses
for their studies
MFE 6401 World Economy and Globalization 3 (3-0-6) ~
R e o 8931837
wiswgnialanuaslamaiad
MFE 6402 Current Issues in Economics 3 (3-0-6) -
IR . Blopatifeki!
UaztauiaquuenulAIngaa?
MFE 6501 Money Markets and Financial Institutions 3 (3-0-6) ~
A o - AAINYIT
ARTALNULLRSROTUBNILNY
MFE 6502 Business Management for Financial 3 (3-0-6)
Professionals AT

mifﬁ'@migiﬁaﬁm%’uﬁfﬂmsﬁum%w
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MFE 6503 Seminar in Ethical and Investment Professional 3 (3-0-6)
Standards 8AIYAT
FUNWITUTTINUAZINAITPIITI TN TAIN Y
MFE 6504 Current Issues in Finance 3 (3-0-6) -
e W . - AAIYIT
Usztandagunenunain
MFE 6505 Principle of Risk Management 3 (3-0-6) ~
o . 4 aQINYIT
RANNIILINIIAINULREY
MFE 6506 Global Financial Management 3 (3-0-6) ~
o - ) aQINYIT
NN ININUITRINY 2Ina
MFE 6507 Real Estate Investment 3 (3-0-6) N
e a e e AAINYATY
ﬂ’]iamusl,uamm‘iumwa
MBE 6301 Consumer Decision Making 3 (3-0-6) - -
. - .. VA8
mi@maulwa\‘lauﬂnﬂ
MBE 6302 Advanced Research Methods 3 (3-0-6) - -
A adac & LNNINYITN
FUHUIDIVL VUG
MBE 6303 International Financial Management 3 (3-0-6) = ~
. - . LNUI8 TN
N13AOMINNNIINUIZRINIUTeIna
MBE 6304 Seminar on Econometrics 3 (3-0-6) = ~
. _— VNNIEATN
RUURIATBING
MBE 6305 Research Ethics and Academic Integrity 3 (3-0-6) = ~
- e i e VNNINEATN
IYTITUNTITIULASAMNUDARALNINIDINT
MBE 6401 Big Data and Decision Science 3 (3-0-6) = ~
. L. e e PANIIEIATN
maga’nm(ﬂlm}vjLLamﬂmmammimaulﬂ
MBE 6402 International Marketing 3 (3-0-6) - -
LNUIEITN
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MBE 6403 International Investment Analysis 3 (3-0-6) _ -
_ B , LANTIETN
MyAATENMIRINUIzRINL g
MBE 6404 International Strategic Management 3 (3-0-6) = ~
. _ _ LANTIBTN
MIIaMTINagnszninvlszing
MBE 6405 Data Analytics and Deep Learning 3 (3-0-6) = ~
_ .. e A ATE e Flof i
MYNATNZRTBYALAZN I LEIAN
MBE 6406 Seminar on Financial Economics 3 (3-0-6) = ~
B . . AT Flof i
RUNWUATHIAFATNILIN
MBE 6407  Asset Pricing Theory 3 (3-0-6) o ~
- . o . LANIIEATN
NYBHNIITIAUATIARUNTNE
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. LANTIEATN
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NMIAUATERIZ NMIAUATDRIY fasuNL T
IND 7402  Independent Study Il 3 (0-0-9) ~
AT
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Ms. Amonrat Thoumrungroje

Ph.D. (Business Administration) Washington State University, USA, 2004
VB4, UHINSITEDATUYTY 2539
V.. (MITANIFINVITNINU32MA) (ResationdnIn) unImededadusey 2537

Munanadrnms: gremnansngd

d [y Y
szaumsamsaon (ﬂangmamﬁmﬁaau)

nangas Bachelor of Business Administration  (International — Business
Management)
Martin de Tours School of Management and Economics
Assumption University, Thailand

2% 1. IBM 4809 International Business Research

2. IBM 4811 International Strategic Management

NANUNMIBINS

1.

1.

NUIvY
Racela, O. C., & Thoumrungroje, A. (March 2020). Enhancing export performance
through proactive export market development capabilities and ICT utilization. Journal
of Global Marketing, 33(1), 46-63. (Scopus)
Thoumrungroje, A. (December 2018). Methodological caveats in the utilization of
single informant with self-administered survey in East Asian countries. Journal of
Business Administration-The Association of Private Higher Education Institutions of
Thailand under the Patronage of Her Highness Princess Maha Chakri Sirindhorn,
6(2), 11-23 (TCI 1)
Thoumrungroje, A. (November 2018). A cross-national study of consumer spending
behavior: The impact of social media intensity and materialism. Journal of
International Consumer Marketing, 30(4), 276-286. (Scopus)
Boonchoo, P., & Thoumrungroje, A. (April 2017). A cross-cultural examination of the
impact of transformation expectations on impulse buying and conspicuous
consumption. Journal of International Consumer Marketing, 49(3), 194-205. (Scopus)



2. Mr. Zhuoran Zhang
Ph.D. (Economics) (International Program) National Institution of Development
Administration, 2016
M.Sc. (Financial Management) (Merit) University of Exeter, UK, 2007
B.B.A. (Finance and Banking) Assumption University, 2005
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AU UNININIYINIG: 819138

Uszaumsnimsaon (ﬁé’ngmuaﬁmﬁaﬂu)
nangas Ph.D. in Business and Economics (International Program)
Martin de Tours School of Management and Economics
Assumption University, Thailand
2% 1. MFE 6303 Financial Derivatives and Risk Management
2. MFE 6304 Securities Analysis and Valuation
3. MFE 6402 Current Issues in Economics

WANUMIIBINS
1.

1. Khanijou, S., Lo, S.-T., & Zhang, Z. (September 2019). Destination choices of medical
tourism and patients’ willingness to pay: Experience from Thailand. In Scientific and
Program Committee (Ed.) Proceedings from the 4th International Conference on
Production Management 2019 (pp. 107-110). Osaka, Japan: Japan Society for
Production Management.

2. Sreesing, P., Zhang, Z., & Huang, K.-P. (2019). How firms’ tax incentives affect their
corporate social responsibility activities: Evidence from Thailand’s tax cut in 2012. The
Journal of Social Sciences Research, 5(3), 615-619. (Scopus)

3. Zhang, Z., & Seenprachawong, U. (December 2015). Estimating recreational benefits
of the glacier-based highland ecosystem—A case study of Mt. Yulong, China. AU
Journal of Management, 13(2), 1-10. (TCI 1)

3. Mr. Shih-tse Lo
Ph.D. (Economics) University of California, Los Angeles, USA, 2005
M.A. (Economics) University of California, Los Angeles, USA, 2002
M.S. (Policy Economics) University of Illinois at Urbana-Champaign, USA, 1998
B.S. (Electronical Engineering) National Tsing Hua University, Taiwan, 1994
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nangas Bachelor of Economics in Business Economics

Martin de Tours School of Management and Economics

Assumption University, Thailand

297 1. ECO 3252 Information Literacy Skills

2. ECO 3771 Advanced Microeconomics
3. ECO 4711 International Macroeconomics

WANUMIIBINS
1. 9199
1.  Kuo, A, Lo, S.-T., Sutthiphisal, D., & Chiu, I. (March 2020). Innovation as guided
coevolution: the Trend Micro case (1998 — 2005). KINERJA: Journal of Business and
Economics, 24(1), 20-40. (ACI)
2. Khanijou, S., Lo, S.-T., & Zhang, Z. (September 2019). Destination choices of medical
tourism and patients’ willingness to pay: Experience from Thailand. In Scientific and
Program Committee (Ed.) Proceedings from the 4th International Conference on
Production Management 2019 (pp. 107-110). Osaka, Japan: Japan Society for
Production Management.
3. Kananurak, P., Lo., S.-T., Sakolvieng, N., & Sornsri S. (2019). Sustainability, business

opportunity, and social responsibility: An Asian perspective. In P. Kananurak, S.-T.
Lo, N. Sakolvieng, & S. Sornsri (Eds). Proceedings from the 1st AU International
Conference in Business and Economics Production (pp. xi). Bangkok, Thailand:

Assumption University.

4. Mr. Chien-Liang Chen

Ph.D. (Economics) University of California, Los Angeles, USA, 1995
M.A. (Economics) National Cheng Chi University, Taiwan, 1989
B.A. (Economics) National Cheng Chi University, Taiwan, 1987
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AU UINNIFINIT: ATANT10158
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ﬂigﬁﬂﬂ1imﬂ1§ﬁf’)u (mngmuammﬁaau)

nangas Ph.D. in Strategy and Development of Emerging Industries (Chinese
Program) College of Management, National Chi Nan University, Taiwan
2% 1. Microeconomic Theory

(Equivalent to the proposed MBE 6202 Microeconomic Theory)



2. Seminar on Econometrics

(Equivalent to the proposed MBE 6412 Seminar on Econometrics)

WANUMIIBINS
1.
1. Chen, C.-L., & Kuan, C. M. (2019). Income inequality of Taiwan’s households, 1985-
2013. In P. Kananurak, S.-T. Lo, N. Sakolvieng, & S. Sornsri (Eds). Proceedings from
the 1st AU International Conference in Business and Economics Production (pp. 162-
163). Bangkok, Thailand: Assumption University.
2.  Chen, C.-L., Cao, T.-W., & Lin, Y.-L. (July 2019). Decomposition of Taiwan's labor
income inequality. Economic papers, 55(2), 147-190. (TSSCI)
3.  Zhang, Q.-H., Li, Q.-L., & Chen, C.-L. (December 2016). Housing inequality and
housing inequality. Journal of Housing, 25(2), 1-29. (TSSCI)

5. Ms. Bing Zhu
Dr.rer.pol (Business Administration and Economics) (Magna Cum Laude) Katholische
Universitat Eichstatt-Ingolstadt, Germany, 2018
M.B.A. (Marketing) Assumption University, 2010
B.A. (Business English: Marketing) (Magna Cum Laude) Assumption University, 2008
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Martin de Tours School of Management and Economics
Assumption University, Thailand
2% 1. MKT 4855 Research in Marketing
2. MKT 4848 Contemporary Issues in Marketing
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1.
1.  Zhu, B., Habisch, A., & Thagersen, J. (February 2018). The importance of cultural
values and trust for innovation-A European study. International Journal of Innovation
Management, 22(2), 1-28. (Scopus)



Habisch, A., & Zhu, B. (June 2017). Cultures as determinants of innovation-An
evidence from European context. ABAC Journal, 37(1), 1-11. (Scopus)

Zhu, B. (December 2016). Consumer’s motivation, opportunities and abilities for
sustainable consumption: A case in China. uwf UmweltWirtschaftsForum, 24(4), 337-
352. (EBSCO)

6. Mr. Chung-Cho Chang

Ph.D. (Finance) National Chung Cheng University, Taiwan, 2008

M.B.A. (Finance) National Kaohsiung First University of Science and Technology,
Taiwan, 2005

B.A. (Finance) National Kaohsiung First University of Science and Technology, Taiwan,
2003.
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nangas Ph.D. in Strategy and Development of Emerging Industries (Chinese
Program) College of Management National Chi Nan University, Taiwan
2% 1. International Financial Management
(Equivalent to the proposed MBE 6304 International Financial
Management)
2. International Investment Analysis
(Equivalent to the proposed MBE 6407 International Investment

Analysis)
NAIUMIIBINS
1. 9
1. Chang, C.-C., Kam, T.-Y., Chien, C.-C., & Su, W. T. (April 2019). The impact of

financial constraints on the convertible bond announcement returns. Economies, 7(2),
2-32. (Scopus)

Chang, C.-C., Batmunkh, M.-U., Wong, W.-K., & Jargalsaikhan, M. (2019).
Relationship between capital structure and profitability: Evidence from Four Asian
Tigers. Journal of Management Information and Decision Sciences, 22(2), 54-65.
(Scopus)

Chang, C.-C. (July 2018). Cash conversion cycle and corporate performance: Global
evidence. International Review of Economics and Finance, 56, 568-581. (SSCI)



7. Mr. Chia-Liang Hung
Ph.D. (Strategic Management of Business Administration) National Taiwan University,
Taiwan, 2000
M.S. (Management Science) National Chiao Tung University, Taiwan, 1992
B.S. (Management Science) National Chiao Tung University, Taiwan, 1990
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Uszaumsnimsaon (ﬁé’ngmuaﬁmﬁaﬂu)
nangas Ph.D. in Strategy and Development of Emerging Industries (Chinese
Program) College of Management National Chi Nan University, Taiwan
291 1. Seminar on Strategic Theory
(Equivalent to the proposed MBE 6201 Seminar on Strategic Theory)
2. International Strategic Management
(Equivalent to the proposed MBE 6406 International Strategic

Management)

NANTUNIIBINS
1.

1.  Hung, C.-L. (2019). Innovating and diffusing Internet commerce through user
engagement: An empirical study of massively multiplayer online games. Innovation:
Organization & Management, 21(2), 317-335. (SSCI)

2. Hung, C.-L. (June 2017). Online positioning through website service quality: A case of
star-rated hotels in Taiwan, Journal of Hospitality and Tourism Management. 31(June),
181-188. (SSCI)

3. Hung, C.-L. (February 2017). Social networks, technology ties, and gatekeeper
functionality: Implications for the performance management of R&D projects.
Research Policy, 46(1), 305-315. (SSCI)
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