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Doctor of Philosophy Program
In Business and Economics
(International Program)
Modified Program 2020

Institution Assumption University

Campus/Faculty/Department Huamak Campus/Suvarnabhumi Campus,
Martin De Tours School of Management and
Economics

Section 1: General Information

1. Code and Title of Program
Code 25620742100043
Program Doctor of Philosophy Program in Business and Economics
(International Program)
Ussanauiiada avimgsnwaziasugmans
(MANYATUIUIRIA)

2. Title of Degree and Major Field
Full Title Doctor of Philosophy (Business and Economics)
Ussanauiiada gnaazasgmans)
Abbreviated Title  Ph.D. (Business and Economics)
3.0 (‘giﬁmmzmwgmaﬁ)

3. Major Field (If any)
None

4. Total Credits
Type 1.1: 48 Credits
Type 2.1: 60 Credits

5. Type of Program
5.1. Level:
Doctoral Degree Program in compliance with the Thai Qualifications
Framework for Higher Education B.E. 2552 and Program Standard Criteria
B.E. 2558 (Type 1.1, Type 2.1)

5.2. Medium of Instruction
English/Chinese



5.3. Admission
Thai and International Students

5.4. Collaboration with Other Institutions
Dual Degree program with National Chi Nan University, Taiwan

5.5. Type of Conferred Degree
Dual degree:
Doctor of Philosophy Program in Business and Economics by Assumption
University, and
Doctor of Philosophy Program in Strategy and Development of Emerging
Industries by National Chi Nan University

6. Program Status and Endorsement/Approval
Modified Program: 2020
Implementation Schedule: Semester 1, Academic Year 2020
Doctor of Philosophy Program in Business and Economics (International
Program) was modified program in academic year 2019
This program was endorsed by the AU Academic Committee in its meeting 4/
Academic Year 2019 on February 20, 2020 and approved by the University
Council in its meeting 3/ Academic Year 2019 on March 9, 2020

7. Expected Year of Program Registration:
Program Registration according to Thai Qualifications Framework for Higher
Education B.E. 2552 in academic year 2022

8. Professions/Careers after Graduation

(1) Higher education institutions' lecturer in the following disciplines: business,
management, marketing, international business, finance, and economics

(2) Researcher in government agencies, international organizations, non-profit
research institutions, and private consulting firms

(3) Entrepreneur

(4) Intrapreneur

(5) Policymaker in the public sector

(6) Policymaker in private firms

(7) Business development manager

(8) Consultant in investment banks, or consulting firms



9. Faculty Members Responsible for the Program

1.

Ms. Amonrat Thoumrungroje I.D. No. 3101203608164
Ph.D. (Business Administration) Washington State University, USA, 2004
M.B.A., Assumption University, 1996

B.B.A. (International Business Management) (Magna Cum Laude)
Assumption University, 1994

Academic Title: Assistant Professor

Teaching load: 3 hours/week

Mr. Zhuoran Zhang Passport No. ED6222569
Ph.D. (Economics) (International Economics) (International Program)
National Institution of Development Administration, 2016

M.Sc. (Financial Management) (Merit) University of Exeter, UK, 2007
B.B.A. (Finance and Banking) Assumption University, 2005

Academic Title: Faculty Member

Teaching load: 6 hours/week

Mr. Chien-Liang Chen Passport No. 305330568
Ph.D. (Economics) University of California, Los Angeles, USA, 1995
M.A. (Economics) National Cheng Chi University, Taiwan, 1989,

B.A. (Economics) National Cheng Chi University, Taiwan, 1987
Academic Title: Professor

Teaching load: 3 hours/week

10. Instructional Venue
Assumption University (Suvarnabhumi Campus, Thailand); and
National Chi Nan University (Tai Chung Campus, Taiwan)

11. External Contexts or Development Affecting Program Planning
11.1. Economic Context or Development

The program benefits the Thai higher education sector, economy and
society

The proposed program and its rationale are relatively a new development in
the recent decades. Traditionally, economics as the foundation of many
business disciplines is intentionally separated from business schools.
However, with the rise of big data and the demand for theoretically strong
business leaders and academics, a number of highly esteemed US, UK and
Australian universities, such as Harvard, Standard, Michigan, Cambridge
and Monash, have established the PhD in Business Economics program or
PhD in Business and Economics program. With the maturing and
continuous development of the Thai economy and the ASEAN region, it
becomes clear to us that a PhD program that well blends
theoretically-focused economics with application-centric business studies is




needed for the further improvement of the Thai higher education
curriculum and the future economic growth.
The message taken from the frontpage of University of Michigan Ross
Business School’s PhD in Business and Economics program can perfectly
highlight such an educational and economic trend in higher education.
The goal of the joint program is to prepare scholars who will receive the
best training in the theoretical and methodological approaches used in
economics combined with the specific training in business
applications...The program is designed to serve students who have
interests in broad microeconomic research areas...the program is
intended to attract outstanding students who will then benefit from
working with and being supported by...both [disciplines]. Graduates of
this new program are expected to be particularly attractive hires for
academic positions in economics...in business schools, as well
as...policy schools, and schools of public health aiming to hire
well-trained scholars interested in applied...research.
Furthermore, the development of the Chinese economy has entered a new
stage in recent years. After the economic growth on average achieved 7 to 9
percent annually and the country mainly focused on the elimination of
poverty and the upgrade from the primary sector of economic activities to
the second sector in the past two decades, a large plethora of Chinese
businesses, such as Huawei, Haier, Oppo, Bank of China, WeChat, Alipay
and many more, have rapidly penetrated into the international market by
transforming themselves from a local, domestically oriented firm into a
multinational business. As China is the No. 1 source of all Thai imports and
the No. 2 destination of all Thai exports in value, it is not surprising to find
the footprint of Chinese businesses in Thailand. The fast expansion of these
businesses into the Southeast Asian region (and the globe) results in an
urgent need for the non-Chinese-speaking world to produce quality
business practitioners and academics who can understand how to work with
the Chinese in both business and policy circles and have intimate
knowledge of the “market economy” and “socialist economy” features
characterize the Chinese economy and Chinese businesses, as well as can
comprehend how they operate and function in general. The production and
employment of quality business practitioners and academics who have a
good understanding of the Chinese economy, and business practices and
environment not only can create the desirable economic connection that
bridges the gap between China and the world, but more importantly for
Thailand such individuals can assist Thai (and other non-Chinese
businesses in general) and thereby the Thai economy in developing close
cooperation with the Chinese businesses and economy, and benefit from the
rapid transformation and integration of the Chinese economy into the global



economy. In so doing can further propel the economic development of
Thailand. There apparently exists an increasing and pressing need for
higher education institutions to produce practitioners and academics with
deep business knowledge and a good understanding of the Chinese
economy and language.

The program is the first dual Ph.D. program in Thailand. All courses are
instructed in Chinese while the final capstone
requirement—dissertation—is in English. The creative blend of two
languages into the curriculum produces graduates that meet the demanding
future of the global economy, dominated by China and the United States
and, no matter what tasks or occupations the graduates tackle.

More importantly, a substantial part of the proposed curriculum adopts the
curriculum of the successful Ph.D. program in Strategy and Development
of Emerging Industries of National Chi Nan University, which is approved
by the Taiwanese Ministry of Education and acknowledged by the Chinese
Ministry of Education. Because the Thai Ministry of Education strives to
strengthen the country’s higher education by promoting international
cooperation and accreditation and because the Thai Government gears
towards an ambitious development project—Thailand 4.0, the collaboration
between National Chi Nan University and Assumption University fits
perfectly into the growth route, both in terms of education and economy.
Furthermore, the program aims to produce academics and business
practitioners in the Southeast Asian region with the highest standard of
morals and ethics, most updated knowledge in business and economics,
higher-level cognitive skills, superior international skills, and finally
tomorrow-ready IT skills. The graduates are leaders of tomorrow not only
in the higher education sector but also the business community. The
philosophy and goals of the program are perfectly in line with the country’s
development ambition, Thailand 4.0.

The program benefits the higher education sector, economy and society of
the ASEAN region and China

China is expected to surpass the United States as the world’s largest
economy in 2020. Thus, the dual nature—the balanced blend of Chinese
and English languages and the exchange arrangement of the study—of the
program produces language-ready academics and business practitioners for
tomorrow’s education sector and business world. Moreover, the program,
because of its dual features, meets the high-quality Taiwanese education
standards and is recognized by China’s Ministry of Education, and serves
the urgent need of the business world to bridge the socialist-featured
Chinese economy and the rest of the world. Graduates of the program
certainly facilitate knowledge sharing, strengthen collaboration, and
network building through their ableness of both the Chinese and English




languages. The program builds a more cooperative business world and
higher education sector between China and the ASEAN region.

11.2. Social and Cultural Context or Development

The integration between China and Thailand is expected to deepen and
further intertwine. There is a growing pressure for both countries to learn
more about each other, develop a mutual understanding, and respect the
difference between each other in culture, political system, life style, etc.
Such a need is even heightened in the business community because money,
deals, collaborations and profits are involved. Thus, there are apparent and
immediate benefits to develop a new curriculum and produce quality
graduates that can meet the rising need. That is, for Thai or non-Chinese
speaking students, to develop an understanding of the Chinese people while
for a Chinese student, to develop an equal appreciation of the Thais and the
culture in the Southeast Asian region.

Students in the proposed program, thus, are mandatory to exchange at
Taiwan’s National Chi Nan University for at least a cumulative one
academic year, while the rest of their study will take place in Assumption
University. The students’ experiences of living in both Thailand and
Taiwan (a Chinese speaking society that follows Chinese culture and
tradition) allow them to appreciate the cultural differences and enhance
their understanding of distinct lifestyles and business practices. The
program hence broadens the view and vision of the students. Upon
graduation from the program, students are multinational competent, if not
globally ready, and can appreciate diversity, a crucial feature of tomorrow’s
world.

12. Impacts of Item 11.1 and 11.2 on Program Development and Relations to
AU Mission
12.1. Impacts on Program Development

The curriculum attempts to provide a pragmatic solution to the problem of
lacking in the current non-Chinese speaking business community,
particularly in the ASEAN region, quality business practitioners and
academics who have advanced business and economic knowledge and can
appreciate the Chinese culture and the unique practices of the Chinese
businesses. The curriculum of the Program is designed to, first and
foremost, help students acquire a solid training in advanced economic and
business theories and applications and simultaneously help them develop a
deep understanding of both the Chinese culture and Thai culture.
The demand for business practitioners and scholars in Thailand who know
the Chinese culture and can carry out research on both Chinese businesses
in Thailand and Thai businesses in China is burgeoning. Such demand is



12.2.

expected to surge in the near future with the continuous economic growth
of China. The dual program is the first and small step of the country to
answer the call of the business community in both China and Thailand, and
the Thai and Chinese academia, by supplying quality human resources to
meet their need now and in the near future.

Relations to AU Mission

One particular bit stands out from the AU Mission, and it is quoted here:

“Via effective teaching and research pedagogies of
international standards as well as community
engagement, the University aims to form individuals to be
intellectually, — morally, and spiritually  sound,
accountable, righteous, and service-minded citizens;
excelling in serving communities comprising of diverse
cultures.” (AU Five Year Strategic Plan 2018-2022)

It is apparently that Assumption University strives to contribute to the
development and enlightenment of all mankind and the world by providing
excellent teaching, academic, and research services to communities
comprising of diverse cultures. The proposed new Program is certainly
developed with the University Mission in mind. First, the Program aims to
serve the Thai business community and the Thai economy by providing
them a fairly crucial resource, personnel with advanced business knowledge
and a good understanding of the Chinese culture, business practices, and
language. Moreover, by bringing in business and economic scholars from
well qualified, highly esteemed higher education institutions and recruiting
Thai and International business and academic individuals to join the dual
degree program, the School and thereby the University strengthen the
internationalization of the learning environment and deepen the diversity of
the campus atmosphere.

13. Relationships ~ (if any) with  Other  Programs Offered by
Faculties/Departments within AU

13.1.

13.2.

13.3.

Course (s) Offered by Other Programs
None

Courses Offered to Other Programs
None

Management

None



Section 2: Program Specific Information

1. Philosophy, Significance and Objectives of Program

1.1.

1.2.

Philosophy
The Ph.D. in Business and Economics program focuses on the two
disciplines. One is international business, and the other is finance and
economics. The program prepares students for careers at colleges and
universities, non-academic research organizations, business enterprises, and
government agencies. In addition to the core requirements from a
traditional program, there is increased emphasis on the application of
economic theory and econometrics onto business studies.
The study plan consists of several steppingstones that help students grow
into a not only able but more importantly ethical business practitioner or
academic.
The medium of instruction, both English and Chinese, helps prepare
students to meet the demanding world of business and academia tomorrow.
As the Chinese economy continues to grow, the increasing prominence of
the Chinese language in the global business scene is imminent. Combining
the strong background and proud tradition of Assumption University’s
English instruction and the renowned business curriculum in Chinese
developed by Taiwan’s National Chi Nan University generate an
unparalleled synergy for the students and both universities. The proposed
program also reflects the School’s mission and is in accordance with the
School’s pursuit of the Association to Advance Collegiate Schools of
Business accreditation (also known as AACSB International). The Program
will thus enhance the internationalization of the School and the University
by carrying out an active international collaboration and bringing in
international scholars to the campus. The learning environment of diverse
cultures Assumption University and the School have always identified self
with and are proud of can be further strengthened.
Objectives: To Produce Graduates Who Have the Characteristics,
Knowledge and Skills as Follows
(1) able to serve the society by applying their knowledge to resolve social
issues or by contributing to the context of academic and business
knowledge through research
(2) able to disseminate knowledge and educational experiences related to
their field of study in academic settings
(3) able to synthesize evidence and knowledge from multiple disciplines
(4) able to engage in critical inquiries through effective information search
and evaluation
(5) able to make critical and independent assessments of methods and
results



(6) demonstrate an ability to make original and significant contributions to
the knowledge in their area of research

(7) demonstrate a mastery of methodology and advanced statistics,
especially in quantitative research

(8) demonstrate a mastery of database and analytical software packages
relevant to their field of research

2. Program Improvement and Modification Plan
The program improvement and modification plan is expected to be completed in 5
years.

Improvement/ Strategies Evidence/Indicators
Modification Plan
Curriculum update | 1. Annual graduate 1. Placement result after 6
(such as addition or placement months of graduation
deletion of fields,
modification of 2. Annual student 2. Annual student enrolment
courses, and admission result
changes to the study
plan) 3. Annual survey of current | 3. Survey results
students
4. Periodical survey of 4. Survey results
employers
5. Annual survey of 5. Survey results
graduates




Section 3: Educational Management System, Implementation and Curriculum

Structure

1. Educational Management System

System

Semester System (2 Semesters per Academic Year), 15 Weeks per Semester
Summer Session

8 Weeks

Credit Equivalent to Semester System

None

1.1.

1.2.

1.3.

2. Program Implementation

Study Period

First Semester: June — October

Second Semester:  November — March

Summer Session:  April — May

Admission Requirements

Applicants should meet the credentials and submit the materials stipulated
as follows when seeking admission into the Program.

Type 1.1:

2.1.

2.2.

(1)

)

Applicants must hold a Master of Science degree in business and
economics from Assumption University of Thailand. Or have
completed all coursework from Ph.D. programs in Business or
Economics, from institutions accredited by the Ministry of Education,
Thailand.

TOEFL score of at least 580 PBT or 90 iBT, or IELTS score of at least
7.0, with minimum 7.0 in writing, or a passing score of the Assumption
University English Proficiency Standard Test for Graduate Programs.
IELTS and TOEFL scores only remain valid for two years. The score
certificate must be valid at the point that one completes the submission
of all necessary admission materials. The admission requirement is
exempted for applicants whose bachelor’s or master’s degree is
conferred by a higher education institution in the countries where the
media of instruction is English.

Type 2.1:

1)
)

Master’s degree from institutions accredited or acknowledged by the
Thai Ministry of Education
GPA of at least 3 on a scale of 4.00 or equivalent for the master’s

degree

(3)

TOEFL score of at least 580 PBT or 90 iBT, or IELTS score of at least
7.0, with minimum 7.0 in writing, or a passing score of the Assumption
University English Proficiency Standard Test for Graduate Programs.
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IELTS and TOEFL scores only remain valid for two years. The score
certificate must be valid at the point that one completes the submission
of all necessary admission materials. The admission requirement is
exempted for applicants whose bachelor’s or master’s degree is
conferred by a higher education institution in the countries where the
media of instruction is English.

(4) Two letters of recommendation

(5) Statement of purpose indicating the applicant’s objectives for pursuing
a doctoral degree

(6) Applicants must demonstrate sufficient command of both oral and
written Chinese language during the interview stage.

2.3. Problems of Newly Enrolled Students
(1) Lack of good preparation of quantitative skills
(2) Lack of adequate language skills in either English or Chinese
(3) Lack of time management skills
2.4. Strategies for Solving Problems/ Limitations of Students Specified in
Item 2.3
(1) Provide additional preparation courses to help raise students’
quantitative skills
(2) Offer language courses in the first year particularly on reading and
listening and in the later years on writing and speaking
(3) Host orientation programs to provide students advice on time
management issues and encouragement to continue the pursuit of the
dual degree
2.5. Student Enrollment Plan and Expected Numbers of Graduates in 5
Years
Type 1.1
Number of Students
vear of Study 2020 | 2021 | 2022 | 2023 | 2024
First Year 5 5 5 5 5
Second Year - 5 5 5 5
Third Year - - 5 5 5
Total 5 10 15 15 15
Expected to ) ) 5 5 5
graduate
Type 2.1
Year of Study Number of Students
2020 2021 2022 2023 2024

11




First Year 10 10 10 10 10
Second Year - 10 10 10 10
Third Year - - 10 10 10
Total 10 20 30 30 30
Expected to ] ] 10 10 10
graduate
2.6. Planned Budget
Revenues Budget (Unit: Baht)
Descrintion Academic Year
P 2020 2021 2022 2023 2024
]:Z'Svers'ty 597,000.00 | 1,194,000.00 | 1,791,000.00 | 2,388,000.00 | 2,388,000.00
.\ 2,583,000.00 | 5,166,000.00 | 7,749,000.00 | 10,322,000.00 10,322,000.0
Tuition 0
Other fees 573,500.00 | 1,077,000.00 | 1,263,000.00 1,796,500.00 | 1,796,500.00
Total 3,753,500.00 | 7,169,500.00 | 10,730,500.00 | 14,516,500.00 14,516,500.0
Revenues 0
Rel:zr;l;esz 25023333 | 230.983.33 | 23845556 | 24194167 | 24194167
Expenses Budget (Unit: Baht)
Descrintion Academic Year
P 2020 2021 2022 2023 2024
Remuneration | 1,215,000.00 | 2,700,000.00 | 2,700,000.00 | 2,700,000.00 | 2,700,000.00
Operating 1,411,500.00 | 2,243,500.00 | 3,075,500.00 | 5,632,500.00 | 5,632,500.00
expenses
Total
2,626,500.00 | 4,943,500.00 | 5,775,500.00 | 8,332,500.00 | 8,332,500.00
Expenses
EXS‘ZQZGS: 175,100.00 | 16478333 | 12834444 | 13887500 | 138,875.00
Remarks: Expenses Budget excludes investment and depreciation.
2.7. Teaching and Learning Mode
Classroom Mode
2.8. Credit Transfer, Course Transfer and Cross-University Registration

Students who formerly studied in Master of Science in Business and
Economics from AU are eligible to transfer all coursework credits to the
partner university and be admitted in Type 1.1. Students from other Ph.D.
programs in AU or in other institutions may have their courses and credits
transferred to the program in accordance with the Commission on Higher
Education’s Criteria of Degree Transfer B.E. 2545 and upon the agreement
by the partner university. Cross-university registration can be done whereby

12




AU allows students of other programs recognized by the Commission on
Higher Education to register for courses at AU.

3. Curriculum and Faculty Members

3.1. Curriculum
3.1.1. Number of Credits
Typell
Type 2.1
3.1.2. Duration of Study

48 Credits
60 Credits

Students must complete all the requirements for the degree in a maximum
of 6 years. (3 years as scheduled and 3 more years as extension periods if

necessary)
3.1.3. Curriculum Structure

Type 1.1 (Dissertation only):
Total number of credits 48 Credits
Dissertation 48 Credits

Type 2.1 (Coursework and dissertation):
Total number of credits 60 Credits
Core Courses 12 Credits
Elective Courses 12 Credits
Dissertation 36 Credits

3.1.4. Course Code

Course code has the following meanings.

(1) Letters
DBE
(2) Numbers
First Digit
7
8
9
Second Digit
1
2-3
4-6
7-9
Third Digit
Fourth Digit

3.1.5.Courses

Ph.D. in Business and Economics Courses

Type of courses
Foundation courses
Theoretical courses
Research courses and dissertation
Field of the course
Language courses

Core courses

Elective courses
Dissertation

Series number of courses
Series number of courses

Business and Economics Courses 0 Credits (Type 1.1)/24 Credits (Type 2.1)

13



(1) Core Courses 0 Credits (Type 1.1)/12 Credits (Type 2.1)

DBE 8301 Seminar on Strategic Theory 3(3-0-6)
DBE 8302 Microeconomic Theory 3(3-0-6)
DBE 8303 Macroeconomic Theory 3(3-0-6)
DBE 8304 Advanced Organizational Theory 3(3-0-6)

(2) Elective Courses 0 Credits (Type 1.1)/12 Credits (Type 2.1)
DBE 8601 Consumer Decision Making 3(3-0-6)
DBE 8602 Advanced Research Methods 3(3-0-6)
DBE 8603 Big Data and Decision Science 3(3-0-6)
DBE 8604 International Financial Management 3 (3—0-6)
DBE 8605 International Marketing 3(3-0-6)

DBE 8606 International Strategic Management 3 (3—0-6)
DBE 8607 International Investment Analysis 3(3-0-6)
DBE 8608 Data Analytics and Deep Learning 3(3-0-6)

DBE 8609 Seminar on Financial Economics 3(3-0-6)
DBE 8610 Asset Pricing Theory 3(3-0-6)
DBE 8611 Information Literacy 3(3-0-06)
DBE 8612 Seminar on Econometrics 3(3-0-6)
DBE 8613 Research Ethics and Academic Integrity
3(3-0-06)
Dissertation 48 Credits (Type 1.1)/36 Credits (Type 2.1)
DBE 9701 Introduction to Dissertation | 6(6-0-12)
DBE 9701 Introduction to Dissertation Il 6(6-0-12)
DBE 9901 Dissertation | 9(0-0-27)
DBE 9902 Dissertation Il 9(0-0-27)
DBE 9903 Dissertation 11 9(0-0-27)
DBE 9904 Dissertation IV 9(0-0-27)
3.1.6.Study Plan
Typell
First Year
First Semester
Course Code Course Title Credits
DBE 9701 Introduction to Dissertation | 6(6-0-12)

Total 6 (6-0-12)
Second Semester
Course Code Course Title Credits
DBE 9701 Introduction to Dissertation 1l 6(6-0-18)
Total 6 (6-0-12)

14



First Semester
Course Code
DBE 9901

Second Semester
Course Code
DBE 9902

First Semester
Course Code
DBE 9903

Second Semester
Course Code
DBE 9904

First Semester
Course Code
DBE 8301
DBE 8302
DBE 8303
DBE 8304

Second Semester
Course Code

Second Year

Course Title
Dissertation |

Course Title
Dissertation 11

Third Year

Course Title
Dissertation 111

Course Title
Dissertation 1V

Type 2.1
First Year

Course Title

Seminar on Strategic Theory
Microeconomic Theory
Macroeconomic Theory
Advanced Organizational Theory

Course Title

One Elective Course
One Elective Course
One Elective Course

15

Credits
9(0-0-27)
Total 9 (0-0-27)

Credits
9(0-0-27)
Total 9 (0-0-27)

Credits
9(0-0-27)
Total 9 (0-0-27)

Credits
9(0-0-27)
Total 9 (0-0-27)

Credits
3(3-0-6)
3(3-0-6)
3(3-0-6)
3(3-0-6)
Total 12 (12 - 0 — 24)

Credits
3(3-0-6)
3(3-0-6)
3(3-0-6)
Total 9 (9-0-18)



First Semester
Course Code

Second Year

Course Title

One Elective Course

DBE 9901

Second Semester
Course Code
DBE 9902

First Semester
Course Code
DBE 9903

Second Semester
Course Code
DBE 9904

Dissertation |

Course Title
Dissertation 11

Third Year

Course Title
Dissertation 111

Course Title
Dissertation 1V

3.1.7. Course Description

1. Core Courses
nangAstan

DBE 8301 Seminar on Strategic Theory

The concept of strategy, research on the evolution of firm capabilities, competitive
interaction, top management teams and strategy formation, and changes in firm scope

through acquisitions, divestitures and alliances.
DBE 8301 auuumqygmaﬂﬂﬁmam

ﬂﬁl‘iﬂuiLﬂEJ’Jﬂ’]Jﬂﬁﬂi/]‘ﬁQWH’Ji]EJV]LﬂElTU@Qﬂ’]J’J’JGJJu1ﬂT§

VANNVAIWITOVIUTHN

Credits

3(3-0-6)

9(0-0-27)
Total 12 (3—-0-33)

Credits
9(0-0-27)
Total 9 (0-0-27)

Credits
9(0-0-27)
Total 9 (0-0-27)

Credits
9(0-0-27)
Total 9 (0-0-27)

3 (3-0-6) Credits

3 (3-0-6) niehn

3 4 4
ﬂgf,‘ﬂJWu‘ﬁLW@ﬁ\‘]LﬁiiJﬂ'lﬂleUfﬁluﬂ’q3J@’Ui'ﬂ'ﬁﬂ@ﬂ']'ii$@ﬂtj\‘lllﬁ$ﬂ']iﬂ']ﬂﬂﬂfgﬂ‘ﬁﬁ'lﬁﬁi

mnﬁem‘sﬂ%’unJ'f?;ﬂuﬁuamwmmiﬁﬂmmﬂ%%ﬁ)ﬁﬂmimiaaunuuazmm%’wﬁ’uﬁﬁm
DBE 8301 SREEEiLHHit
BREEHES SN ARREINEST E2MED S5ZEEEHNMEBTRNFSE ,

URBEZWY , REMEREmREL T TR,
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DBE 8302 Microeconomic Theory 3 (3-0-6) Credits
Theory of consumer choice, analysis of consumer preference and utility maximization,
and theory of production, production maximization, cost minimization and factor
demand, analysis of general equilibrium and welfare economics.

DBE 8302 wnguijsugmanigama 3 (3-0-6) tiveia
nuvesmadendus Inamsimsigianuiiane lvwesdus Inauazessnilse Teanigega
wazngumsnaanarangegadunumganazglasdisensiinnivesnasniniia i
uaIATHIMAni aiaans

DBE 8302 #WM&LFFEIL 3(3-0-6) F&
FARAEBENAEHRELRER BERERENBMARCDN, £=EIL 45
BRAL, RAR/MEMBERFER, —BEIHNENLFEDH.

DBE 8303 Macroeconomic Theory 3 (3-0-6) Credits
Modern macroeconomic theories, Solow and endogenous growth models, Keynesian
model, IS-LM model, and AD-AS model including Philips Curve.

DBE 8303 ﬂqyﬁgﬂiygmaﬂ%uﬂmﬂ 3 (3-0-6) nuwdn
nguwssgmanivimamislningugmaau Tamassygnveslelaiuaznguims
wuTanvueu Taddisdunuias uaudFounuUT1a099asn NI MUIAAIAHANAALAS
AmARY (LUUTIaeaIS-LM) uuuiiassgilassuiaurazgdmumaruluszuuasygi
(LLUVABIAD-AS Model) s duilamld

DBE 8303 ZBMWLZFFEILR 3 (3-0-6) F#4
RNEBRANBTHRENEFE R RENRNEEKER | JERHER | IS-LM
BERSE YR B HLERNN AD-AS 8,

DBE 8304 Advanced Organizational Theory 3 (3-0-6) Credits
Theory in the field of micro-organizational behavior, such as propositions of
individual and group behavior in organizations, the person versus situation debate,
motivation, job design, group dynamics, leadership and organizational culture and
socialization, Theory in the field of macro-organizational behavior, such as
contingency theory, resource dependence theory, ecological theory, and institutional
theory, and how each theory attempts to relate structure and action over varying levels
of analysis.

DBE 8304 ﬂqyf]mﬁns%uga 3 (3-0-6) Hivena
FouinguingAnssuednsrunganisuyaaauaznganssungulussdnsmseisie
uﬂﬂa@iaamummﬁmgq%mﬁaammmmuazmm%”uﬁmauwai’mmmjmmﬂu
@ﬁﬁ’muﬁﬁnmﬁ“ﬂmazmﬁ‘i’mﬂamnﬁquyfj“lumquaﬂﬁnmﬁﬂﬁzﬁ’uwmw 1
ngpgmssamsiFanimmssinguimsionninensnguginainemguihideaoni
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wazmaiusazngeiuudon Tealassadauazmasufinanluszaumsinsziivain
Wy

DBE 8304 MEALAEIL 3(3-0-6) 4
WA LT RHIUINIER | FIMALRPDMAMBEITHOGE, ASHENRFL
AL, TR, BARAZI D, 9GS0 , BLEAERE, BMALITHIEH
Big , flaEER | BREHER , £E5ERNGHERL , URSHER

2. Elective Courses

I uaen
DBE 8601 Consumer Decision Making 3 (3-0-6) Credits
Judgment, decision-making and choice aspects of consumer behavior. Topics include
rationality, judgment under uncertainty, judgment heuristics and biases, risk taking,
dealing with conflicting values, framing effects, prospect theory, inter-temporal
choice, preference formation, and the psychology of utility.
DBE 8601 mssiaaulovesduslan 3 (3-0-6) niadha
msaagumsaaaulauay wqmamwuﬂmiummmaﬂmmaﬁmmmmummwamﬁmau
maeldanu limiveumslinszinganssuuazendmsiuanudesmssamsiumnvand
nuwamimwu@mawqygmmmmmnmaam‘m:nwamammmquwahuaz
Iamenvesessase Tewd
DBE 8601 ¥ %% & REEHHid 3(3-0-6) ¥4
SHTRFETARHM , RRFER , Sl AMTE M LR AL EER
AR G el & HIM LA RS R, EMTHREM TN , HiEENRER |
S, RXIMENRZR | ERRA , sTREIL , BRER | REFERARALE

?-o

DBE 8602 Advanced Research Methods 3 (3-0-6) Credits
Methodological issues that arise in experimental and quasi-experimental research.
Such as the development of research ideas, data collection and reliable measurement
procedures, threats to validity, control procedures and experimental designs, and data
analysis.

DBE 8602 szzﬁﬂuﬁ'ﬁ'ﬁ%’ﬂ%’uga 3 (3-0-6) nuena
ﬁ?wmmﬁi‘fm%mamuazmﬁ{fﬂ'féim@ammiuﬂﬁé?mu’gﬁﬂclumﬁi‘famﬁamm%’aga
u,azﬂizmumﬂumiﬁuﬂﬁ’wmnaauﬁg%ﬁéfmﬂmmiammmiu@mmzmumimuﬂn
1AZMFBONIUUNIINFINAGY NMTIATIZHAOYD

DBE 8602 B®EWM RS ZE 3 (3-0-6) ¥4
BYXBAEIERHRNGE, HREBNKE, BREUENTENNERR,
EHXN AN R, BRREFNXRIRIT, MBED .
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DBE 8603 Big Data and Decision Science 3 (3-0-6) Credits
Prior and posterior distributions, conjugate priors, value of information, applications
to decision making in business, machine learning, statistics in data mining for
business insights, prediction, classification, trees, random forests, boosting, clustering,
regularization, SVM, recommender systems, neural nets, text mining, application to
varied business contexts.

DBE 8603 #eyavinalnauazinenemanimsdaaule 3 (3-0-6) niahn
MINszIetoyaneULAZHAINITLINUIINOUMITUNANUAIVDITOYANTLTEYnA 1FH NS
FaaulamegsnimiaiioudveanseamsyadoyaiBadnmaganedaeTineadamsmamsal
mssuundszndeyadu ldthquyanimssandudnfiiars lsfadudnnesannaed
yuszuunuzihlnsaielseamisumsiiviiestennumslizgnd 1¥nuuT unaes n1e
53N

DBE 8603 ABIESRERIE 3(3-0-6) ¥4%
BifEsm , HRERREEMEERLRRIHVNA NFZFET , BEEESRH
SIHEE, BEMN , ERIR , WEEH , HERS , BENZRXASER.

DBE 8604 International Financial Management 3 (3-0-6) Credits
Currency value, financial derivatives in foreign exchange market, managing the
foreign exchange risk, hedging strategies, capital structures, cost of capital and capital
investment in international financial markets, international money and capital
markets.

DBE 8604 msdamsmemstuszrngilszima 3 (3-0-6) niadha
yamanaiueyiuimmsiuluamananidsuiuanmealszmamsus msanudesn
é”mmamﬂ?iﬂuﬂaq‘wﬁmiﬂizﬁ’umm@%ﬂﬂﬂﬂa%’nﬁunuﬁ’unummﬁunuuazmiamu
UAAIAMIRUITHINUTzMAaIRRUIazaaIANUTE I TEImA

DBE 8604 HRFR£EIEE 3 (3-0-6) F¥4
wHiME  ANCHZFNERITES R, EEICRE , PR, BELEH
EfREmMmiz PN EARARANRERRE  BREHNRETE,

DBE 8605 International Marketing 3 (3-0-6) Credits
Determination of objectives and methods of organization through the execution of
research, advertising, distribution, and production activities, the international
similarities and differences in marketing functions as related to the cultural, economic,
political, social, and physical dimensions of the environment, the changes in
marketing systems and the adoption of marketing philosophies and practices to in
different countries.
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DBE 8605 msamasznnelszma 3 (3-0-6) niahn
MIMNUUAIAYUTLaNALAZLUINIIUDIDIANTHTUAINTIUMUMTITINT TuBAIMTIA
Simhenazmsnaannuadieadetuazanuuanaelunsdfiamsdumsaaindd
Anuduiutaesz U TAUTTTUAT BRI TIDIdIANLAZ YO LIUANIIAENTNUDY
Funadoums  Wasuaszuunsemanasmahisgues 33 Ufinnensaamnld
Tuilszmaaiag

DBE 8605 ERfRRHZEHEILR 3 (3-0-6) ¥4
WMABIHATHAR , & RITNEF BRI RBEARNBIRMNGE , AR EHF
BRXL , &5 BUs e MNBRASTEHEXNEREHRE , EHERENEL
BURETEBER/MXRAEHT FMEKEK,

DBE 8606 International Strategic Management 3 (3-0-6) Credits
Internal management and leadership challenges, the strengths and weaknesses of
various global corporate organizational structures, the virtual teams in a global setting,
the cross-cultural awareness and understanding, global communications, strategic
implementation of global strategies.
DBE 8606 msdamsianagnisyninailszima 3 (3-0-6) niadha
mmﬁmwﬁmmﬁ{fﬂmmazfmruﬁﬁwmﬂiumﬁﬂﬁ;m%mazg@émiuizuuimm?w
mﬁﬂ”m5zﬁu1aﬂﬁwmﬂwawﬂmzﬁwmmﬁam’%ﬂuﬁmwm@é’amzﬁuTaﬂmﬁuiuaz
v SausssudumnadssnauszanlanmsihinagnsszauTan luUfialuGgnsmeans
DBE 8606 HEFREERE 3 (3-0-6) F#4
NEMEBNGS DK , FHPLIKRNREAEHNARK , 2IKIE P E LR
BA , BBEXLEIRM 7 F , £IKEHE | SIS MBS |, B SERAEXRA
b,

DBE 8607 International Investment Analysis 3 (3-0-6) Credits
Strategic asset allocation, portfolio theory and efficiency frontier analysis, long-term
and short-term return forecasting, long-term and short-term risk forecasting, global
tactic asset allocation strategy, active currency strategy, global quantitative equity
theory, asset selection and risk management.

DBE 8607 mﬁmswﬁmsmwmzﬁﬁnﬂixmﬂ 3 (3-0-6) nuena
ﬂatmﬁmimmﬁaumwamqygwmmmmmmm mmmw Wveuuailse m/l‘ﬁﬂTWﬂTi
WEINT A HARB NS UZ81IAY T2 UZ FUMTNINTIAIIABITZEZE1IAZTE EJQ,’GTUﬂaEI‘VI‘ﬁ
mIdaassaunsndse mﬂaﬂﬂaamaﬂmmmaﬂwqygmummwumﬂ‘%mmﬁ zaulannis
dondunsndiazmsamsnnuides
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DBE 8607 HRRE D 3 (3-0-6) ¥4
BEER=PE  BBRASBCHNREBIR SN , KEBMEHKETN |, KBS
HIXBTN | £REREZDERE , TR TRE  2RENMNBIEL , &~
EFFREEE,

DBE 8608 Data Analytics and Deep Learning 3 (3-0-6) Credits
Information technologies used in manipulating, storing, and analyzing big data, the
basic tools for statistical analysis, R and Python, and several machine learning
algorithms.

DBE 8608 msamszviveyauaymsisau3mean 3 (3-0-6) niahn
mﬂTuTaﬂmiaumﬂwiﬂumﬁﬂmimifnmﬂmm ﬂﬁ’JLﬂﬁ mammum”mmmﬁmm
wumuamiummmﬁ ¥maadanuiensuay lnneu Suumam‘ﬁﬂmﬁﬂuﬁmmgﬂﬁmmm
DBE 8608 MiES T EREFY 3(3-0-6) ¥4%
ATAE FEMITABENEERR BTEUTSMNELRTE RMPython ,
LK BHAbHBRZ S &,

DBE 8609 Seminar on Financial Economics 3 (3-0-6) Credits
Investment decisions under uncertainty, stochastic dominance, mean variance theory,
capital market equilibrium and asset valuation, arbitrage pricing theory, option pricing,
incomplete markets, and the potential application of these themes.

DBE 8609 &uuuuasygmaninmsidu 3 (3-0-6) niadha
msdaduleamumeldauliniveuanuauvesmsgunguiaunaoanuulslsiu qas
aMwvesamanuuazmsszfiuyamaunsndnguimaim s Tasdsananmies
mtmuannenasansuazaand iauysaiuazanudiu 1018 lumsdszgndldyduuy
wanti

DBE 8609 <£mZ5FFWiY 3 (3-0-6) F¥4
THEMRARE , BHIXEERR , SEFZEL , REAHZHENE~EE ,
ENENEL BNENNFTZTEHH FRIRAREK URXEFHAEENA.

DBE 8610 Asset Pricing Theory 3 (3-0-6) Credits
Non-separable utilities, market incompleteness, learning, uncertainty, differences of
opinions, ex-ante and ex-post asymmetric information, ambiguity and Knightian
uncertainty, production-based asset pricing models, particularly the asset pricing
models with investment-specific technology shocks, risk shocks, financial friction,
searching frictions and information frictions.

DBE 8610 nguimsmuuasimauning 3 (3-0-6) nuena
o3501l5e Tenii Wiennsauiwenanu liauyssivesaatamss suda limiveuany
gmn@iwummmﬁ@gﬁuﬁﬁagaaanmmﬁauwﬁmazmi"emmﬁmmuazmm”himiuaumm
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TuFeunuuiassmsimuasimaduningamssan lnommiznuusiaesmsfimuasing
FunsndinannmaasuutaimsdumaluTadeseguusaiman/deuudainsdimnny
Fegeieguususaisamunemstuusadeamulumsfumnuazusadeanuvestoya
DBE 8610 #WF=EMHEIL 3 (3-0-6) ¥4
ASENYMA THTAZEE FTHEM ALK SUNSETINRESR
B XM Knightian FREM , ETEFNEFENMER  LEREARABE
BRARFPENEFENEER , IBXRPE VSER BEREENERERS.

DBE 8611 Information Literacy 3 (3-0-6) Credits

Methods to locate and evaluate sources of literatures and data, techniques to create

effective searching strategies and commonly used ways to analyze literatures and

data.

DBE 8611 msjmsaums 3 (3-0-6) niada

Bmauazmanalumsdunuazdsziiuuvdaiinuesenassdaazdoyamadialums

adunagnimssunienmididauazdeyasinilszdnsamuaziihuldsunall

DBE 8611 &S 3(3-0-6) ¥4%

ZRAERERERFEREEE o MKENED. EANBTSFENFEST | T
DX E , BIEMERHEA TR

DBE 8612 Seminar on Econometrics 3 (3-0-6) Credits
Violations of classical linear regression assumptions, nonlinear regression models
(including logit, probit, etc.), diagnostic testing, distributed lag models, panel data
models, identification, linear simultaneous-equations model.

DBE 8612 aunuuasugin 3 (3-0-6) niadha
mﬁmﬁzﬁgﬁaamagmuwﬁwammaam%é’rumqmmaﬁugﬂazgﬁmmuﬁmammaaﬁ
lidluFadususnusassladauuusines Insiadludummarouquaniianilsyum
unmﬁ’mmmmﬁ’nﬁ’uﬁﬁﬁmiﬁchﬁamamumﬁ’mwﬁ’agaizumﬁau"lmﬂam%eﬁ’mmnﬁmm

AduaumIndeusu
DBE 8612 itREGFFFEEMFiT 3 (3-0-6) F¥4

RE#BLEMEIFRIR , FELEEBRE (2FE logit , probit F ) |, LHIMIR ,
ﬁﬁ%ﬁ!ﬁ*ﬁi , EREEEE | R5, AMEFAER,

DBE 8613 Research Ethics and Academic Integrity 3 (3-0-6) Credits
Introduction to ethics and research ethics , handling data with secrecy and
confidentiality, ethical research practice, research integrity and scientific misconduct,
responsibility for the results of research, ethical vetting of research.
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DBE 8613 9385353um33%8 nazanudedadmadnins 3 (3-0-6) niaghn
wangasjaduiivsilfidladeanuiisessaulumsiseiuindnmsfitanusviaseu
dodenuuamalgianurdnvesmainuisefigndesnsienlaldguateyasuisens
samstunalemifudounazmsdsznganiseunamsisenuiuinseniiineravesaiy
e 5099305550 TUMIATINAOVNIUITY

DBE 8613 ZREBEHE 3 (3-0-6)%F %
KRENEFREERL  FENLLRE  LEARIRAFENERLRZ |, %
RIFEFEFBZRRTH , WAEE A EEIE | P50 % RMX F 25 2R | a0
N EEHTHRFERNARERAT.

3. Dissertation

Inentinug
DBE 9901 Introduction to Dissertation | 6 (6-0-12) Credits
Research methodology, research problem, research questions and objectives, review
of literature, research approaches, research strategy, sampling and data collection
methods.
DBE 9901 Jmenfinusaudu 1 6 (6-0-12) niefa
suitloniFAseaymmitedoiuuazingls e aeAmI I eMINUNINITIUNTTULUINIMT

2¢e

€

AWonagninsIsemMsguiIed Az NITINTIMToYA

DBE 9901 i3 &1 | 6 (6-0-12) ¥4
ZRERPZLETHEARGE S/ NABHTRIFRELRE , FREZEMB R,
XBGRE  ANEEINTRGTE  FRREE , URmFENBIEREN T E.

DBE 9902 Introduction to Dissertation 11 6 (6-0-12) Credits
Writing of abstract, critiques, note taking, paraphrase, summary, direct quotation,
positioning, and Chicago or APA style citation.

DBE 9902 Smenfiwuidaudu 2 6 (6-0-12) nefn
madeunndateunIngaimsiuinmiseannuunaglluauealasas
MIINAWNUL nazmsedea laasanInnie APA

DBE 9902 i3 &4t I 6 (6-0-12) ¥4
REWBE Wit , £id, 88, BE , EE5IX , XEEMARZINETH APA
XK Y O] D@

DBE 9901 Dissertation | 9 (0-0-27) Credits

Formulating introductory of the dissertation, background to the research, research
problems, hypotheses or issues, justifications, significance, and limitation of research.
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DBE 9901 Inentiwus 1 9 (0-0-27) vivefn
msmmuaumhvedIneinus anuilnvesnuise Jaymmsise auuAgiuuazylsufu
MsigaiveIfianse anudiAny uazdoniavesnuide

DBE 9901 3 | 9 (0-0-27) #4
RHIENER , ARER , HRERAE , RRFEE , Bif , EXNHARFBREML.

DBE 9902 Dissertation 11 9 (0-0-27) Credits
Reviewing related literature, underlying theories, theories and previous studies related
to variables used in research, developing research framework, and formulating
research hypotheses.

DBE 9902 Ineniinus 2 9 (0-0-27) vivefn
MSNUNIUITTRNTTUTNEITE myﬁwé’nﬁﬁmﬂ% myfgjuazmu’ia‘i’ﬂﬁlﬁm%’mﬁ’uﬁmﬂi
MFum33se mawannnseuuIRnves it tasmssuaauuRg a3

DBE 9902 i3 Il 9 (0-0-27) ¥4
HESHRPEANTEMRXNMEX R , i  BeMUINHRE  RE
W SeHE 2R H HI E T R IRIR o

DBE 9903 Dissertation 111 9 (0-0-27) Credits
Gathering data, using appropriate statistical technique to analyzing data, and
presenting research findings in appropriate format based on research hypotheses.
DBE 9903 Jnenfinus 3 9 (0-0-27) wineia

< a Aaa a 4 o
NITLNVUITIVIIN ﬂ’]ii%&ﬂﬂuﬂVl’l\?ﬁﬂﬁﬁLWiJ’]gﬁiJGlUﬂ']i'Jmi']gW%}ﬂiJ”a HagNMITUNTUD

wamsIselugluuufivins anaenndeatuauAguuesnuisy
DBE 9903 i3C Il 9 (0-0-27) ¥4
WEHE  EREIANSTRRINEHE  AREFRRIRAESHEXE R

RER,

DBE 9904 Dissertation 1V 9 (0-0-27) Credits
Developing research conclusions and recommendations, acknowledgement of
limitations, and recommendations for future research and applications in practice.

DBE 9904 Jneniinus 4 9 (0-0-27) wiuena
madsuunagliasdoruenuzeduinninug mesudiferudedisavesuive uaz
Forauouuzdmivanuitslusunauazmitszynd 1Fvesmssans

DBE 9904 #3C IV 9 (0-0-27) #4%
REMREICNEN , BIFIL R LR AR KFFRMELER AN AR EN.
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3.2.  Faculty Members
3.2.1. Full-time Program Faculty Members

1.

Ms. Amonrat Thoumrungroje ID. No. 3101203608164
Ph.D. (Business Administration) Washington State University, USA,
2004

M.B.A. Assumption University, 1996

B.B.A. (International Business Management) (Manga Cum Laude)
Assumption University, 1994

Academic Title: Assistant Professor

Teaching load: 3 hours/week

Mr. Zhuoran Zhang Passport No. ED6222569
Ph.D. (Economics) (International Economics) (International Program)
National Institution of Development Administration, 2016

M.Sc. (Financial Management) (Merit) University of Exeter, UK., 2007
B.B.A. (Finance and Banking) Assumption University, 2005
Academic Title: Faculty Member

Teaching load: 6 hours/week

Mr. Chien-Liang Chen Passport No. 305330568
Ph.D. (Economics) University of California, Los Angeles, USA, 1995
M.A. (Economics) National Cheng Chi University, Taiwan, 1989,
B.A. (Economics) National Cheng Chi University, Taiwan, 1987
Academic Title: Professor

Teaching load: 3 hours/week

Ms. Bing Zhu Passport No. G50358644
Dr.rer.pol. (Business Administration and Economics) (Magnha Cum
Laude) Katholische Universitat of Eichstétt- Ingolstadt, Germany, 2018
M.B.A. (Marketing) Assumption University, 2010

B.A. (Business English: Marketing) (Magna Cum Laude) Assumption
University, 2008

Academic Title: Faculty Member

Teaching load: 3 hours /week

Chung-Cho Chang Passport No. 302927970
Ph.D. (Finance) National Chung Cheng University, Taiwan, 2008
M.B.A. (Finance) National Kaoh Siung First University of Science and
Technology, Taiwan, 2005

B.A. (Finance) National Kaoh Siung First University of Science and
Technology, Taiwan, 2003

Academic Title: Professor

Teaching load: 3 hours /week
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6. Mr. Shih-Tse Lo Passport No. 302833230
Ph.D. (Economics) University of California, Los Angeles, USA, 2005
M.A. (Economics) University of California, Los Angeles, USA, 2002
M.S. (Policy Economics) University of Illinois at Urbana-Champaign,
USA, 1998
B.S. (Electronical Engineering) National Tsing Hua University, Taiwan,
1994
Academic Title: Faculty Member
Teaching load: 3 hours/week

7. Mr. Chia-Liang Hung Passport No. 306554593
Ph.D. (Strategic Management of Business Administration) National
Taiwan University, Taiwan, 2000
M.S. (Management Science) National Chiao Tung University, Taiwan,
1992
B.S. (Management Science) National Chiao Tung University, Taiwan,
1990
Academic Title: Professor
Teaching load: 3 hours/week

3.2.2. Full-time Faculty Members

1. Ms. Veeranuch Leelalai ID. 1101800182837
Ph.D. (Finance) (International Program) National Institute of
Development Administration, 2015
M.B.A (Finance, International Business) National Institute of
Development Administration, 2010
B.A. (English) Chulalongkorn University, 2008
Academic Title: Faculty Member
Teaching load: 3 hrs./week

2. Mr. Ming-Chieh Wang Passport No. 307632177
Ph.D. (Finance) National Sun Yat-sen University, Taiwan, 2000
M.S. (Finance) National Sun Yat-sen University, Taiwan, 1996
B.S. (Economics) National Sun Yat-sen University, Taiwan, 1991
Academic Title: Professor
Teaching load: 3 hours/week

3. Mr. Nopphon Tangjitprom ID. 3101300628603
Ph.D. (Finance) (International Program) National Institute of
Development Administration, 2013
M.Sc. (Information Technology) King Mongkut’s University of
Technology Thonburi, 2006
B.B.A. (Finance and Banking, International Business Management)
(Summa Cum Laude) Assumption University, 2003
Academic Title: Assistant Professor
Teaching load: 3 hrs./week
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4. Mr. Shih-Tse Lo Passport No. 302833230
Ph.D. (Economics) University of California, Los Angeles, USA, 2005
M.A. (Economics) University of California, Los Angeles, USA, 2002
M.S. (Policy Economics) University of Illinois at Urbana-Champaign,
USA, 1998
B.S. (Electronical Engineering) National Tsing Hua University, Taiwan,
1994
Academic Title: Faculty Member
Teaching load: 3 hours/week

5. Mr. Ming-Chieh Wang Passport No. 307632177
Ph.D. (Finance) National Sun Yat-sen University, Taiwan, 2000
M.S. (Finance) National Sun Yat-sen University, Taiwan, 1996
B.S. (Economics) National Sun Yat-sen University, Taiwan, 1991
Academic Title: Professor
Teaching load: 3 hours/week

6. Mr. Kai-Ping Huang Passport No. 309901850
Ph.D. (Management) University of Technology Sydney, Australia, 2014
MHRM&IR (Industrial Relations and Human Resource Management)
University of Technology Sydney, Australia, 2000
B. Bus (Marketing) University of Central Queensland, Australia, 1988
Academic Title: Assistant Professor
Teaching load: 3 hours/week

3.2.3.Part-time Faculty Members
None

4. Field Experience Components

The program organizes two field trips during the course of the study. The purpose of
the field trips is twofold. To strengthen the hand-on knowledge in business and
academics of the ASEAN region, one field trip to visit development projects,
businesses, government agencies, or think tanks in Thailand will be organized. Such an
extracurricular activity broadens the view of the students and shall inspire research
ideas. The other field trip to Taiwan will be organized. As Taiwan is a developed
economy and one of the most creative economy in the world, the field trip focuses on
knowing the development path of the Taiwanese economy, particularly its technology
industrial park, high-tech companies, and advanced financial sector.

Such activities help students see how business knowledge from classroom teaching is
applied in practice and can also inspire them to develop research interests and agendas
through seeing-is-believing experiences.

5. Dissertation Requirements
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5.1.

5.2.

5.3.

5.4.

5.5.

Brief Description of Task

The dissertation, as required by the Program, involves formulating an

original idea or area of inquiry which is either quantitative (e.g. typically

involves either an empirically based, provable hypothesis) or is qualitative

(e.g., includes explorative outcomes, along with data collection and

analysis).

Standard Learning Outcomes

(1) able to identify the limitations of business and economic models,
theories or frameworks

(2) able to evaluate and respect diverse points of view embedded in
various circumstances

(3) able to serve the society by applying their knowledge to resolve social
issues or by contributing to the context of academic and business
knowledge through research

(4) able to synthesize evidence a knowledge form multiple discipline

(5) able to engage in critical inquiries through effective information search
and evolution

(6) able to make critical and independent assessments of methods and
results

(7) able to present academic ideas through oral presentations

(8) able to present academic ideas in writing

(9) demonstrate an ability to make original and significant contributions to
the knowledge in their area of research

(10) demonstrate a mastery of methodology and advanced statistics,
especially in quantitative research

(11) demonstrate a mastery of database and analytical software packages
relevant to their field of research

Scheduling

Type 1.1: First year and second year

Type 2.1: Second year second semester to third year

Number of Credits

Type 1.1: 48 Credits

Type 2.1: 60 Credits

Preparation

(1) Students are assigned with an advisor and a co-advisor after the
dissertation topic is approved by the Academic Committee.

(2) Both advisors work together to provide guidance about the nature of
research and standards, choice of research areas, planning of the
research activities, and relevant resources, both tangible and intangible
alike.

(3) Students are required to present their work and progress in the
Research Forum every year.
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5.6.

Evaluation Process
The dissertation is evaluated in three different ways.

1)

@)

(3)

Students who have completed their dissertation research are required to
pass the final defense. It is a public presentation through which
students showcase and defend their dissertation research. The defense
examination committee deliberates as regards whether and how the
dissertation research needs to be modified. The typical
recommendations made by a committee are, (i) awarded the degree
without further modification in the dissertation, (ii) awarded the degree
subject to modifications in the dissertation to the satisfaction of the
advisor(s)/Program Director/Examination Committee, (iii) awarded the
degree but permitted to resubmit the dissertation in a revised form
and/or content, and (iv) not awarded the degree and reapplying.
Students are required to submit part of the dissertation to a journal for
publication and obtain the acceptance letter before the completion of
study. The permitted journals are those indexed in Scopus. Such a
standard also ensures the quality of dissertation.

Students are also required to present part or all of their dissertation
work in an international academic conference. The experience students
obtain at conferences helps them improve their research work and
dissertation writing as well as their confidence in speaking at an
academic setting.

Section 4: Learning Outcomes, Teaching and Evaluation Strategies

1. Development of Students’ Special Characteristics

Special
Characteristics

Strategies or Student Activities

Skills in quantitative and
qualitative analysis

Courses, case studies, field papers, individual/group
research projects, and proposal drafts for students to
undertake.

These activities help students to understand the theory
and obtain empirical data as well as learn how to apply
the theory and analyze the data and ultimately apply

the findings and policy implications to the real world.

Special
Characteristics

Strategies or Student Activities

Skills in writing academic and

Courses, research workshops, and invited lectures for
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research papers students to attend and participate.

These activities help students develop the skills and
acquire the knowledge of writing publishable
academic and research articles.

Teamwork and leadership Group projects for students to conduct.
skills
These activities facilitate interaction between group
members and encourage division of labor, teamwork,
and help develop leadership skills and promote good
citizenship behaviors in any community.

2. Development of Learning Outcomes in Domains of Learning
2.1. Morals and Ethics
2.1.1. Morals and Ethics to Be Developed
(1) Students are able to identify the limitations of business and
economic models, theories or frameworks
(2) Students are able to evaluate, and respect diverse points of view
embedded in various circumstances
(3) Students are able to serve the society by applying their knowledge
to resolve social issues or by contributing to the context of
academic and business knowledge through research
2.1.2. Teaching Strategies
(1) Interactive lectures with experienced practitioners and instructors
(2) Case studies with an emphasis on morals and ethics
(3) Class discussions
(4) Field trips
(5) Individual or group projects
2.1.3. Evaluation Strategies
(1) Oral presentations
(2) Term papers/projects
(3) Written examinations
(4) Experience reports about field trips
(5) Dissertation writing
(6) Employer evaluation

2.2.  Knowledge
2.2.1. Knowledge to Be Acquired
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2.2.2.

2.2.3.

(1) Students demonstrate an adept understanding of core business and
management knowledge

(2) Students demonstrate an adept understanding of core finance and
economic knowledge

(3) Students are able to disseminate knowledge and educational
experiences related to their field of study in academic settings

Teaching Strategies

(1) Interactive lectures and classroom discussions

(2) Seminars held by guest scholars

(3) Research workshops given by experienced internal/external
researchers

(4) Dissertation advising

Evaluation Strategies

(1) Examinations

(2) Assignments

(3) Oral presentations

(4) Proposal and final (oral/writing) defenses

(5) Dissertation writing

2.3. Cognitive Skills

23.1

2.3.2.

2.3.3.

Cognitive Skills to Be Developed

(1) Students are able to synthesize evidence and knowledge from
multiple disciplines

(2) Students are able to engage in critical inquiries through effective
information search and evaluation

(3) Students are able to make critical and independent assessments of
methods and results

Teaching Strategies

(1) Case studies which require the use of cognitive skills

(2) Seminars and workshops

(3) Individual and group projects

Evaluation Strategies

(1) Written or oral examinations

(2) Term papers/projects

(3) Research proposals

(4) Proposal and final (oral/writing) defenses

(5) Dissertation writing

2.4. Interpersonal Skills and Responsibilities

24.1.

Interpersonal Skills and Responsibilities to Be Developed
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24.2.

24.3.

(1) Students are able to present academic ideas through oral
presentations

(2) Students are able to present academic ideas in writing

(3) Students demonstrate emotional intelligence in a multicultural
environment

Teaching Strategies

(1) Classroom activities on interpersonal skills development

(2) Team assignments

(3) Case studies with a focus on multicultural or multinational business
environment

(4) Teaching coach

Evaluation Strategies

(1) Classroom behavior observation

(2) Term papers/project reports

(3) Peer evaluation

(4) Dissertation writing

(5) Employer evaluation

2.5.  Numerical Analysis, Communication and Information Technology
Skills

251

25.2.

253.

Numerical Analysis, Communication and Information Technology

Skills to Be Developed

(1) Students demonstrate an ability to make original and significant
contributions to the knowledge in their area of research

(2) Students demonstrate a mastery of methodology and advanced
statistics, especially in quantitative research

(3) Students demonstrate a mastery of database and analytical software
packages relevant to their field of research

Teaching Strategies

(1) Interactive lectures

(2) Lab demonstration and training

(2) Seminars

(3) Research workshops

Evaluation Strategies

(1) Lab examinations on the employment of statistical software

(2) Written examinations

(3) Oral examinations

(4) Research proposal

(5) Research papers

(6) Dissertation writing
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3. Alignment of Domains of Learning outcomes in TQF2 with AU Identity and Desired Outcomes of Education

Alignments of Domains of Learning outcomes in TQF 2 with AU Identities and Desired Outcomes of Education
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1.1 Morals and Ethics to be
developed
(1) Students are able to identify the
limitations of business and economic ® ® L
models, theories or frameworks
(2) Students are able to evaluate, and
respect diverse points of view embedded (] L] (]
in various circumstances
(3) Students are able to serve the society
by applying their knowledge to resolve
° °

social issues or by contributing to the
context of academic and business
knowledge through research
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Alignments of Domains of Learning outcomes in TQF 2 with AU Identities and Desired Outcomes of Education
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2 Knowledge
2.1 Knowledge to be acquired
(1) Students demonstrate an adept
understanding of core business and L4 L4 L
management knowledge
(2) Students demonstrate an adept
understanding of core finance and ° . °
economic knowledge
(3) Students are able to disseminate
knowledge aqd gducatlonal experiences ° ° o ° ° °
related to their field of study in academic
settings

34




Alignments of Domains of Learning outcomes in TQF 2 with AU Identities and Desired Outcomes of Education

AU Identities and Desired Outcomes of Education

Ethics English Proficiency Entrepreneurial Spirit
5 Social i Communi | Under . . Management Labor Omnia
Integrity A Discipline . X Learning Leadership N
Consciousness cating | standing knowledge Vincit
AU Ildentities - ¢ £l gde. ‘§ sle |2 2
2 2 |g Pw | ot | ®Biccgc|88(3 wo| S
. wn Iz 3 ) w o o o =
Desired 5| S |3 g |8 > 82 | 222|222 02|152|88] w S| & .
2l 2 lzwl &[S o | £ OE | 522 S5s58gs2 g2z £ | & 2 § | =
|8l & |gc| & |e E|l £ | 2 =3 ESC|EEg2ol|em|32| ¥ o A 3 % =] =
Outcomesof | 2 | 2 | B 25| &5 |o¢e| 8| S| 2| 25 |E22| 82383 |wslewl 22|58 |28 |23
. g | < ¢ 2Ll =2 |52 3 2 2 =S 8832 | 88cyoc |Eo|wg]| ¢ = E 2 B
d o cE o o & [} o T 2 O 0L wo Z o| ¢ pu— > € Q =
Education Elc| 2 |55|z2[25] &£ |2 | 5| €= |gan|gfcReE2|E2|S8l S || 22| 5| |3
i 9] & E=| @ |32 3] = v o c S g SUuoppo®5 [Ec|g 2] @ = «n = o o ey
e | £ |8 § |2 I IR (e c¥ |e2c| cEZg oy |lrulz2] B 2] & | 8 i > °
S|1Els | ¢ |¢ R wf |sed|cospeg|LEEEl || 5| 2 -
5 S = I s a S5|l®* <
z ¢ |S z" [E¥8|££288c |89 3 @ 5
< 5|<57YeR 52|35 =
[=8 +
Desired Outcomes of Education
e (e (AC) AC AC AC AC AC AC AC AC AC LP LP LP LP LP IC IC IC IC IC IC Ll
Learner Person (LP) he | nc Ic
Innovative Co-creator (1C)
Domains of learning outcomes
3 Cognitive skills
3.1 Cognitive skills to be developed
(1) Students are able to synthesize
evidence and knowledge from multiple L4 L4 L4 L
disciplines
(2) Students are able to engage in critical
inquiries through effective information ° L] °
search and evaluation
(3) Students are able to make critical and
independent assessments of methods ° b
and results
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4.1 Interpersonal skills and
responsibilities to be developed
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ideas through oral presentations
(2) Studgqts are.able.t.o present ° ° . °
academic ideas in writing
(3) Students demonstrate emotional
intelligence in a multicultural ° ° ° o
environment
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5 Numerical Analysis,
Communication and Information
Technology Skills
5.1 Numerical Analysis,
Communication and Information
Technology Skills to be developed
(1) Students demonstrate an ability to
make.orlg.maland significant . ) ° . . ° o °
contributions to the knowledge in their
area of research
(2) Students demonstrate a mastery of
methodology and advanced statistics, ° ° ° °
especially in quantitative research
(3) Students demonstrate a mastery of
database and analytical software °
packages relevant to their field of
research
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4. Curriculum Mapping

Meanings of Learning Outcomes in the Curriculum Mapping

Morals and Ethics

(1) Students are able to identify the limitations of business and economic models,
theories or frameworks

(2) Students are able to evaluate, and respect diverse points of view embedded in
various circumstances

(3) Students are able to serve the society by applying their knowledge to resolve
social issues or by contributing to the context of academic and business
knowledge through research

Knowledge

(1) Students demonstrate an adept understanding of core business and
management knowledge

(2) Students demonstrate an adept understanding of core finance and economic
knowledge

(3) Students are able to disseminate knowledge and educational experiences
related to their field of study in academic settings

Cognitive Skills

(1) Students are able to synthesize evidence and knowledge from multiple
disciplines

(2) Students are able to engage in critical inquiries through effective information
search and evaluation

(3) Students are able to make critical and independent assessments of methods and
results

Interpersonal Skills and Responsibilities

(1) Students are able to present academic ideas through oral presentations

(2) Students are able to present academic ideas in writing

(3) Students demonstrate emotional intelligence in a multicultural environment

Numerical Analysis, Communication and Information Technology Skills

(1) Students demonstrate an ability to make original and significant contributions
to the knowledge in their area of research

(2) Students demonstrate a mastery of methodology and advanced statistics,
especially in quantitative research

(3) Students demonstrate a mastery of database and analytical software packages
relevant to their field of research
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Curriculum Mapping Hlustrating the Distribution of Program Standard Learning Outcomes to Course Level

Domains of Learning
4. Interpersonal > Numer_ical
Courses 1. Moral and Ethics 2. Knowledge 3. Cognitive Skills Skills and Analy_5|s, .
Responsibility Communication
and IT
1 | 2 | 3 1 | 2 | s 1 | 2 | 3 HERE 1 [ 2| 3

Core Courses
DBE 8301 Seminar on Strategic Theory [ o [ o o o o o o ® ® O O | O
DBE 8302 Microeconomic Theory [ [ [ @) [ [ [ [ [ ([ ® O | @& O
DBE 8303 Macroeconomic Theory o o o O o o o o o o ® O | @@ O
DBE 8304 Advanced Organizational Theory o o o o o o o o o ® & O e O
Elective Courses
DBE 8601 Consumer Decision Making [ [ ] [ [ [ [ [ o ([ ® ® O | O
DBE 8602 Advanced Research Methods [ [ [ [ [ [ [ [ ® O | O | O | @
DBE 8603 Big Data and Decision Science [ [ [ [ [ [ [ [ ® e O | O |0 | e
DBE 8604 International Financial Management [ [ [ [ [ [ [ [ L ® O | O | O
DBE 8605 International Marketing [ o [ o o o o o o ® & O | O
DBE 8606 International Strategic Management o o o o [ [ o o [ ® O | O | 0O | e
DBE 8607 International Investment Analysis [ [ [ @) [ [ [ [ [ ([ ® O | O | O
Elective Courses
DBE 8608 Data Analytics and Deep Learning o o o ®) o [ [ o o [ ® O | O | 0O | e
DBE 8609 Seminar on Financial Economics o [ o O [ [ [ [ [ ([ ® O | O | O
DBE 8610 Asset Pricing Theory [ o [ O o o o o o o ® O | 0| O
DBE 8611 Information Literacy @) ®) @) ®) o o ([ o o

39




AU TQF 2
Doctoral Degree

Domains of Learning
4. Interpersonal 2 Numer.ical
Courses 1. Moral and Ethics 2. Knowledge 3. Cognitive Skills Skills and Analy§|s, .
Responsibility Communication
and IT
1 2 3 1 2 3 1 2 3 1 2 3 1 2 3
DBE 8612 Seminar on Econometrics [ [ [ O [ [ [ [ [ [ ® O | O |0 | e
DBE 8613 Research Ethics and Academic Integrity [ [ [ O |O| @
Dissertation
DBE 9701 Introduction to Dissertation | [ [ [ O O [ [ [ [ ®e o o o o
DBE 9702 Introduction to Dissertation 11 [ [ [ O O [ [ [ [ ®e o o o o
DBE 9901 Dissertation | ([ [ ([ @) @) [ o o ([ ® o o o o
DBE 9902 Dissertation Il [ o [ O O [ o o o ® o o o o
DBE 9903 Dissertation |11 [ o [ O O [ o o o ® o o o o
DBE 9904 Dissertation IV { o { @) @) [ o o [ ® o o o o
Overall Major Responsibility o o o o o o o o o [ ®e o o o o
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Section 5: Student Evaluation Criteria
1. Regulations and Criteria for Allocation and Distribution of Grades
1.1. Grading System
Letter grades are used to show the academic standing of all students with the
following meanings and values.

GRADE MEANING POINT VALUE
A Excellent 4.00
A- Almost Excellent 3.75
B+ Very Good 3.25
B Good 3.00
B- Fairly Good 2.75
C+ Fair 2.25
C Satisfactory 2.00
C- Minimum Satisfactory 1.75
D Poor 1.00
F Failure 0.00
S Satisfactory -
U Unsatisfactory -
w Withdrawal with Permission -
WF Withdrawal with F 0.00
AUD Audit and non-credit -

I Incomplete, used in case a student fails to -
complete his/her assignment within the time
limit or is absent from the examination with
approval from the University due to
exceptional reasons

WP Work in progress -
NR No Report -
TR Transfer Credits -

1.2.  Course Evaluation

Evaluation of student’s performance in each course is based on the following
items.

e least 80% of class attendance

e Examinations (final and/or midterm)

e Quizzes

e Term paper

e Participation

e Presentations

¢ Research proposal

Minimum Grade Requirements
A minimum of “B” is required in each core and elective course that is
counted toward the degree. The course must be re-enrolled if the course
grade is lower than B. The minimum cumulative grade-point average of 3.0
is required for graduation.
A passing grade of “S” is required for all dissertation courses in accordance
to the types of study plans.
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2. Verification Process of Student Achievements

2.1. Verification of Student Achievements while Studying

(1) Academic Committee to approve course outlines, exam papers and
grades

(2) Lecturers’ evaluation of students in all courses
(3) Dissertation advisor’s progress report

2.2. Verification of Student Achievements after Graduation
(1) Employer’s satisfaction report
(2) Student feedback on teaching performance
(3) Promotion in current jobs

3. Graduation Requirements

Assumption University confers the degree of Doctor of Philosophy in Business and

Economics upon students who meet ALL of the following requirements.

(1) Have completed all the courses required by the program with minimum grade
of BorS

(2) Have obtained a cumulative grade point average (C.GPA) of at least 3.00
(Only applicable to Type 2.1)

(3) Have passed the qualifying examinations (applicable to both Types 1.1 and
2.1)

(4) Have proposed the dissertation and passed the oral dissertation proposal
defense evaluated by a committee appointed by the Program. The oral
dissertation proposal defense is open to the public

(5) Have completed the dissertation under supervision of two advisers, one
assigned by MSME and the other assigned by NCNU and passed the oral
dissertation final defense evaluated by a committee appointed by the Program
with at least one external member from other universities in Thailand or
Taiwan. The oral dissertation final defense is open to the public

(6) For students who choose “Thesis by Publication,” two articles from the
dissertation must be either published or accepted officially to publish in
international peer-reviewed journals indexed in Scopus, SCI, SSCI or
equivalent (in accordance with OHEC’s Regulation on Criteria for Selection
of Academic Journal Publication of Academic Work, B.E. 2556). For students
who choose “Monograph Thesis,” one research paper derived from the entire
dissertation must be either published or accepted officially to publish in an
international peer-reviewed journal indexed in Scopus, SCI, SSCI or
equivalent (in accordance with OHEC’s Regulation on Criteria for Selection
of Academic Journal Publication of Academic Work, B.E. 2556).

(7) Have obtained library and financial clearance from the University

(8) Have not been charged by either University, Court or any other official
organizations for violation of the rules, regulations or laws
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Section 6: Faculty Development

1. Preparation of New Faculty Members
(1) Organize an orientation for new faculty members to familiarize with the
university’s policies, the faculty’s program, policies, rules and regulations, and
the Program’s responsibilities.
(2) Assign a mentor to provide advice on teaching and learning techniques and
classroom management.
(3) Organize trainings, seminars for academic and professional development.

2. Knowledge and Skills Development for Faculty Members
2.1. Teaching, Measuring and Evaluation Skills Development

211

21.2.

Teaching and Presentation Skills

(1) All courses under the Program’s curriculum are conducted in either
Chinese or English (except for certain courses offered by other
Faculties which are conducted in Thai). Faculty members in the
Program are also required to use Chinese and/or English as a
medium of instruction in all teaching and learning activities.
Furthermore, the School, in an effort to promote ‘“International
environment” has strongly encouraged all faculty members to use
English with their students outside the classrooms.

(2) Information technology such as software and application packages
as well as business simulation is employed in order to (i) facilitate
teaching and learning activities, (ii) create interactive classroom
environment, and (iii) enhance faculty members’ competency in IT
utilization.

(3) Updated and practical examples related to the current business
environment are provided to students in all courses. Examples
related to Thai and Chinese contexts are emphasized in the
majority of the courses in order to facilitate the students’
understanding in the subject matter and ability to apply theories
into the real-world business practices. Examples related to contexts
of other countries or regions are also utilized where appropriate.
Case studies, regardless of Thai, Chinese, or international context,
are also utilized in most core and elective courses.

(4) To enhance faculty members’ development in teaching and
research competency, the Program and School regularly organize
and host seminars, workshops, and training courses which update
faculty members with current business issues, research ideas, and
real cases and help broaden the professional knowledge of faculty
members.

(5) Faculty members in the Program are encouraged and supported by
the School to further their teaching skills and research competency,
e.g. by actively participating in academic associations and
conferences, and attending trainings or workshops related to
teaching methodology.

Lecturers’ Teaching Performance Evaluation

To ensure teaching and learning effectiveness and uphold quality of all

the courses offered by the Program, Martin de Tours School of

Management and Economics has set up various rules and policies.

Teaching performance evaluation must be conducted at the end of each
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semester for all courses, and all faculty members including part-time

members. The evaluation of courses and faculty members under the

Program comprises of two elements:

(1) Evaluation of each and every course, and its teaching faculty by the
students enrolled in the course without prior notice is undertaken at
the end of every semester by using a standard questionnaire
developed by the School. Such evaluation assessed by students is
one of the crucial criteria in evaluating teaching performance.

(2) In-class-observation by the Program Academic Committee
members or the Program Director is conducted once a year. The
Program Academic Committee members and the Program Director
are able to make recommendations in areas that may need
improvement so faculty members can enhance their teaching and
enrich student learning experience.

Academic and Professional Development

The Program and the School always encourage faculty members to pursue
academic and professional development through the supports of academic
endeavors and innovation, such as scholarship for teaching and learning,
research and professional training, and curriculum development. This is
achieved through:

(1)
()
(3)
(4)

facilitating faculty members to undertake research activities and attend
research conferences or research workshops.

Supporting faculty members to acquire new knowledge and skills by
participating in academic and professional seminars and workshops.
Encouraging faculty members to provide academic services to society
and organizations.

Encouraging faculty members to participate in activities related to
communities and to the development of morals and ethics.
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Section 7: Program Quality Assurance

1. Program Standard Control
The administration and management of the Program is in full compliance with the
Thai Qualifications Framework for Higher Education B.E. 2552 and with the
Program Standard Criteria BE. 2558. The Thai Qualification Framework for
Higher Education (TQF: HEd) and other relevant criteria as follows.

1.1.

A Program Committee is Appointed to Monitor, Advise and Guide

Faculty Members

A program committee responsible for the program is formed by appointing

three faculty members who:

(1) Hold a doctorate degree in Business, Economics, Engineering,
Mathematics, Sciences, or Education.

(2) Follow the functional program implementation.

(3) Conduct the planning, implementing, reviewing of program
performance including the on-time submission of TQF3, TQF5 and
TQF7.

The constitution of the Program Committee is provided in Section 1 item 9.

The program modification is planned every 5 academic years and

modifications are to be approved by the University Council and

acknowledged by OHEC for the implementation in the following academic
year.

All program faculty members are expected to attend academic conferences

and professional seminars, as well as publish research and academic work

A survey of graduates is to be conducted yearly to determine the graduates’

satisfaction with the curriculum and the teaching and learning.

2. Graduates

2.1.

2.2.

Graduate Quality in Accordance with Thai Qualification Framework
for Higher Education

The Program Committee monitors the curriculum, inclusive of but not
limited to courses and activities, which covers all 5 criteria required by
OHEC: (1) Morals and Ethics, (2) Knowledge, (3) Cognitive Skills, (4)
Interpersonal Skills and Responsibilities, and (5) Numerical Analysis,
Communication and Information Technology Skills. The learning outcome
scores of all the 5 criteria are assessed annually in order to produce
graduates with quality and skills in accordance with Thai Qualification
Framework for Higher Education. In addition, various stakeholder surveys
are conducted periodically to update and amend the curriculum such that
the learning outcomes can meet the job market demand and reality.
Graduates Employment Status

The Program intends to distribute the graduate survey during the rehearsals
of commencement (typically 6 to 8 months after graduation) so the answers
to the survey questionnaires can reflect some critical indicators such as
whether graduates can secure jobs from the time of their graduation to the
time of their attending commence, and how their knowledge and skills
learnt from the Program help them perform their jobs and duties at their
workplaces. The results are then analyzed and used for program
improvement and curriculum modification.
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Student Admission

The policies and procedures of the Program to admit students are designed
to be clear, fair, explicit and more importantly able to be consistently
applied. The Admissions Statement of the Program, which specifies the
admission policies and describes the selection process, is available to
applicants via the Program’s webpages and Student Handbook/Manual.
Information provided to perspective students about admission and the
application process is clear, easy to find, and comprehensible.

311

3.1.2.

Admission Requirements

Applicants should meet the credentials and submit the materials

stipulated as follows when seeking admission into the Program.

(1) Master of Science in Business and Economics Degree from
Assumption University, or a transcript showing completion of
coursework from other Ph.D. programs accredited or
acknowledged by the Thai Ministry of Education is required for
students who wish to enter Type 1.1.

(2) A Master’s degree from institutions accredited or acknowledged by
the Thai Ministry of Education is required for students who wish to
enter Type 2.1.

(3) GPA of at least 3 on a scale of 4.00 or equivalent for the master’s
degree

(4) TOEFL score of at least 580 PBT or 90 iBT, or IELTS score of at

least 7.0, with minimum 7.0 in writing, or a passing score of the
Assumption University English Proficiency Standard Test for
Graduate Programs
IELTS and TOEFL scores only remain valid for two years. The
score certificate must be valid at the point that one completes the
submission of all necessary admission materials.
The admission requirement is exempted for applicants whose
bachelor’s or master’s degree is conferred by a higher education
institution in the following countries: Antigua and Barbuda,
Australia, the Bahamas, Barbados, Belize, Canada, Dominica,
Grenada, Guyana, Ireland, Jamaica, New Zealand, St Kitts and
Nevis, St Lucia, St Vincent and the Grenadines, Trinidad and
Tobago, United Kingdom, and United States of America. Note that
applicants presenting Canadian degrees or postgraduate diplomas
will not normally need to provide other evidence of English
language ability so long as they supply sufficient proof from the
institution that the degree was taught and examined in English.

(5) Two letters of recommendation.

(6) Statement of purpose indicating one’s objectives to pursue a
doctoral degree.

Selection Process

The selection process to accept students into the Program is described

below.

(1) Applicants are screened for suitability of qualifications by both
National Chi Nan University and MSME. An interview with a
panel composed of at least one responsible for the Program and two
others currently teaching courses or advising students in the
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Program is arranged to assess each and every applicant. Upon
passing the interview, applicants who do not meet the admission
requirement pertaining to the language of English (specified in
Section 3.1.1) are required to take an internal equivalent exam
hosted by Assumption University’s Office of Graduate Studies. Per
recommendation and conclusion made by the Curriculum
Development Committee during its first meeting on October 3rd,
2018, applicants will also have to take an internal entrance
examination on quantitative skills. The examination will be jointly
developed by NCNU and MSME to ensure the accepted students
possess adequate quantitative skills to cope with the course works.
Those who fail the examination will either be rejected or requested
to take a 3-credit-equivalent foundation course in quantitative
skills. The decision shall be made on a case-by-case basis at the
discretion of the Program Director or the Dean of MSME.

(2) Those who are offered acceptance into the Program and have
accepted the offer and decided to join the Program will be called to
attend the Program Orientation before their first-ever semester in
the Program. At the Orientation, the Rector, Dean, Program
Director, and/or lecturers will introduce the students to the rules
and regulations of the Program, School and University.

(3) Students are also required to attend the Induction Workshop of the
Program at the outset of their study. The Induction Workshop
introduces the details of the Program, including its administrative
structure, facility, teaching faculty and advisors, and study plan.
The Workshop also aims to prepare the students mentally for the
Program.

3.2.  Student Development
3.2.1. Supervision of Dissertation

The policies governing student advising and the process administrated

to arrange such a function are outlined in the Program’s Student

Handbook and periodical announcements prepared by the Program

Committee and/or Program Director. The policies and process

concerning advising and dissertation supervision is provided to both

students and faculty members of the Program with great clarity. Both
students and faculty members have good knowledge of what is
required and undertaken at each stage of carrying out dissertation
research, completing the study and ultimately obtaining the degree. For
example, the provided information guides students about what they
need to do if they want to change their current advisor(s). The

Handbook is prepared for students (and faculty members) and is

primarily distributed to the students who register the dissertation

courses.

Moreover, students are required to report their research progress and

present their research work in the Research Forum and Business

Research Seminar courses, in which faculty members in the Program

are invited to provide suggestions and comments to students about

their work.
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3.2.2. Activities for the Development of Students’ Capability and Learning
Skills for the 21st Century
The Program realizes that there has been increasingly severe
competition in the higher education sector worldwide. In light of this,
the Program is designed to prepare itself and the students for the 21st
century.
To succeed in gaining a doctoral degree and excel in the job market
after graduation, research competency is crucial. The Program
recognizes the importance of research skills and provides 3 different
activities to students pertaining to this context. The first is the Business
Research Seminar courses in which students learn about the knowledge
and skills of conducting a successful research project, from the initial
stage of finding an intriguing research topic, to the developing stage of
locating and building upon prior art, to the final stage of analyzing
evidence and/or data. The second activity the Program has designed is
the two foundation courses (DBE0100 Information Literacy and
DBE0101 Business and Academic Writing). DBEO0100 provides
students the knowledge of databases, research resources and
data-collecting techniques. DBE 0101 Business and Academic Writing
together with periodical workshops can help students develop the skills
and confidence in their capability of using English in academic and
business writing. The third activity is the annual research forum that
students will present the progress of their dissertation and they will
have a chance to get the comments and feedbacks from the guests who
are expertise in each area of research including marketing,
management, and finance.

4. Faculty Members
4.1. Management and Development of Faculty Members
4.1.1. Recruitment of Program Faculty Members
All lecturers who teach, advising, and/or developing curriculum for the
program are full-time faculty members in either the College of
Management and Department of Economics, National Chi Nan
University or MSME, Assumption University.
Part-time lecturers, in future occasions, may be invited to teach if they
fulfill:
(1) hold adequate educational qualifications
(2) have extensive teaching experience
(3) uphold an excellent research profile and/or
(4) are renowned experts in the public or private sector.
The Program Committee selects the program faculty members based
on their potential to contribute the development of the program. The
Committee also considers particular instructors to conduct teaching in
specific courses based on their teaching experience and research
profiles.
Key characteristics required for all faculty members in the Program
are:
(1) Have a good command of English and/or Chinese
(2) Have research experience
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(3) Have thorough knowledge of the subject matter and are able to
deliver the knowledge both effectively and professionally

(4) Exhibit good attitude, personality and sociable nature

(5) Willing to abide by the regulations of the School and University

(6) Have a thorough grasp of the nobility of the teaching profession

(7) Initiative and enthusiastic

4.1.2. Management of Faculty Member

(1) The Program Committee serves as a policy development group,
defining/developing the following set of rules and policies:

a. Policies of academic deficiencies, including academic warning,
academic probation, academic suspensions;

b. Policies related to prohibited academic conduct (i.e., academic
dishonesty), including warnings, suspensions, and dismissals
from the Program and thereby the School and University.

c. Policies on appointment of full and part time faculty

d. To review and act on situations of prohibited academic conduct
by students which, by its very nature may lead to suspension or
dismissal. (When academic dishonesty cases require fact finding
beyond traditional academic evaluation, the process for such
cases must follow the guidelines mentioned in the School’s
policy for plagiarism).

e. To review and act on petitions from students asking for special
consideration in the application of any academic regulations.
These academic regulations include, but are not limited to,
policies related to:

i. A request for withdrawal from the Program;
ii. A request for special leave of absence;
iii. A request for academic forgiveness.

f. To review and make final decisions on grades for a course in
which the lecturer uses inappropriate criteria or ignores stated
procedures and grading standards.

g. The conduct and direction of such matters which will better fit
the Committee’s judgment promote the Program and its best
interests.

(2) The Program Committee will meet at least three times per one
academic year to plan and to review all relevant processes in the
program.

Workforce performance evaluation is carried out to assess the

contribution made by each and every instructor. Formal and informal

working groups are created, and the roles and functions of each group
are specified clearly, so the faculty members within and between
groups are motivated to work together with harmony. These working
groups or teams perform different activities like, social, cultural,
academic, research and training. The culture of the School and the
university is in such a way that members at all levels from the top
management participate in all the activities. The role model set by the
top leaders motivates others to participate in all the activities organized
by the school or University. The reward criteria is set based on the key
performance indicators such as teaching performance, research, extra
activities. The criterion for promotion is also based on the key
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performance indicators. There is a clear system already established to
evaluate the performance in different levels.
4.2. Faculty development

The Program encourages faculty members teaching in the same
specialization to exchange perspectives and new pedagogy in teaching and
learning as well as research. All full-time faculty members in the Program
are encouraged to attend the internal University Faculty Annual Seminar,
and internal or external events, such as research workshops, conferences
and other training activities pertaining to professional development.
The Program adopts a flexible working hours system which helps the
faculty members better balance between work and leisure. MSME also
provides scholarships for its full-time faculty members to pursue personal
advancement. The School makes sure that instructors are rewarded and
given recognition for their achievements. Reward and award ceremonies are
regularly organized by the University and the School evaluates all faculty
and nominates those with outstanding performance or achievement for the
rewards and awards.
International faculty members or staff members are provided with work
permit and visa with the assistance of the University’s Office of Human
Resources Management. The office also helps process the family visa for
international staff’s families. The faculty members are also offered with
social security, insurance and pension plans.

5. Program, Teaching and Learning, and Student Evaluations
5.1. Course Content
5.1.1. Program design and course content

The ever-changing business environment and practice in recent years
have affected everyone in the society but the effects appear more
pronounced for those involving in the business community and those
who educate and disseminate knowledge in the fields of business and
economics. Old practices and tools, such as traditional brick and
mortar retailing, are becoming obsolete. New methods, ways and ideas,
for example digital wallet services, are not only emerging but also
burgeoning. To meet the growing demand for quality human resources
that can adopt themselves to such a fast-changing business world and
the economy, business and economic curriculum needs to advance and
be updated continuously. Such an idea constitutes the very philosophy
of the Program and is signified in the curriculum.

First, all the courses are designed to be instructed in Chinese. Because
China has become one of Thailand’s most important trade partners and
its influence as regards not only politics, and military but also foreign
investment and economy, has gradually grown to dominate the region,
Southeast Asia. There is a rising demand for well-trained business
leaders and academics who possess a good command of Chinese.
Chinese is, thus, the medium of instruction in all the courses in the
curriculum. Nonetheless, English remains an effective means to
communicate and interact with the rest of the world, so the majority of
other activities in the curriculum, such as the Research Forum,
workshops, and dissertation, remain to be conducted in English.
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Second, there have been in recent years many burgeoning ideas and
practices in business, for example, artificial intelligence and
blockchain, and thereby the impetus for economic growth has switched
to creativity and inventiveness. The Program offer two solid study
concentrations with courses which incorporate the recent development
in business knowledge, so the students are ready to work and are able
to face challenges once graduation.

Third, the Program is developed with the efforts from not only MSME
but also the College of Management at Taiwan’s National Chi Nan
University. An up-to-date curriculum and the synergy of the two
institutions have always been the spirit of the Program.

5.1.2. Program Update in Line with the Development in the Field of Study

The Program periodically arranges meetings with external experts,
particularly practitioners and academics from both countries, Taiwan
and Thailand, in order to design courses and study plans, and make
modifications to fit the ever-changing business practice and economy.
Such meetings apparently serve an indirect means to assess the
effectiveness of the Program.

5.2. Lecturers’ Working Assignment System and Teaching—Learning
Process
5.2.1. Selection of Lecturers for Teaching Assignment

5.2.2.

The criteria used to select lecturers for courses are as follows.

(1) educational qualifications

(2) teaching experience

(3) research publications

(4) experience in business consultancy

(5) recommendation from Vice Presidents and Deans of this dual Ph.D.
program’s partner institutions (the College of Management at
National Chi Nan University and Martin de Tours School of
Management and Economics at Assumption University

At the end of each semester (about the 14th week), student evaluation

is conducted in all courses, activities and the lecturers. The evaluation

form is sent to students registering in the courses and participating in

activities. The results of the evaluation are first analyzed and then be

used by the Program, so it can modify and enhance the courses,

activities, and curriculum. More importantly, student evaluation offers

crucial feedback from the students.

Monitoring and Following up of TQF 3 and TQF 4 Preparation and

Teaching-Learning Process

After each course is assigned with a responsible instructor by the

Program Director, an invitation letter will be sent the instructor,

together with the request to submit the TQF3 and course outline to the

Program Director or the administrative staff of the Program before the

start of the semester.

Approximately two weeks before a semester begins, the administrative

staff of the Program shall contact the instructor of each and every

course which is offered in the semester to follow up the submission of

TQFS3.
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Supervising the Selection of Dissertation Titles in the Program to
Ensure that They Are within the Scope of the Field of Study and Go
Along with the Development in the Field of Study

The rules and policies employed for student advising are written in the
Program’s student handbook and subsequent changes made into the
rules and policies are announced to students and faculty via both email
and official memorandums. These policies and rules are provided to
the students and faculty members with great clarity. Students are able
to know exactly what is required and carried out for each step in the
dissertation stage. The handbook also covers topics relevant to other
dissertation concerns, such as what one should do in the event that he
or she wants to change the advisor or reorganize the dissertation
committee. There are dissertation writing workshops (and/or
handbook) prepared for students regularly. Students in the dissertation
stage can participate in the workshops.

Appointment of Dissertation Advisor(s) Whose Specialization is
Related to the Dissertation Titles

The criteria the Program adopts for any student to select his or her
advisor(s) are provided below.

(1) educational qualifications

(2) research publications and experience

(3) recommendation from the Program Director

(4) past interaction between the student and the potential advisor

(5) placement record of the potential advisor

Educational qualifications and research publications are the two most
important selection reasons. The advisor must have publications in the
field which is closely related to the topic proposed by the student. A
co-advisor is also assigned in order to assist the main advisor in
supervising the student and facilitate the completion of dissertation.
Assisting, Monitoring and Following up of the Dissertation Progress
Including the Publication of Dissertation

To assist students in their dissertation process, the Program arranges
academic writing and publication workshops periodically. Research
workshops given by invited academics from other higher institutions
are held regularly and such workshops are beneficial to students who
have passed all the qualification examinations and started their
dissertation process.

Moreover, to monitor the dissertation process, the Program hosts the
annual research forum in which students present their progress towards
dissertation research and writing. The Forum is open to public and all
faculty members in the two partner schools are invited to listen to
student presentation and provide suggestions and comments.

Finally, all advisors are asked to submit to the Program each semester
the progress report for each of their advisees. In so doing allows the
Program to ensure that dissertation is completed in a timely fashion
and the publication of dissertation is properly undertaken to avoid
Beall’s list and predatory journals/conferences.
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5.3. Students Evaluation

5.3.1

5.3.2.

5.3.3.

5.3.4.

Students’ Learning Outcome Evaluation in Accordance with TQF:
HEd

For each course, the lecturer designs the course contents according to 5
domains, namely Moral and ethics, Knowledge, Cognitive skills,
Interpersonal skills and responsibility, and finally Quantitative skills,
communication skills, and ICT skills. The lecturer stipulates in the
course outline and TQF3 how these 5 domains of learning outcomes
are assessed in the evaluation items and activities of the course. The 5
domains of learning outcomes provide a basis for the course instructor
to design the evaluation methods and mark allocation to gauge student
performance.

After semesters end, lecturers submit the course reports, also known as
TQF5, to summarize the results of student performance and the
effectiveness of teaching.

Checking of Evaluation of Students’ Learning Outcomes

In order to verify students’ learning outcomes, instructors follow the
means specified by the Association to Advance Collegiate Schools of
Business (also known as AACSB). Direct assessment through
examinations, quizzes, presentations, reports, essays, and others is used
to find whether students achieve the desire learning outcomes. Indirect
assessment, such as graduates’ employers survey and placement, is
also utilized.

Supervision of the Teaching-Learning Evaluation and Program
Evaluation (TQF 5, 6 and 7)

Each lecturer submits the course report, as regards TQF5, within 30
days after the end of a semester. The lecture needs to report the results
of course evaluation and improvement plans for the course in the
future. The Program Committee reviews all the course reports and
compiles into an annual program result report, also known as TQF?7.
Such a program result report is sent to a committee organized by the
School’s Qualify Assurance Center. The committee is composed of
external and internal experts. In the beginning of each academic year,
the entire committee pays a visit to the program and interviews both
the students and faculty members so the qualify and effectiveness of
the Program are checked and can be ensured without compromise.
Dissertation Evaluation

After completing their dissertations, students submit a full report of his
or her dissertation and requests for the final defense upon the approval
of the advisor and the Program Director. The Program appoints a
committee of examiners including the student’s advisor, Program
Directors, and other two faculty members who are specialized in the
field of dissertation. The Program invites an external expert also
specialized in the relevant research field to join the committee so as to
maintain the objectiveness, fairness and quality of the dissertation
research.

The Program also requires part of the dissertation to appear in an
international journal indexed in Scopus. Such a criterium also serves as
an effective means to guarantee the quality of dissertation.
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6. Teaching and Learning Support Facilities and Management

6.1.

6.2.

6.3.

Learning Support Facilities

The Program, MSME and Assumption University have developed system

with the participation of program faculty members to procure learning

support facilities.

The system adopted by the Program is described as follows.

(1) Need (for Learning Support Facilities) Survey & Assessment
The survey is divided into two types: quantitative and qualitative
nature. The quantitative is conducted by the University and the
qualitative survey is done by the Program through the discussions with
both lecturers and students. They are asked by the Program to consider
whether specific learning facilities or supports would significantly
improve learning process and experience. Such a need survey is
conducted every regular semester.

(2) Request for Approval of “Action Plans for Strengthening Academic
Performance”
Towards the end of an academic year, the Program considers all
possibly procured learning facilities and supports, makes a
procurement list based on priority, and draft them into next year’s
Action Plans for Strengthening Academic Performance in order to
obtain approval and budget from the University.

(3) Procurement
Once the budget is approved, the learning support facilities and
supports are submitted to relevant units in the University e.g. library,
ITS, etc. for procurement.

(4) Satisfaction Survey
Once the requested learning support facilities are in place, the
satisfaction survey is conducted qualitatively through the discussions
with relevant stakeholders e.g. lecturers, students, employers, program
administrative staffs, etc. Subsequently, the Program will respond to
the feedback of the stakeholders accordingly and prepare the following
year’s Action Plans for Strengthening Academic Performance.

Budget Management

The School prepares the Action Plans for Strengthening Academic

Performance annually around April and May. The Action Plans for

Strengthening Academic Performance covers the budget of all sorts of

activities, such as teaching and learning, research, academic services, and

preservation of art and culture. The Action Plans for Strengthening

Academic Performance is evaluated through various university committees.

Suitable projects are finally approved and endorsed by the University

Planning and Budgeting Committee prior to the beginning of the academic

year and implemented according to the university regulations.

The Program and School are then allocated with sufficient annual budget to

procure approved textbooks, instructional media, computers, etc.

Existing Teaching and Learning Resources

(1) Library
The AU Library provides services for books, text books, journals and on-line
databases.
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Library Resources

Academic Year 2018

Academic Year 2019

From starting date

From starting date to

Units/Quantities

to July. 2019 July. 2020

1. Total No. of books 425,417 425,434 Books
Thai 157,965 157,970 Books
English 267,452 267,464 Books
2. Totgl No. of Electronic 19721 19721 Copies
Materials
Thai 3,457 3,457 Copies
English 16,264 16,264 Copies
3. Total No. of Journals 1,781 1,781 Titles
Thai 595 595 Titles
English 1,186 1,186 Titles
4. Total No. of E-Articles 300 300 Titles
5. Total No. of E-Books 8/8,567 8/8,579 Databases/Titles
6. Total No. of E-Journals 3/1,133 3/1,133 Databases/Titles
7. Total No. of Online
Databases Fulltext 12 12 Databases
8. Total No. of Online
Databases Abstracts 1 1 Databases
9. Total No. of Tools 3 3 Programs
10. Total No. of Educational

4 4 Programs

Materials

Note * No. of Journals that need yearly renewal.
** No. of Journals in the Library that increased from subscription and complementary item.
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(2) Equipment and Information Technology
Computer labs

AU Wifi

AIS Super Wifi

AU Library Database

Financial Database e.g. Data Stream by Reuters
(3) Laboratories, Studios,

Not relevant

(4) Equipment and Information Technology

Computers

Internet access

Projectors

LCD

Related software
Assessment of Sufficiency of Teaching and Learning Resources
All faculty members satisfied with the supporting service by internal evaluate on
by department committee. However, the committee still keeps monitoring the
problem and sends feedback and requirements to school level and university level.
However, all faculty member keeps improving the channel to access the better
learning support facilities by giving more feedback to the unit provider

Key Performance Indicator

Performance Indicator 2020 2021 2022 2023 2024

1.

At least 80% of full-time faculty
members are involved in the
planning, following up and v v v v v
reviewing of the program
performance.

The Program Specification (TQF 2
Form) in compliance with the Thai v v v v v
Quialifications Framework for
Higher Education is provided.

The Course Specification (TQF 3
Form) and the Field Experience
Specification (TQF 4 Form) (if any) v v 4 4 v
of all courses are provided before the
semester begins.

The Course Report (TQF 5 Form)
and the Field Experience Report
(TQF 6 Form) (if any) of all courses 4 4 v v v
are completed within 30 days after
the semester ends.

The Program Report (TQF 7 Form)
is completed within 60 days after the v 4 v 4 v
academic year ends.
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Performance Indicator 2020 2021 2022 2023 2024

6. The students’ learning achievements
according to the learning outcomes
specified in the TQF 3 and TQF 4 (if
any) of at least 25% of the courses
offered in each academic year are
verified.

7. The teaching and learning process,
the teaching strategies or the
evaluation strategies are v v v v
developed/improved according to
the performance evaluation reported
in the TQF 7 of the previous year.

8.  All new faculty members (if any) are
given orientation or advice on 4 4 4 4 v
teaching and learning.

9.  All full-time faculty members
participate in academic and/or
professional development programs at
least once a year.

10. At least 50% of support staff
participates in academic and/or
professional development programs
each year.

11. The average level of satisfaction of
fourth-year students/new graduates
with the quality of the program are at
least 3.5 out of 5.0.

12. The average level of satisfaction of
employers with new graduates is at - - - - v
least 3.5 out of 5.0.

Evaluation Criteria

Good: Indicators 1-5 are achieved and at least 80% of the indicators of each year are
achieved.

Very Good: Indicators 1-5 are achieved, and all indicators of each year are achieved.
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Section 8: Program Evaluation and Improvement
1. Evaluation of Teaching Effectiveness
1.1. Evaluation of Teaching Strategies
(1) Teaching performance evaluation by students
(2) Coordinator or peer evaluation
(3) Class observation by Program Director and/or Program Academic
Committee
(4) Self-assessment report based on AACSB’s standards on Assurance of
Learning
1.2. Evaluation of Faculty Members’ Skills in Using Teaching Strategies
(1) Teaching performance evaluation by students
(2) Qualitative survey of students’ focus groups
(3) In-depth interview of students
(4) Observation by Program Director and/or Program Academic
Committee

2. Overall Program Evaluation
The overall program evaluation is conducted by:
(1) current students and graduates
(2) external experts in the industry
(3) employers and/or other stakeholders
(4) Market perception
The program evaluation is conducted every 5 years. The next evaluation will be
done in 2024.

3. Evaluation of Program Performance
The Program performance is evaluated according to the Key Performance
Indicators specified in Section 7, Item 7. The evaluation is conducted by the
Evaluation Committee of at least 3 members, comprising of at least 1 external
expert, appointed by the University.

4. Review of Program Evaluation and Improvement Plan
(1) Meetings are arranged to discuss the results of evaluation obtained from
students, graduates, employers, other stakeholders, course coordinators,
Program Director, and Academic Committee.
(2) Self-evaluation Report and Improvement plan are prepared accordingly.
(3) All faculty members are involved in setting up strategies for improvement
plans.

58



Usrpnau)imne awﬁmqsﬁauaumugmam*f (MANFATWINIBIRA)

asdSsuinsunanaastaatwuaznanaansdsuyse
u 9 u 9

Doctor of Philosophy Program in Business and Economics (International Program)

nangasaglin
(621-XXXX - 622-XXXX)

nangasliuilye
(631-XXXX 1ilwanlyl)

= >
Ngaztagan1slsulsuazinaua

1. %aﬁﬁ'ﬂg(ﬂi (Name of Program)

Doctor of Philosophy Program in Business and Economics

1. %awé’ng{mi (Name of Program)
Doctor of Philosophy Program in Business and Economics

(International Program)

(International Program) . &
. e . o . . e . . . Lifimsifeuutlas
Usrgnqu)inia MU 5INIUAZIATHEMENT U inha 193 T5INIUAIATHIANEAT
(RANFATUIWITG) (RANFATUIUNTG)
2. a3 (Name of Degree) 2. @913y g (Name of Degree)
Taldy  Doctor of Philosophy (Business and Economics) Tal@u  Doctor of Philosophy (Business and Economics)
Usrgnauimdia (p3nausziasEgesas) UsTgnauiumdia (D3NauazLasEgensas) A y
? ? ? ? Tddnmsfouudlas

Zotia  Ph.D. (Business and Economics)

i1.a (ﬁqiﬁmm:mmgmam‘)

Joda  Ph.D. (Business and Economics)

1. (giﬁmmzmmgmaﬁ)

3. Tmm%’wvaé’ngm (Curriculum Structure)

3. Tﬂidﬁ%’mﬁﬁﬂgmi (Curriculum Structure)

UHWNSANSE (WY 1.1) 48 B2ANA

Inenfiwus (Dissertation) 48 Add Type 1.1 (Dissertation Only)

Total 48
UHWNIIANEN (MUY 2.1) 78 Credits UHWNIIANEN (MUY 2.1) 60 WibENA
A1WHg 1% (Foundation Courses) Non-credit 31WHg % (Foundation Courses) Non-credit
A14NU (Core Courses) o4 ATUn% (Core Courses) 12 Type 2.1: Coursework and Dissertation:
" A A Reduced number of credits on core courses,
J17t88n (Elective Courses) 18 J11L88n (Elective Courses) 12

and elective courses.

Inenfiwus (Dissertation) 36 Inenfiwus (Dissertation) 36
Total 78 Total 60
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Foundation Courses Non-Credit 3‘1?117@'%31% (Foundation Courses) Non-Credit
DBE 7100 Information Literacy Non-Credit -
o KAINYIT
NIIFVITBLNA
DBE 7101  Business and Academic Writing Non-Credit N
a4 4 R AAINYIT
NMITVYULTITINAURLATING
DBE 7200 General Business Studies Non-Credit ~
o < aAINYIT
pafadnmvia
DBE 7201  Economics for Business Non-Credit ~
o e aQINYIT
Lﬂiiﬂiﬂ’lﬁ@]iﬁﬂ%iﬂgﬁﬂﬁ]
DBE 7202 Quantitative Skills for Business Non-Credit ~
o . A aAINYIT
‘YlﬂBZL‘Nﬂ‘SN’]Mﬁ’]%iUQiﬂﬁ]
Core Courses 24 Credits 271N (Core Courses) 12 B8N A
DBE 8201 Seminar on Business Ethics 3 (3-0-6) ~
y - - AAINYIT
ﬁ&lll%’lﬁ]ii]ﬁiiwﬂ’]dqiﬂi]
DBE 8301 Seminar on Strategic Theory 3 (3-0-6) = ~
y - . LNUI8 TN
FUNWING BN WYNTATAT
DBE 8202 Microeconomic Theory 3 (3-0-6) DBE 8302 Microeconomic Theory 3 (3-0-6) ,d 4
. . - . Tddinmaasuudas
NOBALATEIATAIINNA NOBYLATEIATAIINNNA
DBE 8203 Macroeconomic Theory 3 (3-0-6) DBE 8303 Macroeconomic Theory 3 (3-0-6) o 4
. . - . Tddnadasuudas
NOBYLATEHIAIRAINNRANA N LATHIAFAINRNNG
DBE 8204 Organizational Theory and Organization 3 (3-0-6) DBE 8304 Advanced Organizational Theory 3 (3-0-6) a4 A - . -
“ e & WasuTaITLaTAaTUNY
Behavior N L) DIANTUNEI -
, o . e o Ealikin
msﬂs:mawaLmunqumemznfmmugmaanm
DBE 9301 Business Research Seminar | 3 (3-0-6) ~
KAINYIT

FUNUINTIDS BpIna 1
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DBE 9302 Business Research Seminar Il 3 (3-0-6) N
AAINYIT
FUNUINTIILTIN 2
DBE 9303 Business Research Seminar llI 3 (3-0-6) ~
AAILIT
ST 3
DBE 9304 Business Research Seminar IV 3 (3-0-6) ~
AAINYIT
FUNWINTIILEINI 4
2311800 (Elective Courses) 18 Credits 2%11aan (Elective Courses) 12 Credits

The program offers 2 areas of specialization. A student must choose one

specialization to study.

Select 4 courses from the following courses.

No longer require the
students to pick a field, but
allow them to combine

courses as they wish

International Business YNLRNIATILEN
DBE 8401 Multivariate Statistical Analysis 3 (3-0-6) YNLENATILAN
DBE 8402 Research Methodology 3 (3-0-6) YNLENATILAN
DBE 8403 Quantitative Method 3 (3-0-6) YNLENATILAN
DBE 8404 Cloud Computing and Statistical Learning 3 (3-0-6) YNLENATILAN
DBE 8405 International Marketing 3 (3-0-6) YNLENATILAN
DBE 8406 Strategic Management 3 (3-0-6) YNLENATILAN
Finance and Economics YNLRNIATILEN
DBE 8501 Seminar in Corporate Finance 3 (3-0-6) YNLENATILAN
DBE 8502 Seminar in Human Resource Management 3 (3-0-6) gNLRNITILAN
DBE 8503 Investment Theory 3 (3-0-6) YNLANATILAN
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DBE 8504 Digital Finance 3 (3-0-6) UNLRNIATILEN
DBE 8505 Financial Big Data 3 (3-0-6) UNLRNIATILEN
DBE 8506 Seminar in Futures and Options 3 (3-0-6) UNLRNIATILEN
DBE 8601 Consumer Decision Making 3 (3-0-6) o ~
. - . - LANTITN
minaaulazasuilaa
DBE 8602 Advanced Research Methods 3 (3-0-6) = ~
f e & LANTIT
i:L‘]JEJ‘]J’J'ﬁ’Jﬁ]F;I‘lJ%gG
DBE 8603 Big Data and Decision Science 3 (3-0-6) = ~
. L. e e LANTI8T
Taﬂa‘ﬂu’]@l%fy’LLﬂZ’JﬂEI']ﬂ']ﬁ@I‘Sﬂ’I‘N]@ﬁ%Iﬁ]
DBE 8604 International Financial Management 3 (3-0-6) = ~
y - , LANTT
NIIANIINIINILEUITAINY 2N
DBE 8605 International Marketing 3 (3-0-6) - -
, LNNINYITN
NMINANAITRINY NG
DBE 8606 International Strategic Management 3 (3-0-6) - -
. R . VA8
ﬂ’mmm‘n‘mﬂaq‘ﬂﬁi:mwaﬂi:mﬂ
DBE 8607 International Investment Analysis 3 (3-0-6) - -
R . , VA8
37 Lmﬂzﬂm‘mmm:mm‘lﬂi:mﬂ
DBE 8608 Data Analytics and Deep Learning 3 (3-0-6) o ~
- co i e VNNIEATN
ni3 msw:wagmmzmimmgmdaﬂ
DBE 8609 Seminar on Financial Economics 3 (3-0-6) = ~
a & a LWNUINEITN
RUNWUATVIAIRAINILIY
DBE 8610 Asset Pricing Theory 3 (3-0-6) = ~
= o a o & LWNUINEITN
NOVHNIINIAUAIIATRUNINE
DBE 8611 Information Literacy 3 (3-0-6) ~ ~
LNNINYITN

mijmsaumﬂ
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DBE 8612 Seminar on Econometrics 3 (3-0-6) _ -
. . (AFatdiekig
RUNWUATEINA
DBE 8613 Research Ethics and Academic Integrity 3 (3-0-6)
A3UTIIWMIITY UazAMNTaFAsNIITNS N850
Dissertation 36 Credits INLIRNUS (Dissertation)
Type 1.1 48 Credits
Type 2.1 36 Credits
DBE 9801 Dissertation | 9 (0-0-27) DBE 9901 Dissertation | 9 (0-0-27)
Ineniwus 1 INeNAWHT 1
DBE 9802 Dissertation Il 9 (0-0-27) DBE 9902 Dissertation Il 9 (0-0-27)
Inenfiwus 2 INNAWUS 2 Wasndadmuazdasing
DBE 9803 Dissertation Il 9 (0-0-27) DBE 9903 Dissertation llI 9 (0-0-27) Ralilkigl
Inenfinus 3 INeNAwus 3
DBE 9804 Dissertation IV 9 (0-0-27) DBE 9904 Dissertation IV
Inenfinus 4 INeNAWUS 4
DBE 9701 Introduction to Dissertation | 6 (6-0-12)
Anenfinutdudu 1 P
LWUTIEAT
DBE 9702 Introduction to Dissertation 2 6 (6-0-12)

SNNANUTUUG 2
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Foundation Courses

3?jﬂﬁ%§ﬂ% (Foundation Courses)

DBE 7100 Information Literacy Non-Credit
Methods to locate and evaluate sources of literatures and data, techniques to
create effective searching strategies and commonly used ways to analyze

literatures and data.

Usuaaseim

DBE 7101 Business and Academic Writing Non-Credit
English language knowledge and skills in the field of Business and Economics,
and particularly focuses on the various writing tasks that the students would

need to develop into scholars, or business analysts.

Jsuaaseim

DBE 7200 General Business Studies Non-Credit

Theory and methods of how company effectively manage to be successful, such
as accounting, finance, human resource management, marketing, production
and operations management, information systems and strategic planning. It also
provides fundamental knowledge of the legal environment in which businesses
operate and the importance of business ethics and corporate citizenship and
how to integrate the factors of environment, management functions and business

functions.

Jsuaaseim

DBE 7201 Economics for Business Non-Credit
Theory and methods of Economic way of thinking, development of economics,
structure and framework of micro- and macro- economic theories, basic
concepts in economic research analysis, concept of marginal analysis,

externalities, perception of cost benefit analysis.

Usuaaseim
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DBE 7202  Quantitative Skills for Business Non-Credit Lifmadaouudas
Data and variables, summarizing and presenting data, probability theories,
correlation techniques, differentiation, derivatives and integration.
Core Courses BN (Core Courses)
DBE 8201 Seminar on Business Ethics 3 (3-0-6) Credits Usuaameidm
Essential of Business Ethics through five main faucets, recognizing socially
acceptable business conduct from the global perspectives, embedding good
business in treating people nice and fair, reengineering corporate image,
enhancing professional ethics, and investing in sustainable and socially
responsible corporations.

DBE 8301 Seminar on Strategic Theory 3 (3-0-6) Credits Lﬁlmm"}m

The concept of strategy, research on the evolution of firm capabilities,
competitive interaction, top management teams and strategy formation, and
changes in firm scope through acquisitions, divestitures and alliances.

DBE 8301 éi'ammnqwﬁmoqﬂﬁmam{ 3 (3-0-6) BN A
m’:ﬁﬂujﬁmﬁmaqﬂﬁ NS AETaInUATaM M anu s N T0Ues
uEh miﬁﬂg’jé'ww”uﬂﬁiamLa%mnm,mm”uﬂa;wQﬁmﬁmﬂﬂﬁzﬁugal,l,ami
ﬁ'mumqwfmam; i’mﬁdmiﬂ%'uLﬂﬁﬂumauLm@lmdh;iﬁﬂ@Uminﬁ?fj%aﬁaﬂ'ﬁ

ﬂ']iﬂﬂ‘l«l:‘l’c]‘l«la LLﬂzﬂ']ﬁﬁ%"lGWv%ﬁﬁﬂi

REEE LY 3 (3-0-6) 49
REEBES , AR INES , TEMHED , SEEERARMK
BEFZ R MRTSE |, SARGBI e | IE M4 B M o N B E AR

PN
/Evo

DBE 8301
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DBE 8202 Microeconomic Theory 3 (3-0-6) Credits DBE 8302 Microeconomic Theory 3 (3-0-6) Credits
Theory of consumer choice, analysis of consumer preference and utility Theory of consumer choice, analysis of consumer preference and utility
maximization, and theory of production, production maximization, cost maximization, and theory of production, production maximization, cost
minimization and factor demand, analysis of general equilibrium and welfare. minimization and factor demand, analysis of general equilibrium and welfare
economics.
DBE 8302 nquﬁtmugmam{qamﬂ 3 (3-0-6) BN A
‘nt]ﬁs}ﬁ“uadmalﬁaﬂﬁu":ﬂnﬂ ﬂ’lﬁmﬁzﬁmmﬁ\‘lwalwau;ﬁuﬂﬂmm:
aiiﬂﬂsﬂﬂ"ﬁﬁiﬁdq@ me‘nqwﬁm‘iwa@l miwa@lgaqﬂ @Tunu@%’lqmquﬂmﬁrﬂzﬁ'ﬂ
ﬂ’lﬁmi’lzﬁ“uad@a&IJ‘l’IWﬂUI’JVL‘]JLL@:LﬂSHﬁﬂWﬁ@%ﬁfﬁ@ﬂ’ﬁ
DBE 8302  f{MZAFHEip 3 (3-0-6) F4&
AEERBENRERELERER HREREFNHARKRCD M, £
B EFRAL , KARMUNERER, —REBNBRNEFES
#o
DBE 8203 Macroeconomic Theory 3 (3-0-6) Credits DBE 8303 Macroeconomic Theory 3 (3-0-6) Credits vl&iﬁmmﬂﬁ'aluuﬂaa

Modern macroeconomic theories, Solow and endogenous growth models,
Keynesian model, IS-LM model, and AD-AS model including Philips Curve, and

the implications of these theories on fiscal and monetary policies.

Modern macroeconomic theories, Solow and endogenous growth models,
Keynesian model, IS-LM model, and AD-AS model including Philips Curve, and
the implications of these theories on fiscal and monetary policies.

DBE 8303 My uijiAsHgaanIunna 3 (3-0-6) Wik ENA
nejreimadenguilng mylienzdanuiawelavesguilnauas
assnﬂsziﬂmﬁgaq@ ULAENOBINNIHEA NMINAAFIFA ﬁunm‘%wqmazgﬂaaﬁﬂ%ﬁ'ﬂ

mMYleaMzRveIgauMwY luaziassgeanaasaiaanig
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DBE 8303 M ZFFHEip 3 (3-0-6)F %
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DBE 8204 Organizational Theory and 3 (3-0-6) Credits
Organization Behavior

Theory and methods of how organizations are structured within the context of

the larger social, political, and economic environment, why systems of control

and coordination vary across organizations and change over time and how

organizational theory may contribute towards improving the design and

management of organizations.

DBE 8304 Advanced Organizational Theory 3 (3-0-6) Credits
Theory in the field of micro-organizational behavior, such as propositions of
individual and group behavior in organizations, the person versus situation
debate, motivation, job design, group dynamics, leadership and organizational
culture and socialization,

Theory in the field of macro-organizational behavior, such as contingency
theory, resource dependence theory, ecological theory, and institutional theory,
and how each theory attempts to relate structure and action over varying levels
of analysis.
DBE 8304 nqwﬁaoﬁniiﬁbga 3 (3-0-6) BN A
L'%ﬂujmwﬁwqﬁmmaaﬁﬂi Kl wqaﬂisuqﬂm LLﬂ:WQﬁﬂSﬁ&lﬂ&jwiuaaﬁns,
miaﬁﬂﬂsqﬂﬂa@iaamummi LLNQ\‘ISL% NNI2aNUULINBLRZANNTURATOL
wadavaingdu nadudih Jausswesdns uszmatainamisiay, noujlu
RVINEANTTNBIANTTEALURAIN LT mwﬁmﬁ@m'm%mmumsfﬁ ‘nm:.tgj
MINIWINITNENT ORI N BYINELEITYN uaznIudaNnE)

I 503 89l AT IR M IR T AU TALATIZ RN W AN AR

A “ A &
WRsnIREITILAZ LAY
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DBE 8304  HHRALEIL 3 (3-0-6)F %
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DBE 9301 Business Research Seminar | 3 (3-0-6) Credits Usuaamadm
How to formulate a research topic, how to plan and execute a research project
and how to conduct business research independently. This is the first part of a
total 4 parts course.
DBE 9302 Business Research Seminar Il 3 (3-0-6) Credits Usuaamadm
How to formulate a research topic, how to plan and execute a research project
and how to conduct business research independently. This is the first part of a
total 4 parts course.
DBE 9303 Business Research Seminar Il 3 (3-0-6) Credits Usuaamadm
How to formulate a research topic, how to plan and execute a research project
and how to conduct business research independently. This is the third part of a
total 4 parts course.
DBE 9304 Business Research Seminar IV 3 (3-0-6) Credits Usuaamedm

This course helps students learn how to formulate a research topic, how to plan
and execute a research project and how to conduct business research

independently.
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Elective Courses

A den (Elective Courses)

International Business Field

DBE 8401 Multivariate Statistical Analysis 3 (3-0-6) Credits
Theory and methods of the Advanced Multivariate Analysis including Bivariate
analysis, Design of experiments (DoE), Dimensional analysis, Exploratory data
analysis, OLS, Partial least squares regression, Pattern recognition, Principal
component analysis (PCA), Regression analysis application of SPSS or SAS in

solving real world problems.

Usuaaseim

DBE 8402 Research Methodology 3 (3-0-6) Credits
Theory and methods of conducting research activities, designing research
strategies, collecting and analyzing research data, and preparing research
proposals and reports, how to obtain the required information through appropriate

approaches in writing research papers and solving management problems.

Jsuaaseim

DBE 8403 Quantitative Method 3 (3-0-6) Credits
Concepts and skills for artificial neural networks (ANNs), discovery and data
mining, how to analyze a large volume of data in order to find knowledge and
interesting patterns, and how to investigate business cases as to show how to

implement useful data mining tasks in the real world.

Usuaaseim
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DBE 8404 Cloud Computing and Statistical 3 (3-0-6) Credits
Learning

Modern statistical methods and calculating methods in scientific research on the

cloud computing environment, the application of statistics on scientific research

by employing tools ranging from statistics to computational complexity,

combinatorics and geometry in an attempt to provide theoretical foundations to

some important applications emerging from needs to process data sets whose

sizes and complexities are beyond the ability of humans to handle.

Usuaaseim

DBE 8405 International Marketing 3 (3-0-6) Credits
Theory and methods of international economic, political, legal and cultural
environmental influences on marketing planning. This course enables students to
acquire analytical skills required to create Seminar in International Marketing

plans and develop the marketing mix elements in the international environment.

Usuaaseim

DBE 8406 Strategic Management 3 (3-0-6) Credits
Theory and methods of value and process of Seminar in Strategic Management,
explore an organization’s vision, mission, examine principles, techniques and
models of organizational and environmental analysis, theory and practice of
strategy formulation and implementation such as corporate governance and

business ethics for the development of effective strategic leadership.

Usuaaseim
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Finance and Economics Field

DBE 8501 Seminar in Corporate Finance 3 (3-0-6) Credits
Theory and methods of research in corporate finance, the fundamentals of
corporate finance theory, theory of the firm's choice of its capital structure and
dividend policy under alternative assumptions, notion of moral hazard and
agency problems, adverse selection and signaling, various aspects of non-
cooperative games with and without incomplete information, and the equilibrium

concepts in such games.

Usuaaseim

DBE 8502 Investment Theory 3 (3-0-6) Credits
Theory and methods of analyzing the key financial market and instruments, the
economic determinants of prices, price changes, and price relationships in the
major financial market. The contemporary theories of pricing financial instruments
would be included herein, the policy issues that result for private enterprises,

capital budgeting, investment, and risk management.

Usuaaseim

DBE 8503 Digital Finance 3 (3-0-6) Credits
Concepts and practices of digital finance, digital banking, the evolution and
development of digital banking, internet insurance, and internet securities, to
stimulate analytical thought about operations of digital finance by applying the
considerations in case studies, and to apply what has been learned in class to

types of virtual or real digital finance business models through class projects.

Usuaaseim

DBE 8504 Financial Big Data 3 (3-0-6) Credits
Theory and methods of fundamental data collection and management
techniques, ability of utilizing the software of data collection and management,

such as R, SQL, and SAS.

Usuaaseim
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DBE 8505 Seminar in Futures and Options 3 (3-0-6) Credits
Theory and methods of the basic characteristics of derivative contracts, arbitrage
prevention in pricing of forward and future, trading strategies of options, binomial
tree and risk-neutral valuation of options, swaps and their valuations, structured
notes and exotic options, the fundamental contracts of derivatives, derivatives
pricing of futures, pricing options by lattice tree, derivation of Black-Sholes

formula and investment evaluation of real options.

Usuaaseim

DBE 8506 Econometrics 3 (3-0-6) Credits
Theory and methods of multiple regression techniques with a focus on economic
applications, omitted variables, panel data, and instrumental variables, and
applied Advanced Econometrics and statistics using computer statistical

packages.

Usuaaseim

DBE 8601 Consumer Decision Making 3 (3-0-6) Credits
Judgment, decision-making and choice aspects of consumer behavior, such as
how people process information when making judgments and choices and how
the processes of judgment and choice might be improved. Topics include
rationality, judgment under uncertainty, judgment heuristics and biases, risk
taking, dealing with conflicting values, framing effects, prospect theory, inter-
temporal choice, preference formation, and the psychology of utility.

DBE 8601 n1sanawlazasguilaa 3 (3-0-6) ¥ixuNA
midadu miaafulawazwnanssuguilnaluuiduien wiu aufinszuiums
ﬂ‘szmama"ﬁagaijaﬁﬂmié'@§u1mm:m‘u§anasmvls LRZNIZLIBNIIAOTUUAE
msLﬁaﬂmaa:ﬂ%’uﬂ;a"lﬁama"h ﬁ"nj”as’mﬁaﬂ'a’mﬁmqm ﬂﬂiﬁ@ﬁ%ﬂ’mlﬁﬂ’ﬂ&l
ldwiuan mMmAensingdnTrunazand MITUAMUEFLS MITAnIIAUANT

TARGINU NAMIMAUANIOY NOBHNTANANITAE NMILFINIZATWTIINFI

VAR89
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DBE 8601  J¥ %% & R E®A T 3 (3-0-6)F %
SHEBET RN , REEFER | 5100 A A77E {80 3 B A% 2 6 20
fILLEER , URNAREHMANER IR, BEETEELETHY
W, HMSIRERRL , Bk, RXMEN R, ERKRA, 5
Bit , BAER  REFEEARALEE,

DBE 8602 Advanced Research Methods 3 (3-0-6) Credits
Methodological issues that arise in experimental and quasi-experimental
research. Such as the development of research ideas, data collection and
reliable measurement procedures, threats to validity, control procedures and
experimental designs, and data analysis.

DBE 8602 sztﬁauﬁ%ﬁﬁ'ﬂfugo 3 (3-0-6) B8N A
ATANNMIIVEINARD LazMIITBAIMARDS L1TU MIdIuwIAalunTIs M3
i’J‘]_ITJlI’lTaHa LLa:ﬂizU’s%ﬂ'ﬁluﬂﬂiﬁuﬂiﬁ fINIRDU Wgﬁ]ﬁ ﬁ’sﬂﬂmmiam'm

WU T ﬂiZU’J%ﬂ'ﬁﬂ’J‘UQ&ILLQZﬂ'ﬁaE}ﬂLL‘].I‘]JT‘]’]TQJ%”EJL%GYIG]QQ\‘] mﬁmﬁ:ﬁﬁaga
DBE 8602 M EHRAE 3 (3-0-6)F %
BERRMAIRHENSE, HREBRNER, BREKREMNTEN
MERF, EHXNEREN R, EHEFAXR IR, MBES .

VAR89

DBE 8603 Big Data and Decision Science 3 (3-0-6) Credits
Prior and posterior distributions, conjugate priors, value of information,
applications to decision making in business, machine learning, statistics in data
mining for business insights, prediction, classification, trees, random forests,
boosting, clustering, regularization, SVM, recommender systems, neural nets,

text mining, application to varied business contexts.
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MINITNVTONAABULAZNRAT MIUINUIABUNIFILNG AmaVeITEYA N3
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DBE 8603 AMIESRERS¥ 3 (3-0-6)F%
BEDH , HRARREENEEEHLRRIHONA NEFS , &
BEBTOSITER, BIEWN , EESX , BiEERH , KERS,
B2 W& M XAIEHE

DBE 8604 International Financial Management 3 (3-0-6) Credits
Currency value, financial derivatives in foreign exchange market, managing the
foreign exchange risk, hedging strategies, capital structures, cost of capital and
capital investment in international financial markets, international money and
capital markets.

DBE 8604 n199AN1IN1MILBIEHIUsEING 3 (3-0-6) B8R
YaFanaiu a;&w”ufmamslﬁuslu@m@nmﬂLﬂ’&‘ﬂuf\?umwmaﬂs:mﬂ NILINTT
mwmﬁlmmﬂﬁmmamﬂﬁlm naqwfmsﬂszﬁ'umwmﬁ'm Iﬂiﬁﬁ%’]\‘]lﬁ%n%ﬁ%ﬁ%
°uaaL'quuua:msamu’l,u@m@]msﬁm:ijﬂs:mﬂ mmm’iuuammmu
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DBE 8604 [EfRERIEE 3 (3-0-6)%%
HHME , INCHEZFRNERITEm , EEICREE , XFE
B, RALEHN , BT PR BEREAMERRE , Bfrte™
MAEAHG,
DBE 8605 International Marketing 3 (3-0-6) Credits Lﬁlmmfa“m

Determination of objectives and methods of organization through the execution
of research, advertising, distribution, and production activities, the international
similarities and differences in marketing functions as related to the cultural,
economic, political, social, and physical dimensions of the environment, the
changes in marketing systems and the adoption of marketing philosophies and
practices to in different countries.

DBE 8605 n13aa1aver219lszing 3 (3-0-6) B8N A
maﬁmu@i’mqﬂizmﬁLLa:LLuamwaaaaﬁmmuﬁammﬁmmﬁﬁ'ﬂ ﬂ'ﬁI‘&leﬂ
MITATIMUNY UAZMINEA ANUARIIARINHLEZANULANAIS WU TANT
shumsaaadidanuduiusdoruuiaussa wssgha mades d0u ua
°uaumemumﬁmwmaaﬁ'mmﬁau ﬂ']il,‘]_lglﬂuLLﬂadi:UUﬂ’li@]a’]@]LLa:ﬂ’liﬁ’l
Uspguadtujuanmenmseamanldludszinadn g

DBE 8605 MEErHizEHE 3 (3-0-6)F %
MBS NATHEE , I &, RITNEFESREEALNBFNE
&, URERENXL , 5% , BUA , HaMBRAFEEXNERR
EHREE , EHRENTMUARETHER/ X XAEHETFMX
.
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DBE 8606 International Strategic Management 3 (3-0-6) Credits
Internal management and leadership challenges, the strengths and weaknesses
of various global corporate organizational structures, the virtual teams in a
global setting, the cross cultural awareness and understanding, global
communications, strategic implementation of global strategies, strategic
partnerships and joint ventures, and strategies to either adapt product and
services offerings to local market preferences or create global product and
service offerings.

DBE 8606 n13aa1ave%a9UIzing 3 (3-0-6) B8N A
anuimadumssanisuazszuuginmalussdnsaudiuazaaduluszuy
Tawssurssnizaulanfinmnuae amernusdowsssluaninwiagon
sraulan mssuiuazdlaiausswdamadsmeuszaulanmaiinagns
szaulanlufualudegnsanaas maduiusdasuazmadanwdnagns uas
ﬂaqﬂﬂumiﬂ%‘uﬁuﬁﬂLLa:U%miLﬁaaum@iammﬁﬂwaa@lm@ﬁadﬁ'u%%mi

aaAuduazuSMsEmIsUamaralan

DBE 8606 [E R EE 3 (3-0-6)¥ %
NEPEBEMAS DB , ISR QNFAL[EHHIRRR , 2IKIF
BHRWEREAB , BXALEIRM T, £IREE | SIREKBERY 5B
XHE , S HEREXRMNERELLARBESL K™ RMES ™

VAR89

DBE 8607 International Investment Analysis 3 (3-0-6) Credits
Strategic asset allocation, portfolio theory and efficiency frontier analysis, long-
term and short-term return forecasting, long-term and short-term risk
forecasting, global tactic asset allocation strategy, active currency strategy,

global quantitative equity theory, asset selection and risk management.
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DBE 8607 n13itavgmaainusznitelszing 3 (3-0-6) W IUNA
NAYNTNIIARIIRUNTHE NuinasanIasnuuazmMIlienziveua
UszBNnFW MINeNNTITHANELLNUIZHZIIAZTZHE S MITWENNTAlAALEDS
TULIINAZ T nagNIMIIaRTIRUNINGTzAULan nagnsanaduden
noufaurasiudslinnmszaulan maianfuninduazmasanmannaiies
DBE 8607 EHERIZEDHT 3 (3-0-6)F%
BATDE  RAASERCNRRI S , KPNEHKREM
N, KBMNEHXERTN , 2RERF~DERE , EHHEHR
B, 2IKEMNRER , REERAXEK EHE,

DBE 8608 Data Analytics and Deep Learning 3 (3-0-6) Credits
Information technologies used in manipulating, storing, and analyzing big data,
the basic tools for statistical analysis, R and Python, and several machine
learning algorithms.

DBE 8608 n13ltAvIzHZagauazmMsi3auiizedn 3 (3-0-6) B8N A
waluladasmunaililunssams mssaiy wazmsienzidayavmalng
Lﬂ%"aaﬁa‘v{uﬁméw%mﬁmm:ﬁmaaﬁa mnoriuazlwnau Tunauiioms
U3 29LA3896N 9

DBE 8608 MiIESITERESFY 3 (3-0-6)F %
ATAE  FENIMABENEERR , ATRITSTHNERT
8 | R Python , AR HMHBRFEIEZE,

VAR89

DBE 8609 Seminar on Financial Economics 3 (3-0-6) Credits
Investment decisions under uncertainty, stochastic dominance, mean variance

theory, capital market equilibrium and asset valuation, arbitrage pricing theory,

VAR89
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option pricing, incomplete markets, and the potential application of these
themes.

DBE 8609 SNAWLATHFAIEATNITHN 3 (3-0-6) b 8NA
ms@?’@ﬁﬂﬁlamumﬁiﬁﬂawuvlaiLLuuau ANLAUVBINTIIFN wquﬁmmﬁlﬂmm
wilsdsan @;aﬂmwmammﬂnmmzmiﬂinﬁmﬂamﬁuﬂ%'wai‘ noufmarhmls
Togdsenanuiies mIitmuanananasins LLG:@m@]‘ﬁleimJHitﬁ 15}
m’mLﬂu"Lﬂvlﬁlumiﬂi:qﬂm%’gﬂLLuum&hf:

DBE 8609 & RARFFFid 3 (3-0-6)F 7
FHEEMRTRR , BIXEER , SEFEER , REAHH9E
ME=/E , EFENERL , INENNFTLTH FTHIRRE)
R, UARXEETBHEERA.

DBE 8610 Asset Pricing Theory 3 (3-0-6) Credits
Non-separable utilities, market incompleteness, learning, uncertainty,
differences of opinions, ex-ante and ex-post asymmetric information, ambiguity
and Knightian uncertainty, production-based asset pricing models, particularly
the asset pricing models with investment-specific technology shocks, risk
shocks, financial friction, searching frictions and information frictions.

DBE 8610 naufnImunasadwnsng 3 (3-0-6) Wik IENA
avsndselomddlimansoudsuen anuldsuystiaiaaa masoug el
LbET ANULANANNVBIANUAALA ﬁagaaammmﬁau%ﬁ’umwﬁa AN
Mmuuazany lusuauvas o wuuiassmamrsanaFunInganu
ﬂ’ﬁwﬁ(ﬂiﬂElL%W’]ZLL‘LI‘]_Jfﬁ’]aadﬂ’]iﬁﬂ%u@i’]ﬂ’]ﬁuﬂ‘s"wgﬁLﬁﬂﬁ]’mﬂ’]iLﬂSﬂuLLﬂﬂ{l
mi@”mmﬂiuiaﬁasm?ul,m miLﬂﬁmuLLﬂmmiﬁmmmL%imamagw,m 154
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DBE 8610 #=E#EHit 3 (3-0-6) &
FASENRA  mTHTTEY , THEY AR5k, BANE
BANMMER , U HF Knightian THREM , BT £~ E~=EN
R  AHREERBARERARATHRFENER | SEXK
T, WSEER K BREENEEERSE,
DBE 8611 Information Literacy 3 (3-0-6) Credits Lﬁmw’im
Methods to locate and evaluate sources of literatures and data, techniques to
create effective searching strategies and commonly used ways to analyze
literatures and data.
DBE 8611 N1338138WNA 3 (3-0-6) 18N A
3%ﬂ15LLa$Lﬂﬂﬁﬂ1uﬂﬂiﬁuﬁﬁLLa:ﬂi:LﬁuLmE\i\‘lﬁN’ﬂJa\‘lLaﬂa’]‘ié/’ldﬁdLLa:“ﬁbHa
mﬂﬁﬂluﬂﬁa{'}aﬂaqﬂﬁmsﬁumLanmiﬁ'}aﬁ{u,l,aziagaaﬂwaﬁﬂizﬁﬂﬁmwua:
ulgriuialy
DBE 8611 RiflRFF 3 (3-0-6) ¥4
ZIREEEEFRFERESGR , o MKENEDL, E4ARNBTSTEN
AT, R XE , BHENECHEATHR.
DBE 8612 Seminar on Econometrics 3 (3-0-6) Credits Lﬁ;mm’?"m

Violations of classical linear regression assumptions, nonlinear regression
models (including logit, probit, etc.), diagnostic testing, distributed lag models,
panel data models, identification, linear simultaneous-equations model.

DBE 8612 &aAWILATHIANA 3 (3-0-6) B8N A
mﬁLmﬁ:ﬁLﬁaauuﬁgwmmm‘immnmam‘fmL?Tumdl,muaﬁugﬂauﬁm
wuusassnanosi lidwdodutu uwudiaeslsia wwusaslnsda udu
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DBE 8612 i} BZFFE Bt 3 (3-0-6) F7
B R EZ LM ERRIRNRS , FLMEEAEE (DI logit , probit
Z) , U, 2 ANFEEEE | ARKIEER | RE, a8E
NER,
DBE 8613 Research Ethics and Academic Integrity 3 (3-0-6) Credits Lﬁlmm’?“m

Introduction to research Ethics, social responsibility of scholars, ethical research
practice complications from the field, handling data with respect and care,
conflict of interest, academic integrity and scientific misconduct, responsibly for
the results of research, ethical vetting of research.
DBE 8613 9385338015398 uazanadadagnig 3 (3-0-6) W IUNA
I3
%é’mgjmg’aLﬁuﬁazﬁﬂﬁmﬁlaﬁd anufiasesranlumsise Wuininnishi
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wnlaldguatoyanuis misansnunalumiviudauuaznsdszwnadveu
MIM33se anuiuAnTauifdenauasnuisy sntesersinluminnaseu
NWIE
DBE 8613 S REESRE 3 (3-0-6) ¥4
RREBNAFAREERL , FENLLITE , LEARKIRIEN
BAEEA , FRBEMBZRRTH , WAEEHHLREREE , 06
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Dissertation AINLRNUS (Dissertation)
DBE 9801 Dissertation | 9 (0-0-27) Credits Usuaaneidm
Formulate a research topic and conduct effective literature review.
DBE 9802 Dissertation Il 9 (0-0-27) Credits Usuaaneidm
Complete the proposal and proposal defense.
DBE 9803 Dissertation Il 9 (0-0-27) Credits Usuaamadm
Data collection and data analysis.
DBE 9804 Dissertation IV 9 (0-0-27) Credits Usuaamadm
Complete the dissertation and the final defense.

DBE 9701 Introduction to Dissertation | 6 (6-0-12) Credits Lﬁlmm"}m

Research methodology, research problem, research questions and objectives,
review of literature, research approaches, research strategy, sampling and data
collection methods.

DBE 9701  INeinnstuan 1 6 (6-0-12) B 28NA

sudorITHulgymimitsdnuuazianlszadn T nMInunImkITMNT

LL‘LL'Jﬂ'IGﬂ']i?J%UEJﬂaqu“/]'gﬂ’lieﬁlvﬂlﬂ'liﬁill@V’Jaij’]\‘]LLaf‘.:ﬂ'lii’JﬁJTJSJﬁ/ﬂHa

DBE 9701 i3 &/} | 6 (6-0-12) F4'
ZREHDZFETHARSE , SROMAHTRREER , AR
RN ER , XBERE , ANBELNHARSEZE , HEERE , )
KB MBREREN S *.
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DBE 9702 Introduction to Dissertation Il 6 (6-0-12)Credits Lﬁluﬁ ekl
Writing of abstract, critiques, note taking, paraphrase, summary, direct
quotation, positioning, and Chicago or APA style citation.
DBE 9702 IMsninusonam 2 6 (6-0-12) Wb28TA
mm:"ﬁuuum”@u’auw?mmimswu”uﬁﬂmma@mwuwagﬂ‘uLauaﬁﬂﬂ@mma
MINIAURIS waznsdedealaadanlnnia APA
DBE 9702 i3t I 6 (6-0-12) ¥4
BRERE , i, £id, 81 , BE , B85, XBEUURZ
NE sk APA KARM B X 5%,
DBE 9901 Dissertation | 9 (0-0-27) Credits Lﬁmw’im
Formulating introductory of the dissertation, background to the research,
research problems, hypotheses or issues, justifications, significance, and
limitation of research.
DBE 9901 Nz inwuns 1 9 (0-0-27) BWILNA
MIMrkaUNiaesine it anadvuivasnwiae ﬂyaqumﬁﬁ'sJ
sundzImLazlszdu MIRgaitaiiaas anudeay uaztediniauesnuide
DBE 9901 £ | 9 (0-0-27) ¥4
RHSXEL , IRER , HRAE , RIRKEE |, RIUE , B
MRBRE,
DBE 9902 Dissertation Il 9 (0-0-27) Credits RNTIEAT

Reviewing related literature, underlying theories, theories and previous studies
related to variables used in research, developing research framework, and

formulating research hypotheses.
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DBE 9902 INuinwns 2 9 (0-0-27) BWIBNA
AINUNIWITIUNTINAALITD mwﬁwﬁ'ﬂﬁﬁmﬂ"ﬁ mwﬁuaxmu‘iﬁ'ﬂﬁ
\fignTasnuandsfillumiiss manawnITauLwIAnva9IwIee wazmMs
MAUAFNUAFIUIUIY
DBE 9902 i3 Il 9 (0-0-27) ¥4
HESHMREREANTEMEHEE , EIES , BIoFMUE
R , K BMRERHFIEAERMIR.
DBE 9903 Dissertation lll 9 (0-0-27) Credits Lﬁmm’?m
Gathering data, using appropriate statistical technique to analyzing data, and
presenting research findings in appropriate format based on research
hypotheses.
DBE 9903 INuinwns 3 9 (0-0-27) BWILNA
MILALTILTIN mﬂ"ﬁmaﬁﬂmmﬁﬁﬁmmmulum'ﬁmﬁzﬁﬂ]’aga Lazn3
ﬁnLauawamﬁﬁﬂlugﬂLmuﬁmmzauaa@ﬂﬁaaﬁuauuﬁgmmaamuﬁﬁ'ﬂ
DBE 9903 i3 Il 9 (0-0-27) ¥4
WEHE  FRAEYNEUTEARDTHE , HRERRBRIRAEY
WERXBRARER.
DBE 9904 Dissertation IV 9 (0-0-27) Credits N3

Developing research conclusions and recommendations, acknowledgement of
limitations, and recommendations for future research and applications in

practice.
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DBE 9904 Inaninus 4 9 (0-0-27) BWIBNA
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NI uazdairuaunzdnibawittluewaauszmadszgndlivainisians
DBE 9904 i3 |V 9 (0-0-27) 4
BREMRLICNEW , SIFLEREURI R KHAFTMESREF
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1.

NANUIN
A a = ¢ 2
¥ JUNIIANH ‘llﬁgﬁ‘llfnimﬂ1§ﬁ@u!!ﬂ3ﬂﬁﬁ1uﬂ1ﬁ')‘”1fnﬁ

[ v v A a a d
ﬁﬁﬂgﬂiﬂi“ﬂﬁy'\ﬂyﬁﬂmmm MVNIBITINVLASIAIHIAAAT

Ms. Amonrat Thoumrungroje I.D. No. 3101203608164

Ph.D. (Business Administration) Washington State University, USA, 2004
VB4, UHINSITEDATUYTY 2539
V.. (MITANIFINVITNINU32MA) (ResationdnIn) unImededadusey 2537

Munanadrnms: gremnansngd

d [y Y
szaumsamsaon (ﬂangmamﬁmﬁaau)

nangas Bachelor of Business Administration  (International — Business
Management)
Martin de Tours School of Management and Economics
Assumption University, Thailand

2% 1. IBM 4809 International Business Research

2. IBM 4811 International Strategic Management

NANUNMIBINS

1.

1.

NUIvY
Racela, O. C., & Thoumrungroje, A. (March 2020). Enhancing export performance
through proactive export market development capabilities and ICT utilization. Journal
of Global Marketing, 33(1), 46-63. (Scopus)
Thoumrungroje, A. (December 2018). Methodological caveats in the utilization of
single informant with self-administered survey in East Asian countries. Journal of
Business Administration-The Association of Private Higher Education Institutions of
Thailand under the Patronage of Her Highness Princess Maha Chakri Sirindhorn,
6(2), 11-23 (TCI 1)
Thoumrungroje, A. (November 2018). A cross-national study of consumer spending
behavior: The impact of social media intensity and materialism. Journal of
International Consumer Marketing, 30(4), 276-286. (Scopus)
Boonchoo, P., & Thoumrungroje, A. (April 2017). A cross-cultural examination of the
impact of transformation expectations on impulse buying and conspicuous
consumption. Journal of International Consumer Marketing, 49(3), 194-205. (Scopus)



2. Mr. Zhuoran Zhang Passport No. ED6222569
Ph.D. (Economics) (International Program) National Institution of Development
Administration, 2016
M.Sc. (Financial Management) (Merit) University of Exeter, UK, 2007
B.B.A. (Finance and Banking) Assumption University, 2005

o ' a 4
AU UNININIYINIG: 819138

Uszaumsnimsaon (ﬁé’ngmuaﬁmﬁaﬂu)
nangas Ph.D. in Business and Economics (International Program)
Martin de Tours School of Management and Economics
Assumption University, Thailand
2% 1. MFE 6303 Financial Derivatives and Risk Management
2. MFE 6304 Securities Analysis and Valuation
3. MFE 6402 Current Issues in Economics

WANUMIIBINS
1.
1.  Khanijou, S., Lo, S.-T., & Zhang, Z. (September 2019). Destination choices of medical
tourism and patients’ willingness to pay: Experience from Thailand. In Scientific and
Program Committee (Ed.) Proceedings from the 4th International Conference on
Production Management 2019 (pp. 107-110). Osaka, Japan: Japan Society for
Production Management.
2. Sreesing, P., Zhang, Z., & Huang, K.-P. (2019). How firms’ tax incentives affect their
corporate social responsibility activities: Evidence from Thailand’s tax cut in 2012. The
Journal of Social Sciences Research, 5(3), 615-619. (Scopus)
3. Zhang, Z., & Seenprachawong, U. (December 2015). Estimating recreational benefits
of the glacier-based highland ecosystem—A case study of Mt. Yulong, China. AU
Journal of Management, 13(2), 1-10. (TCI 1)

3. Mr. Chien-Liang Chen Passport No. 305330568
Ph.D. (Economics) University of California, Los Angeles, USA, 1995
M.A. (Economics) National Cheng Chi University, Taiwan, 1989
B.A. (Economics) National Cheng Chi University, Taiwan, 1987
MUNUIMIINM3: snaangd



Uszaumsainmsaou (ﬂé’ngmuaﬁmﬁﬁam
nangas Ph.D. in Strategy and Development of Emerging Industries (Chinese
Program) College of Management, National Chi Nan University, Taiwan
2% 1. Microeconomic Theory
(Equivalent to the proposed MBE 6202 Microeconomic Theory)
2. Seminar on Econometrics

(Equivalent to the proposed MBE 6412 Seminar on Econometrics)

WANUMIIBINS
1. Y
1.  Chen, C.-L., & Kuan, C.-M. (2019). Income inequality of Taiwan’s households, 1985-
2013. In P. Kananurak, S.-T. Lo, N. Sakolvieng, & S. Sornsri (Eds). Proceedings from
the 1st AU International Conference in Business and Economics Production (pp. 162-
163). Bangkok, Thailand: Assumption University.
2.  Chen, C.-L., Cao, T.-W., & Lin, Y.-L. (July 2019). Decomposition of Taiwan's labor
income inequality. Economic papers, 55(2), 147-190. (TSSCI)
3.  Zhang, Q.-H., Li, Q.-L., & Chen, C.-L. (December 2016). Housing inequality and
housing inequality. Journal of Housing, 25(2), 1-29. (TSSCI)

4. Mr. Shih-tse Lo Passport No. 302833230
Ph.D. (Economics) University of California, Los Angeles, USA, 2005
M.A. (Economics) University of California, Los Angeles, USA, 2002
M.S. (Policy Economics) University of Illinois at Urbana-Champaign, USA, 1998
B.S. (Electronical Engineering) National Tsing Hua University, Taiwan, 1994
MUHUIMaINIM3: 0191358

Uszaumsnimsaon (ﬁé’ngmsmx%ﬂmﬁaau)
nangas Bachelor of Economics in Business Economics
Martin de Tours School of Management and Economics
Assumption University, Thailand
2% 1. ECO 3252 Information Literacy Skills
2. ECO 3771 Advanced Microeconomics
3. ECO 4711 International Macroeconomics



NATUNIIBINS

1.

NUIVY

1.

Kuo, A., Lo, S.-T., Sutthiphisal, D., & Chiu, I. (March 2020). Innovation as guided
coevolution: the Trend Micro case (1998 — 2005). KINERJA: Journal of Business and
Economics, 24(1), 20-40. (ACI)

Khanijou, S., Lo, S.-T., & Zhang, Z. (September 2019). Destination choices of medical
tourism and patients’ willingness to pay: Experience from Thailand. In Scientific and
Program Committee (Ed.) Proceedings from the 4th International Conference on
Production Management 2019 (pp. 107-110). Osaka, Japan: Japan Society for
Production Management.

Kananurak, P., Lo., S.-T., Sakolvieng, N., & Sornsri S. (2019). Sustainability, business
opportunity, and social responsibility: An Asian perspective. In P. Kananurak, S.-T.
Lo, N. Sakolvieng, & S. Sornsri (Eds). Proceedings from the 1st AU International
Conference in Business and Economics Production (pp. xi). Bangkok, Thailand:

Assumption University.

5. Ms. Bing Zhu Passport No. G50358644

Dr.rer.pol (Business Administration and Economics) (Magna Cum Laude) Katholische
Universitat Eichstatt-Ingolstadt, Germany, 2018

M.B.A. (Marketing) Assumption University, 2010

B.A. (Business English: Marketing) (Magna Cum Laude) Assumption University, 2008

AHUINIFINS: ?Jﬁﬂifj’

J (Y] a ¥
ﬂi&’ﬁﬂﬂ1iﬂ!ﬂ]iﬁﬂu (ﬁangmsmmmﬁaau)

nangas Bachelor of Business Administration (Marketing)
AVULUIHNITFIND NANGATUIMITFINITUMA (1V1IFINTAAIA)
Martin de Tours School of Management and Economics
Assumption University, Thailand

2% 1. MKT 4855 Research in Marketing
2. MKT 4848 Contemporary Issues in Marketing
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